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AN EMPIRICAL STUDY OF THE IMPACT OF HUMAN 

RESOURCES ACCOUNTING INFORMATION ON CORPORATE 

INVESTOR'S DECISIONS 

ABSTRACT 

The success or failure of every organization is based on effective utilization of the 

enterprise's resources. Accountants much concern physical and financial assets while 

tend to ignore similar accountability for key element for success of the organization. 

That is organization's employees. Managers as well as the stock holders have been 

demanding information on financial statement before they make decisions. Disclose 

each and every item in the Financial Statements will be an additional advantage to the 

decision maker. Since Human Assets are one of the most important factors to any of the 

organization, measuring and inclusion of Human Assets into the financial statement 

will benefit to the external users (Elias N., 1972). Therefore, this study attempts to 

examine the effect of Human Resources Accounting Information on investor's share 

acquisition and disposal decisions. This study was carried out among 37 corporate 

investors who invest in commercial banks registered under CSE by using the random 

sampling method. A self administered questionnaire was used for collecting data from 

the corporate investors. 

The findings revealed that there is significance difference among the variables - 

Financial HRAI, Non financial HRAI, Knowledge of the Investor towards the HRAI 

and corporate investor's stock acquisition decisions (0.000) at significance level 0.05. 

Based upon the responses, null hypothesis was rejected. At the same time there is 

significance difference among the variables Financial HRAI, Non financial HRAI, 
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Knowledge of the Investor towards the HRAI and corporate investor's stock disposal 

decisions (0.024) at significance level 0.05. 

When analyze the significance among the individual variables and corporate investor's 

stock acquisition and disposal decisions, findings revealed that though there is 

significance difference among the variables (Financial HRAI, Non financial HRAI, 

Knowledge of the Investor towards the HRAI ) collectively on investor's stock disposal 

decisions, but no significance differences among the variables Non Financial HRAI and 

corporate investor's stock disposal decisions (0.100) at significance level 0.05. 
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