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AJ3S]'RACT 

Employees of any organization have to contribute highest perlrmance to the 

organization to achieve its objectives. When it comes to the scenario of muxiniii.i ng 

the perk)rmance of the employees in an ol-ganization motivational laclors influencing 

the employees are very important. There may be several factors that impact positively 

and negatively to the motivation of employees in the private sector as well as public 

sector. 

The role playing by the public sector organizations for the development of Sri Lanka is 

very important. As a major policy decision of Sri Lankan Government to recruit 

unemployed graduates to the public sector, over 40,000 gi-aduates had been absorbed 

to the government sector by January 2007 and according to the public administration 

circular no 06 of 2006 these newly recruited gradualcs have been designated to Li 

newly created position called Associated Officers. 

This study examined the factors influencing employee motivation of Associated 

Officers in the Public Sector in Sri Lanka.The objectives of the study wcre to identil 

the factors that influence associated offlcers motivation to work in public sector 

organizations in Sri Lank and to examine the extent to which these lictors influence 

on motivation to work of associated officers in selected public sector organizations 

in Sri Lanka. 

Based on the literattire review, this study empirically investigated four variables, which 

influence on the work motivation of the Associated Officers 	in public sector 

organizations in Sri Lanka. The indlependent variables were Job satislaction, job 

autonomy, job sectirity and organizational loyalty. The research model is 

conceptualized as that there are positive relationships bctween fiur independent 



variables (job satislaction, job autonomy, job security and organizational loyalty ) and 

the dependent variable of motivation to work of the Associated Officers. 

i'hereforc, this study was focused to find out how job satislaction, job autonomy. job 

security and organizational loyalty alTect work motivation of the Associated Officers 

in public sector organizations in Sri I anku. 

The study was conducted using a sample of 260 Associated Officers in public sector 

organizations in Sri Lanka. The data were collected through a structured questionnaire 

by USIng personally administrative method and analyzed using the soflware SPSS 

version 16.0 and Excel. The data anal\'ses included the univeriate (descriptive). 

bivariate, and niultivariale analysis. The result of correlation analysis indicated that 

four independent variables (job satisliiction, job autonomy. Job security and 

organizational loyalty ) were positively correlated with work motivation of the 

Associated Officers in public sector organizations in Sri I anka. The relationship 

between job security,  and motivation to work was strongly positive and highly 

significant. 

Above finding was verified again by the result of multiple regression analysis. 75% of 

the variance in the work motivation of the Associated Officers was accounted for by 

four independent variables. The conclusion of the study was that lob security was the 

most significant lhctor for work motivation of' the Associated Officers in the public 

sector organizations in Sri Lanka. 
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