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l<ukdlrK WmdêOdÍkaf.a /lshd kshqla;sh

uydpd¾h tï' ví,sõ' úl%udrÉÑ

wdpd¾h B' ví,sõ' wÈldrï uy;d úiska 13'12'1979 Èk mj;ajk ,o Wmdê m%odfkda;aij 

foaYkfhka Wmqgd .;a fldgilska uf.a foaYkh wdrïN lrkakg ug bv fokak'

zzúYajúoHd,hSh wOHdmkh úh hq;af;a zzislaLdZZ hk md<s jpkfhka uekúka m%ldY jk 

bf.kSu;a" yslaóu;a tlúg we;s lrk wOHdmkh hs' lreKq bf.kSfuka muKla fkdj 

yslaófuka o hq;a ta mQ¾K wOHdmkh YsIHhkag ,nd§ug Y%S chj¾Okmqr úYajúoHd,h iu;a 

fõjd hehs uu m%d¾:kd lrñ'ZZ

;j;a ixl,amhla Bg tl;= lr zzW.;a" yslauqKq iy /lshdfjys fhoúh yels l<ukdlrK 

WmdêOdÍkaZZ f,i th bÈßm;a lsÍug leue;af;ñ'

Y%S ,xldfõ úYajúoHd,hSh l<ukdlrK wOHdmkh" 1959-1960 wOHhk j¾Ih ;=< § 

úfoHdaoh úYajúoHd,fha l,d mSGh ;=<ska ìys úh' uydpd¾h ,Skia o is,ajd uy;d" tjlg 

úfoHdaoh úYajúoHd,fha Wml=,m;s" je,súáfha fidar; kdysñhkaf.a wkq.%yfhka hq;=j" 

rdcH iy fm!oa.,sl wxYhka f.ka f;dard.;a lKavdhï folla i|yd rdcH mßmd,k iy 

jHdmdr mßmd,k m%:u Wmdê mdGud,d folla weröh' we;=<;a ùfï úNd.h i|yd jev 

lsÍfï m<mqreoao" b,a¨ï lsÍug tla iqÿiqlula úh' uydpd¾h fla'mS' uql¾ð uy;d" bka miqj" 

wd¾Ól úoHd" rdcH iy jHdmdr l<ukdlrK wOHhkdxYfha wxYdêm;s úh' miqj" uydpd¾h 

O¾ufiak o is,ajd uy;df.a uQ,sl;ajfhka l<ukdlrK wOHdmkh" wOHhkdxY uÜgfï 

isg mSG uÜgu olajd ÈhqKq lrk ,§'

ñksid úiska ÈhqKq lrk ,o fjk;a ±kqï lafIa;%hka iu`. ii|k úg l<ukdlrKhg 

úYajúoHd,hSh úIhla f,i we;af;a flá b;sydihls' flfia jqjo ÈhqKq rgj, fuka u 

ÈhqKq fjñka mj;sk rgj, o l<ukdlrejka w;r th b;d ckms%h ±kqï lafIa;%hla njg 

m;a ù we;' iuyr udkj Ydia;%" iudc úoHd" iajdNdúl úoHd iy jHjydr úoHd mdGud,d 

l<ukdlrK wOHdmkfha jákdlu y÷kd f.k tys iuyr wxY tu wOHhk mdGud,djkag 

we;=<;a lr we;' fuh kQ;k f.da,Sh m%jK;djls' wo l<ukdlrK wOHdmkh" ,xldfõ 

úYajúoHd, jeä .Kkl mdGud,djla fyda wOHhkdxYhla fyda mSGhla f,i ia:dms; ù we;' 

fomd¾;fïka;= 11 la ;=< úys§ we;s" wdpd¾hjreka 160 lska o" isiqka 4000 lska o iukaú; 

b;d Yla;su;a l<ukdlrK mSGhla Y%S chj¾Okmqr úYajúoHd,h ^l,ska úfoHdaoh& ;=< ìys 

ù we;'

l<ukdlrK mSGfhka ìys jQ WmdêOdÍkaf.ka iuyfrla cd;sl fuka u cd;Hka;r 

;,fha o rdcH iy fm!oa.,sl wxYj, m%uqL ;k;=re ±Íu i;=gg lreKls' flfia fj;;a" 

l<ukdlrK WmdêOdÍkag §¾> ld,hla ;siafia wd¾Ól úoHd" .KldêlrK iy jd‚c 

úoHd .=rejreka f,i rdcH fiajhg tlaùug isÿ úh' wf,úlrKh" udkj iïm;a 
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l<ukdlrKh" .KldêlrKh" nexl=lrKh jeks jD;a;Sh l<ukdlrK mdGud,d o 

