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Abstract: This study examines the effect of skills, personality and influence on the 
employability of HRM graduates and identified employer expectations from HRM 
graduates in Sri Lanka. The sample consisted of 115 HRM graduates and 30 HR 
managers. Statistical techniques such as Chi-square test and Mann-Whitney test were 
employed in order to tdentdyThe differences in sktlls, persona 1ty, and influence levels 
of both employed and unemployed graduates. The findings indicated that there were 
no significant differences in tenns of skills and personality between employed and 
unemployed HRM graduates. However, as regards the use of "influence" by the two 
groups, there appears to be a significant difference. The paper also discusses employers' 
expectations from HRM graduates and presents employers' views on alleviating the 
proolem of graduate unemployment in Sri Lanka. 
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