REFERENCES
Adeniyi, C. (1995), Staff Training and Development A vital Tool for Organizational

Effectiveness, Furopean Journel of Scientific Research.

Akinpeju, D. (1999), A Jump Statert Organizational Competitive Advantage through

Employee Development, Mediterranean Journel of Scocial Sicence.

Aswathappa, S. (2000), Training And Development Process And Employees’
Performance In The Chop Bar Industry.

Bates, M., Davis, N. (2010), Impact of Training and Development Programs on
Motivation of Employees in Banking Sector. [Infernational Journal of

Economics Commerce & Management.

Baumgartner, R., Hogger, T. (2004), The Rural Livelihood System (RLS). Evaludi.,
August (2008).

Burnett, T., Carvalho, S. (1998), Three Factor Approach, International Reffered
Journel. Bare & McPhee, (2001). Capacity Building.

Carolin, A., Diana, C.(1999), Sustainable Livelihoods: Lesson from early experience.
Diana Carney, Sustainable livelihoods approaches: Progress and Possibilities

for change.

Caroline, T. (1996), Women and Leadership Selection Development, Leadership
Style and Performance. The Journal of Applied Behavioral Science. Leadership

Style, and Performance Asha.

Chambers, U., Convey, T. (1991), Sustainable Livilihoods approach. Chih, Li & Lee,
(2008). Three Factor Approach. International Reffered Journel. Care,(2014).

women’s empowerment.

Chan, & Choi, (1997). A conceptual and analytical framework for business process

reengineering. International Journal of Production Economics.

Chief Secretary’s Secretariat., Northern Province Statistical Information, Divisional

Secretariat, Valikamam East, 2018.

67



Chung Hsiung Fang et al, Gohyuan et al, & Luye et al, (2014) Leadership Style,

Advance in Management.

Davenport, B., Short, W. (1990), The Role of Information Technology in Business

Process Reengineering.

District Secretary, Jaffna District., Sustainable Development of Jaffna District., five

years district development plan, 2018-2022.(2018).
District Secretariat, (2019) Statistical Hand Book.
Divisional Secretariat, (2018) Statistical Hand book, Valikamam East.

Dumas, M., Rosa, L., Mendling, J., Reijers, H. A., (2013), Fundamentals of Business

Process Improvements.
Flippo, B. (1984). Perssonnel Management.

Fortier, W., Associates, T. Inc.Consultants to Management, (2007), Strategy for

Monitoring and Review Process.

Ganji, S., Venkateswara Rao,Y. (2017), Training and Development Impact on
Employee Performance and Organizational Development, [nfernational

Journal of Engineering and Management Research, 297-306.

Giangreco, T., Sebastiano, N., Peccei, R. (2008), Three Factor Approach.

International Reffereed Research Journel.

Grover, M., Jeong, R. (1995), Where To Go From Here? Thoughts on Future
Directions for Research on Individual —Level Technology Adoption with a
Focus on Decision Making. Journal Completiation, Decision Sciences

Institute.

Hesseling, P., (1971),. Evaluation of Management Training in some. European

Countries, In L.E. abt & B.F. Reiss. (eds), Clinical Psychology in Industrial.
Household Income and Expenditure Survey. Final Report, 2016.

Isyaku, S. (2000), Training and Development, A vital Tool for Organizational

Effectiveness, Journel of Business and Management.

68



James A., Tan, Rosalie J., Hall.C., Boyce. (2003), The Role of Employee Reactions

in Predicting Training Effectiveness.
Japan International Cooperation Agency, 2014.
Jenny, B. (2015), Top four Project Monitoring Steps.

Kane, L. (1986), A Strategic Look at Training & Development, Asia Pacific Journal

of Human Resource.

Kartick, R. (2012), Three Factor Approach. International Reffereed Researcg

Journel. Luye et al, (2014), transformational leadership style of executive.
McGray, U., Spearman, T. (2011), Monitoring and Evaluation.

Pallavi P., Kulkarni, L. (2007), Literature review on training, development and

quality of work life.

Oribabor, M. (2000), Training and Development, A vital Tool for Organizational

Effectiveness, Journel of Business and Management.

Raja Abdul Ghafoor Khan, Furqgan Ahmed Khan, &Muhammad Aslam Khan, (2011).

Impact of training and development on organizational performance.

Raja Abdul, K., Muhammad, K. (2011), Impact of training and development on

organizational performance.
Raymond, A. (1986), The Influence of Trainee Attitudes on Training Effectiveness.

Robert,C., Gordon, C. (1991), Sustainable Rural Livelihood, Practical Concept for
the 21st century.

Robert,C., Gordon,R.C(1991), sustainable rural livelihood.

Stravrou et al, (2004), Training and Development, A vital Tool for Organizational

Effectiveness, Journel of Business and Management.

Sustainable Development of Jaffna District, Five year district development plan

2018-2022.

69



Sweetman, L. (2000), Women's leadership and developmentWomen and

Development.

United Nations Development Programme. (2009). Capacity Development: A UNDP
Primer. New York: UNDP.

Voon et al, (2014), The influence of leadership styles on employees’ job satisfaction
in public sector organizations in Malaysia. International Journal of Business,

Management and Social Sciences.

70