,xldfõ we;' úYajúoHd,hSh l<ukdlrK wOHdmkhg wu;rj fuu jD;a;Sh mdGud,d 

yeoEre WmdêOdÍkag flá ld,hla ;=< by< ;k;=re ,nd .ekSug yels ù we;' rch úiska 

mdi,a .=rejreka f,i WmdêOdÍka n|jd .ekSu iSud lrk ,o wjia:dj,§ isxy, udOHfhka 

l<ukdlrK Wmdêh yeoErE jeä fofkla /lshd úhqla;slhka fyda W!k /lshd kshqla;slhka 

njg m;a jQy' l<ukdlrK wOHdmkh l%ñlj isxy, udOHfhka bx.S%is udOHhg fjkia 

ùu;a iu`. l<ukdlrK WmdêOdÍkaf.a /lshd úhqla;s wkqmd;h wvq úh' fuu fjkiaùfï 

idOdrŒh nj idlÉPdjg Ndckh l< hq;= lreKls' wo mj;sk ;;a;ajh ;=< o wfma iuyr 

WmdêOdÍkag .e<fmk /lshdjla ,nd .ekSu i|yd È.= l,la n,d isàug isÿjk w;r rcfha 

WmdêOdÍka mqyqKq lsÍfï jev ms<sfj< ;=< o l<ukdlrK WmdêOdÍka n|jd .ekSu ±lsh 

yels h' tfy;a wd¾Ól j¾Ok ls%hdj,sh ;=< lghq;= lsÍu i|yd l<ukdlrK WmdêOdÍka 

ie,lsh hq;= m%udKhla wjYH fõ' fuu mr;rh wm WmdêOdÍka ;=< ;snqK;a" foaYSh yd 

úfoaYSh fjf<|m<g wjYH mßÈ l<ukdlrK WmdêOdÍka iemhSfï yelshdj l<ukdlrK 

yd jd‚c úoHd mSGhg we;'

mdGud,dj, .=Kd;aul nj iy wod< nj ÈhqKq lsÍu i|yd;a" tu`.ska WmdêOdÍkaf.a  

/lshd kshqla;sh jeä lsÍu i|yd;a l<ukdlrK m%:u Wmdê mdGud,d mSG uKav, ±lau 

mokï lr .;a Wml%uYS,S ls%hdoduhla u`.ska m%;sjHQy.; lsÍu jeo.;a fõ' b.ekaùu" 

m¾fhaIK lghq;=" wdOqksl;aj mqyqKqj" l=i,;d j¾Okh" jHjidhl;aj lghq;= iy 

WmdêOdÍka foaYSh iy úfoaYSh /lshd i|yd fufyhùu hkdÈhg wod<j ud i;= y;<sia 

jirl ^40& w;a±lSï mokï lrf.k woyia lsysmhla bÈßm;a lsÍug ug wjir fokak 

l<ukdlrK lafIa;%fha úoHd¾Òkag" WmdêOdÍkag" úYajúoHd, isiqkg fuu woyia .ek 

is;d n,d Bg wu;rj" ÈhqKq rgj, l<ukdlrK wOHdmkfha isÿ ù we;s fjkialïj,g 

wod<j m< ù we;s m¾fhaIK ,sms lshjd n,d" l<ukdlrK wOHhk yd jd‚c úoHd mSGfha 

wOHhk mrud¾: iy Wml%u ÈhqKq lsÍu .ek is;d ne,sh yel'

mßirh ie,lsh hq;= fõ.hlska fjkia fõ ixlS¾K fõ' ±kqu ,nd§fï" ±kqu fidhd 

.ekSfï" ±kqu m%dfhda.slj fhdojd .ekSfï iy YsIH jákdlï jeä lsÍfï wjYH;djg wkqj 

l<ukdlrK wOHhk lafIa;%h mq¿,a lsÍu l< hq;= fõ' fuh m%;sm;a;s ;SrKh lrkakka" 

wOHdmkh ,nd fokakka iy m¾fhaIlhka úiska wjfndaO lr.; hq;= fõ'

l<ukdlrK yd jd‚c úoHd mSGh" tys flá b;sydih ;=<" l<ukdlrK lafIa;%fha 

w;=re lafIa;% 11 la rdcH" jHdmdr" jd‚c" foam< mßmd,k iy ;lafiare Ydia;%" .sKqïlrK" 

uQ,H" udkj iïm;a" wf,úlrK" jHdmdr wd¾Ól úoHd" f;dr;=re ;dlaIK iy ;SrK úoHd 

f,i y÷kd f.k we;' fïjd ÈhqKq l< ls%hdodufha iy m%;sM,j, hï hï wvqmdvq ;snqK;a" 

fuu w;=re lafIa;% ìysùu ol=Kq wdishdfõ úYajúoHd,hla úiska ,nd .kakd ,o id¾:l 

m%;sM,hls'

l<ukdlrK wOHhk iy jd‚c úoHd mSGfha fufyhqï m%ldYh flfrys Tfí wjOdkh 

fhduq lsÍug ug bv fokak'
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zzY%S ,xldfõ l<ukdlrK wOHdmkfha úYsIAg;u uOHia:dkh njg m;aùu" bf.kSfï 

iy b.ekaùfï Wmßu m%ñ;shkg <`.dùu" mdKaä;Hh iy m¾fhaIK m%j¾Okh" fm!oa.,sl 

wxYh" rdcH wxYh iy mq¿,a iudch iu`. wka;¾ ls%hdldÍ;ajh u`.ska kHdh iy mßph 

talSlrKh i|yd lemùu'ZZ

úYsIag;u uOHia:dkh njg l<ukdlrK wOHhk yd jd‚c úoHdmSGh m;aùu i|yd 

úYajúoHd, moaO;shg we;=¿ùug W;aidy lrk isiqkaf.a" Tjqkaf.a fouõmshkaf.a iy 

.=rejrekaf.a" jHdmdr iudcfha" rdcH wdh;kj," iy l<ukdlrK lafIa;%fha wkqjD;a;Sh 

wdh;kj, ms<s.ekSu ,nd .; hq;= h' wm bf.kSfï iy b.ekaùfï ls%hdodufha Wmßu 

m%ñ;shg wkqj lghq;= lrkafka kï" wm WmdêOdÍkag cd;sl iy cd;Hka;r jYfhka rcfha 

iy fm!oa.,sl wxYfha j.lsjhq;= l<ukdlrK f;dr;=re orñka iudchSh fufyjrla 

lsÍug yelsúh hq;=h' l<ukdlrK wOHhk yd jd‚c úoHd mSGfhka ìys lrk ,o iuyr 

WmdêOdÍyq tjeks jeo.;a ;k;=re fydnj;s' wfma wruqK úh hq;af;a wfma WmdêOdÍka  

100] lau tjeks Wiia uÜgfï ;k;=re fynúh yels wh njg m;alsÍuh' fï i|yd l< hq;= 

jkafka ±kg ls%hd;aul jk wOHdmk l%ufha mrud¾: iy l%ufõohkaj, fjkialï lSmhla 

we;s lsÍuh' ta i|yd l<ukdlrKh iy tys w;=re lafIa;%j,g wod<j l<ukdldrjreka" 

jHjidhlhka" ±kqu fnodyßkakka iy WmfoaYljreka iy ±kqu fidhkakka ìys lsÍu 

flfrys wjOdkh fhduq l< hq;= fõ'

l<ukdldrjre(

ixúOdkj, isák" tajdfha mrud¾: bgq lr .ekSfï wruq‚ka lghq;= lrñka j.lSï ork 

mqoa.,hka l<ukdldrjreka f,i ye¢kaúh yel' wo ,xldfõ isák l<ukdldrjrekaf.ka 

jeä fldgila ld¾h f,dalfha ;;a-jro l%uh iy iajwOHhk l%uh ;=<ska ìys jQ wh fj;s' 

úYajúoHd, u`.ska mj;ajkq ,nk m%:u Wmdê uÜgfï l<ukdlrK wOHhk mdGud,dj,g 

iyNd.S ùug Tjqkg wjldY ,efnkafka b;d l,d;=rlssks' fm!oa.,sl wxYfha jHdmdr 

wdh;k úiska" iEfyk ld,hla ;=<" yqfola Wmdê iy;slh u; muKla úYajúoHd,hSh 

l<ukdlrK WmdêOdÍka úOdhl ;k;=rej,g n|jd .ekSug ue,slu olajk ,§' rch o 

rdcH fiajhg WmdêOdÍka n|jd .ekSfï § l<ukdlrK WmdêOdÍkag úfYaI ie,ls,a,la 

fkdlrhs' ish wdh;kj,g l<ukdlrK WmdêOdÍkaf.ka úfYaI m%;s,dNhla ,efnkafka 

kï" Tjqka fiajhg n|jd .ekSug fm!oa.,sl yd rdcH wdh;k ue,s fkdjkq we;' l<ukdlrK 

WmdêOdÍka wkHhkag jvd jeä fj<|fmd< jákdlula we;s wh f,i ìys lsÍu" úYajúoHd, 

l<ukdlrK lafIa;%fha lghq;= lrk úoaj;=kaf.a hq;=luls' úYajúoHd, l<ukdlrK 

WmdêOdÍkg jeä w.hla we;s fjf<|m< jákdlula ysñ úh hq;= h' ta i|yd Wiia 

l<ukdlrK kHdhd;aul ±kqu" l<ukdlrK lghq;= lsÍu i|yd wjYH l=i,;d iy ksjerÈ 

jD;a;Sh wdl,am iy jákdlï Tjqka i;= úh hq;= fõ'

jHjidhlhka(

l<ukdldrjre wdh;khl fiajlfhda fj;s' wdh;k ks¾udKh lrkakka iy /lshd 

imhkakka jHjidhlfhda fj;s' ÈhqKqjk rgj,g /lshd ks¾udKh lsÍu b;d jeo.;ah' ta 

wkqj l<ukdlrejkg jeäfhka jHjidhlfhda wjYH fj;s' wo ,xldfõ idudkH /lshd 
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wjia:d wvq h' fndfyda WmdêOdÍkg iqÿiq /lshd fkd,efí' fïjd fj<|m< wruqKq lr 

fkdf.k mj;ajd f.k hk úYajúoHd, wOHdmk l%ufha m%;súmdl folls' úYajúoHd, 

l<ukdlrK wOHdmk l%uh jHjidhlhka ìys lsÍfï wruq‚ka hq;=j ilia úh hq;= fõ' 

l<ukdlrK wOHdmkh jeä ÈhqKq lsÍu u`.ska fuh l< yel' jHjidhlhka ìys lsÍu o 

tla mrud¾:hla úh hq;=h' fï i|yd úIh tall ;=<g kHdhd;aul ±kqu iy tys               

m%dfhda.sl;ajhg wu;r j jHjidhl;aj yev .eiau we;=<;a lsÍu jeo.;a fõ'

±kqu fnod yßkakka iy l<ukdlrK WmfoaYljre(

l<ukdlrK wOHhk iy jd‚c úoHd msGh" iEfyk ld,hla ;=<" mdi,a .=rejreka iy 

úYajúoHd, iy ld¾ñl úoHd, lÓldpd¾hjreka ìys lf<ah' iuyr l<ukdlrK 

WmdêOdÍkag úfoaYSh úYajúoHd,j, lÓldpd¾h ;k;=re ,eî ;sîu i;Hhls' rg ;=<          

/lshdfõ fh§ isák l<ukdlrK lÒldpd¾hjrekag fm!oa.,sl wxYfha wOHdmk 

wdh;kj,ska o ie,lsh hq;= b,a¨ula we;' lÓldpd¾hjrekaf.a fm!oa.,sl bmhSï i,ld 

n,k úg" Tjqkaf.a ±kqu iy m<mqreoao l<ukdlrK WmfoaYljreka f,i fkdj fm!oa.,sl 

wxYfha wOHdmkh imhkakka f,i Wmfhda.S lr .kakd nj fmfka' ÈhqKq rgj, l<ukdlrK 

lÓldpd¾hjrekaf.a ±kqu iy m<mqreoao ,xldfõ rdcH iy fm!oa.,sl wdh;kj, 

l<ukdlrK WmfoaYljreka f,i Wmfhda.S lr .ekSu ±lsh yel' wm mSGfha wdpd¾hjreka 

o l<ukdlrK WmfoaYk lafIa;%hg iïnkaO ùu jeo.;a fõ'

±kqu fidhkakka(

kj ±kqu fiùu úYajúoHd, l%ufha uQ,sl ld¾hhls' È.= ld,hla ;=< ,xldfõ l<ukdlrK 

wOHdmkh" ±kqu fnod §u uq,a lrf.k ;snQ w;r kj ±kqu fidhd .ekSu flfrys wvq 

wjOdkhla fhduq flß‚' l<ukdlrK lafIa;%fha m¾fhaIK iïuka;%Khka ixúOdkh 

lsÍu uE;l § we;s jQ j¾Okhls' wdpd¾h Wmdê iqÿiqlï we;s wdpd¾hjrekaf.a wvq nj iy 

m¾fhaIK wjOdkh wvqfjka we;s jHdmdr mßmd,k Ydia;%m;s mdGud,dj,g we;s ckms%h;ajh" 

m¾fhaIK f,i fmdÿfõ y÷kajk ±kqu fiùu my;a uÜgul ;sîug fya;= ù we;'

wkd.;fha § m%;s,dN Rcqj iy jl%j ,nd .ekSu fjkqfjka úIhhl ±kqu /ia lr ;nd 

.ekSu lrkq ,efí' hïlsis úIhhl ñksia j¾.hdg we;s wkd.; m%;s,dN y÷kd.; fkdyels 

jkafka kï tjeks úIhhla iudch ;=< r|d meje;au iel iys; h' tu úIh lreKq iudc 

iy fN!;sl fjkiaùu wkqj fjkia ù fkd;sîug óg m%Odk fya;=j f,i ±lsh yel' 

l<ukdlrK ±kqfï wkd.; m%;s,dN tu ±kqu m%dfhda.slj fhdod .ekSfï yelshdj u; /£ 

we;' ÈhqKq rgj, l<ukdlrK wOHdmkfha m%jK;dj jákdlu jeä lsÍfï m%Odk wxY 

;=kla fj; fhduq ù we;' fïjd ±kqu wh;a lr .ekSu iy r|jd .ekSu" l=i,;d ÈhqKqj" iy 

jD;a;Sh yev.eiau f,i ±laúh yel'

±kqu wh;a lr .ekSu iy r|jd .ekSu(

úIhhl we;=<;a jk lreKq ixl,am" kHdhhka" uQ,O¾u" Í;s" ls%hdodu" m%ñ;s iy 

idOlj,ska iukaú; fõ' fïjdfha .;s ,laIK ±k .ekSu" ±kqu ,nd.ekSu f,i ie,lsh 
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yel' ±kqu ,nd.;a miq" th y÷kd.; yel¦ úYaf,aIKh l< yel¦ /ialr ;eìh yel' 

iïm%odhdkql+, wOHdmkh ;=<" ±kqu /ialr ;eîu flfrys jeä wjOdkhla fhduq lr we;' 

±kg mj;sk wêfõ.S mßirh fjkia jk rduqj ;=< ±kqu /ia lsÍug jvd zzbf.kSu i|yd 

bf.kquZZ flfrys jeä wjOdkhla fhduq l< hq;= fõ' ta wkqj wNsfhda.hkag iy wjodkïj,g 

uqyqK §ug yels jk f,i bf.kSfï ls%hdj,sh wLKAvj bÈßhg f.k hd yel' úIhhl 

±kqu .nvd lr ;nd .ekSu i|yd ÈhqKq ù we;s ;dlaIK l%u WmldÍ lr .; yel' 

l<ukdlrK mdGud,djl ±kqfï ixhq;sh idudkH l<ukdlrK ±kqu" úfYaI l<ukdlrK 

±kqu" wod< úIh ±kqu iy idudkH ±kqu hk wxYj,ska iukaú; fõ'

l=Y,;d ixj¾Okh(

l<ukdlrK mSG u`.ska id¾:l l<ukdlrejka iy jHjidhlhka ìys lsÍu i|yd 

úYajúoHd,hSh l<ukdlrK wOHdmk l%uh ;=< ±kqu ,nd .ekSu iy mjrd §ug wu;rj 

l=Y,;d ixj¾Okhg o jev ms<sfj<la ;sìh hq;= fõ' zzYs,amZZ iy zzYdia;%ZZ hkq w;S;fha isg 

ol=Kq wdishdkq wOHdmk l%uh ;=< ;snQ uQ,sl ixl,am folls' zzYs,amZZ hkq l=Y,;dh' 

j¾;udkfha mj;sk úfoaYSh md,lhkaf.ka ,enqKq wOHdmk l%uh ;=< uQ,sl mrud¾:h 

rcfha mßmd,k lghq;= lrf.k hdu i|yd wjYH mqoa.,hka ìys lsÍu hs' fuu wOHdmk 

l%uh ;=< l=Y,;d j¾Okhg we;af;a wvq ms<s.ekSuls' Wiia wOHdmkh y÷kajd ÿka hq.fha 

l,d úIhhka flfrys uQ,sl  wjOdkh fhduqj ;snQ w;r l=Y,;d j¾Okh ld¾ñl úoHd,j, 

iy tjeks fjk;a wOHdmk wdh;kj, ld¾hNdrhla f,i i,lk ,È' tfia jqj;a" miqld,Sk 

j y÷kajd fok ,o ffjoH" .Dy ks¾udK" lDIsl¾u iy bxðfkare jeks mdGud,dj, l=Y,;d 

j¾Okhg ie,lsh hq;= ;ekla we;' wo ,xld wd¾Ólhg tys M,odhs;dj j¾Okh lsÍu i|yd 

l<ukdlrK WmdêOdÍka wjYH fõ' f.da,Sh wd¾Ólfha ;r`.ldÍ;ajhg uqyqK §u i|yd 

rdcH wxYhg fuka u fm!oa.,sl wxYhg o ±kqu" l=Y,;d iy ksjerÈ wdl,am we;s 

l<ukdlrejka wjYHj we;' fm!oa.,sl wxYfha wdh;k úiska mqyqKq jk l<ukdlrejka 

n|jd .ekSfï § jD;a;Sh iqÿiqlïj,g m%uqL;dj §u ±lsh yel' jD;a;Sh l<ukdlrK wdh;k 

ish mdGud,d ;=< l=Y,;d j¾Okhg úfYaI ;ekla §u Bg fya;= fõ' mdrj,a .dfka fm<md,s 

hEfuka fyda l<ukdlrK WmdêOdÍkag /lshd Èh hq;= f,i rchg n, lsÍfuka wd¾Ólfha 

M,odhs;dj ÈhqKq l< fkdyel' /lshd ,nd.; yels l<ukdlrK WmdêOdÍka ìys lsÍu 

i|yd l=Y,;d j¾Okfha jeo.;alu l<ukdlrK wdpd¾hjreka úiska f;areï .; hq;= fõ' 

wjia:dkql+,j fjkiaùfï yelshdj" ikaksfõokh" ;=,kd;aul úYaf,aIKh" wka;¾ mqoa., 

iïnkaO;d iy fm!oa.,sl yelshdjkag wod< l=Y,;d WmdêOdÍka ;=< ;sìh hq;= h' fm!oa.,sl 

yelshdjkg wod< l=Y,;d hgf;a ks¾udKd;aul yelshdj" wdpdr O¾u wkqj yeisÍu" 

kdhl;ajh" wNsfm%arKh" m%iaÓ;sh" lïmkh" iudc j.lSïj,g ixfõ§ ùu iy hdjÔj 

bf.kqug lemù isàu we;=<;a l< yels fõ'

jD;a;Sh yev .eiau(

úYajúoHd, l<ukdlrK wOHdmkhg fhduq ùug fmr isg u" foaYSh iy úfoaYSh jD;a;Sh 

l<ukdlrK wdh;k Y%S ,xldfõ ld¾h mokï lr.;a jD;a;Sh l<ukdlrK wOHdmkfha 

kshqla;j isà' ta wkqj" jHdmdßl iudch jD;a;Sh iqÿiqlïj,g m%uqL;dj foñka isà' 

j¾;udkfha úYajúoHd,j, l<ukdlrK mdGud,d we;' jD;a;Sh l<ukdlrK iqÿiqlï 
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,nd .ekSu i|yd úYajúoHd,hSh l<ukdlrK isiqkg iy WmdêOdÍkag jD;a;Sh wdh;k 

hgf;a o l<ukdlrK wOHdmkh kej; yeoEÍug isÿj we;' úYajúoHd,hSh úoHd¾Ókag 

jD;a;Sh iqÿiqlï iy l<ukdlrK lafIa;%fha m%dfhda.sl m<mqreoao fkd;sìh yel' tfy;a" 

l<ukdlrK lafIA;%fha b;d fyd| kHdhd;aul ±kqula iy m¾fhaIK m<mqreoao Tjqka i;=j 

we;' fuh l<ukdlrK jD;a;Sh wxYh ÈhqKq lsÍug o b;d jeo.;a fjhs' Ydia;S%h wNHdi 

lghq;=j, fh§ug m%dfhda.sl l<ukdlrejkg ld,h fkd,efí¦ wjYH mqyqKqj o fkdue;' 

l<ukdlrK úoHd¾Óka iy jD;a;slhka tlu úIhfha wxY folla f,i ±laúh yel' ;reK 

mrïmrdjg Wmßu myiqlï ,nd§u i|yd jD;a;Sh l<ukdlrK wdh;k iy úYajúoHd,hSh 

Ydia;S%h l<ukdlrK fomd¾;fïka;= w;r wdikak iïnkaO;djla ;sîu jeo.;a fõ' 

úYajúoHd,j, l<ukdlrK WmdêOdÍkg l<ukdlrK wOHdmkh kej; yeoEÍulska 

f;drj wod< jD;a;Sh wdh;kfha wjYH m%dfhda.sl ±kqu ,nd.;a miq idudðl;ajh ,nd   

.ekSug wjia:dj ;sîu lafIa;%fha ÈhqKqjg fya;= jkq we;'

§¾>ld,Skj" l<ukdlrK wOHdmkh úYajúoHd,hSh úoHd¾Óka úiska imhk" jD;a;Sh 

yev .eiau iy m%dfhda.sl m<mqreoao jD;a;Sh l<ukdlrK wdh;k u`.ska iemfhk l%uhla 

ilia úh hq;=h' uQ,sl iqÿiqlï we;s wfhl=g l<ukdlrK wOHdmkh ,nd .ekSug wjYH 

kï Tyqg fyda wehg th ,nd .; yels jk fia úYajúoHd, wOHdmk l%uh m%;sjHQy.; úh 

hq;= fõ' kQ;k f.da,Sh m%jK;dj fuu iyfhda.S;dj wruqKq lr f.k ÈhqKq fjhs'

wefußld tlai;a ckmofha ckdêm;sjrKfha § ne/la yqfiaka Tndudf.a ch.%yKh 

Wfoid Tyqf.a wkq.dñlfhda zzwmg wjYH fjkiZZ hk ixl,amh Ndú; l<y' zzwmg wjYH 

fjkiZZ hk ixl,amh iudchla ÈhqKqj lrd f.k hdu ms‚i b;d jeo.;a fõ' l<ukdlrejka" 

jHjidhlhka" ±kqu fnodyßkakka iy l<ukdlrK WmfoaYlhka" iy ±kqu fidhkakka" 

Tjqka w;r wjYH iunr;dj we;sj ìys lsÍfuka úYajúoHd, l<ukdlrK mdGud,d ;=<ska 

úYsIAg odhl;ajhla ,nd Èh yel' fuh bgq lr .ekSu i|yd ±kqu iy wjfndaOh" l=Y,;d 

j¾Okh" iy bf.kqu i|yd bf.kqu iys; jD;a;Sh yev.eiqï flfrys wjOdkh fhduq l< 

hq;= fõ' l<ukdlrK wOHdmkhg iïnkaO jk úoHd¾Ókaf.ka" mßmd,lhkaf.ka iy 

Wmdê wfmalaIlhkaf.ka fuu woyia .ek wjOdkh fhduq lrk fuka b,a,ñ'
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Employability of Management Graduates
Prof. M. W. Wickramarachchi

Let me begin my delivery with a quotation from the convocation address of Dr. E.W. Adikaram 
held on 13-12-1979.“Education in the University should be that which is so beautifully expressed 

in that Pali word, sikkha which produces both learning and discipline simultaneously. I earnestly hope 
and trust that the University of Sri Jayewardenepura will impart to the students that integrated 
education which is both learning and discipline.”

I would prefer to add another concept and present them as “Learned, Disciplined and Employable 
Management Graduates”

The origin of university management education in Sri Lanka dates back to the academic year 1959-
1960 of the Faculty of Arts of Vidyodya University. Under the patronage of Ven. Welivitiye Soratha Maha 
Thero, then Vice-Chancellor of Vidyodaya University, Professor Linus de Silva established two 
undergraduate degree programs in Business Administration and Public Administration for two selected 
groups of students from the private and public sectors, respectively. Working experience was a criterion 
to apply for the admission test. Subsequently, Professor K.P. Mukarji became the Head of the Department 
of Economics, Business and Public Administration. Later, Professor Dharmasena de Silva was mainly 
responsible for the development of management education from department level to faculty status.

Management has a short history as a university discipline in comparison to other fields of knowledge 
developed by man. However, it has become a very popular area of knowledge among the business 
executives in developed as well as developing countries. Some academic programs in humanities, social 
sciences, natural sciences and applied sciences have recognized the value of management education for 
their students by incorporating some areas of management in their educational programs. This is the 
current global trend. Today, management education in Sri Lanka is available in most of the universities 
as programs, departments or faculties. University of Sri Jayewardenepura (former Vidyodaya University) 
has the strongest faculty of management education in Sri Lanka with about 4000 students and 160 
academic staff members distributed among 11 departments.

It is heartening to note that some graduates of the Faculty of Management Studies and Commerce 
(FMSC) hold prominent positions in the private as well as public sectors, nationally and internationally. 
However, for a long period, a majority of the management graduates found employment in the 
government service as teachers of Economics, Commerce (Business Studies) and Accountancy. Those 
who have combined their university management education with professional education such as 
marketing management, personnel management (HRM), accounting, banking etc. rose to important 
positions within a short period. When the Government had to delay the recruitment of graduates as 
school teachers, the majority of the management graduates who did their studies in the Sinhalese 
medium became underemployed or unemployed. With the gradual conversion of management 
education from Sinhalese medium to English medium, the rate of unemployment and underemployment 
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among the management graduates got reduced. The justification of this conversion is an issue to be 
addressed, separately. Even now, some of our graduates have to wait for a long period to find suitable 
employments and we have seen the recruitment of management graduates by the Government under 
the graduate trainee schemes. The country needs more management graduates to be used in the process 
of economic development. Despite this gap prevailing in the products of FMSC, it has the potential 
resources to produce management graduates for local as well as international markets.

Restructuring of undergraduate management education on a vision driven strategic process is 
required to improve the quality and relevance of the programs and employability of graduates. So, let 
me present some views, on the basis of my forty years of academic experience involving teaching, 
research, internship, skills development, entrepreneurship and guiding graduates for local and foreign 
employments. The university academics, graduates and undergraduates of management could 
contemplate on these ideas and refer research articles on changes in university management education 
system in developed countries, which could be useful in modifying educational objectives and strategies 
of FMSC.

Policy makers, educators and researchers should understand the requirement of the society for the 
expansion of the field of management relevant to imparting of knowledge, seeking of knowledge, 
practical application of knowledge and value addition to students, in the current complex and rapidly 
changing environment.

The FMSC, through its short history of existence, has identified eleven sub areas of management 
education: Business, Public. Commerce, Estate Management and Valuation, Accounting, Finance, 
Human Resources, Marketing, Business Economics, Information Technology, and Decision Sciences. 
Some management practitioners in Sri Lanka consider this as a significant achievement by a South Asian 
university, though there are some weak elements inherited in the process and output.

Let me highlight the mission statement of the Faculty of Management Studies and Commerce.

“To be the Centre of Excellence for Management Education in Sri Lanka. It is committed to the 
highest standards of learning and teaching, promotion of scholarship and research and integration of 
theory and practice through interaction with private and public sector entities and wider society.’’

To be the Center of Excellence, the FMSC should get recognition from the students seeking 
admission to the university system, their parents and teachers, the business community, public sector 
institutions and professional institutions in their specialized areas of operation in a competitive 
environment. If we are committed to the highest standards of learning and teaching, our products must 
be able to serve the society through employment in responsible management positions in the business 
and public sectors, nationally and internationally. Some of FMSC products are already holding such 
important positions. The target should be to reach 100% employability leading to high management 
positions.

What we need is some modifications to already adopted policies, objectives and strategies in the 
education system. In order to achieve this, emphasis has to be made to produce managers, entrepreneurs, 
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knowledge distributors & management consultants, and knowledge seekers in general and functional 
areas of management.

Managers: 

Managers are the people responsible for directing the efforts aimed at helping organizations to 
achieve their goals. Today, the majority of the managers in Sri Lanka are products of the self- learning 
mode developed through trial and error method in the world of work. Rarely, they get opportunities 
to follow formal management education programs conducted by the university system at undergraduate 
level. For a long period, private sector business organizations have been reluctant to recruit university 
management graduates to executive positions purely on the basis of the degree qualification. The 
Government does not give preference to management graduates in absorbing them to management 
positions. University academics involved in management education should work towards obtaining 
recognition from the private and public sector institutions that could use management graduates for the 
benefit of their organizations. They must feel that the management graduates are more valuable than 
others. University management graduates should have marketable values. They should possess sound 
theoretical knowledge in management, skills for handling managerial work and right professional 
attitudes and values to suit managerial positions.
 
Entrepreneurs:

While managers are employees of organizations, entrepreneurs are creators of enterprises and 
employments. Developing countries need more entrepreneurs than managers to create employments. 
Insufficient employment opportunities for the people in general and lack of suitable jobs for the 
university graduates in particular are two main outcomes of the non-market oriented university 
education system. University management education system has to be oriented towards producing 
entrepreneurs. It could be achieved by improving the management education system. Sound theoretical 
knowledge, practical applicability of such knowledge, and entrepreneurship orientation in the 
management courses of the degree programs are required to produce successful entrepreneurs.

Knowledge Distributors and Management Consultants:

For a long period, the FMSC has been producing knowledge distributors as school teachers, and 
lecturers of universities and technical colleges. It is true that some of our management graduates have 
found employments as lecturers in foreign universities. Even the locally employed management 
academics have a demand from the private educational institutions. When it comes to private income 
earning of lecturers, their knowledge and experience are used in the private sector as educators and not 
as management consultants. In developed countries knowledge and experience of management 
academics are used by the government and private sector organizations as management consultants. 
Even in Sri Lanka, foreign academics can be seen functioning as consultants to companies and 
government departments. Involvement of our local management academics in management consultancy 
positions have to be improved. 
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Knowledge Seekers:

Seeking of new knowledge is one of the major functions of the university system. For a long period 
management education in Sri Lanka was focused more on transferring of knowledge and less in seeking 
of new knowledge, which is commonly known as research. Organizing of research seminars on 
management is a recent development. Insufficient number of lecturers with PhD qualifications and 
popularity of MBA programs with less research orientation may be the main reasons for this low level 
of development in seeking knowledge.

Knowledge of a discipline is gathered and accumulated for the purpose of receiving future benefits 
directly or indirectly. If future benefits of a discipline to mankind cannot be identified, survival of such 
a discipline in the society is doubtful. Lack of change in the contents of a discipline in relation to 
changes of the social environment and physical environment can be identified as the main reason for its 
inability to survive. Future benefits of management knowledge depend on the practical applicability of 
it. The present trend in management education of developed countries is to consider three main 
segments, which contribute towards value addition: acquisition and accumulation of knowledge, skill 
development and professional orientation.

Acquisition and accumulation of knowledge:

The subject matter of a discipline consists of concepts, theories, principles, rules, procedures, 
standards, facts and the study and understanding of their characteristics can be considered as acquisition 
of knowledge. After acquiring knowledge, it can be understood, analyzed and accumulated. Under the 
traditional system of education major emphasis has been to the accumulation of knowledge. In the 
prevailing rapid changing environment more emphasis has to be given to learning to learn aspects of 
gathering knowledge, so that the process of learning could be continued to face challenges and risks. 
Developed technologies can be used to store the knowledge of a discipline. In the management 
education process, the components of knowledge consist of general subject knowledge, specialized 
subject knowledge, knowledge of related areas and general knowledge.

Skill Development:

If management faculties wish to produce successful managers and entrepreneurs, the education 
system should possess procedures to develop skills, in addition to acquisition and transferring of 
knowledge. “Shilpa” and “Shasthra” are two basic concepts that prevailed in the South Asian education 
system from the early days. “Shilpa” means skills. Under the colonial system of education, which is still 
being practiced in our country, the main objective had been to produce people to be used in handling 
the administrative work of the government. At the initial stage of higher education in Sri Lanka, the 
main emphasis was on arts subjects and skills development was not considered as significant. Skills 
development was handed over to technical colleges and other similar educational institutions. However, 
in some subsequently introduced disciplines such as medicine, architecture, agriculture and engineering, 
skill development has been considered as significant. Today, the Sri Lankan economy needs management 
graduates to improve its productivity. The private sector as well as the government sector needs 
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managers with knowledge, skills, and proper attitudes to be competitive in the global economy. One of 
the main reasons to give preference to professional qualifications in recruiting management trainees by 
the private sector organizations have been skill development component included in such programs. By 
protesting on streets or forcing the government to provide employments for the management graduates, 
productivity of the economy cannot be improved. Management educators should understand the 
significance of the skills in producing employable management graduates. They should possess skills 
relevant to adaptation to situations, communication, negotiation, critical and analytical ability, 
interpersonal relations as well as personal capacities. Creative thinking, vision, research, enquiry, 
integrity, ethical conduct, leadership, motivation, persistence, empathy, sensitive to social responsibilities 
and commitment to life-long learning can be included under the personal capacities.

Professional Orientation:

In Sri Lanka, prior to involvement of universities in management education, foreign and local 
professional management institutions have been engaged in providing a system of work based 
professional management education. Thus the business community has been giving preference to 
professional qualifications. At present, universities conduct management degree programs. Management 
students and graduates of universities have to repeat their education under the professional institutions. 
University academics in management may not possess professional qualifications and practical 
experience in management. However, they have possessed the best theoretical knowledge and research 
experience in management, which are required for the development of professions. Practicing managers 
do not have sufficient time and skills to get involved in academic exercises. Academics and professionals 
of management are two wings of the same discipline. In order to provide the best management programs 
for the younger generation, what is required is a close relationship between the professional management 
institutions and university academic departments of management. Management graduates of universities 
should have a clear path to become practitioners and members of professional institutions without 
repeating courses of studies they have already been exposed to.

In the long-run, a system should be developed in Sri Lanka to provide management education by the 
academics of universities and professional orientation and practical experience by the professional 
management institutions. If a person with required basic entry qualifications wants to get a management 
education, facilities should be available in the university system to accommodate him/her. On the other 
hand, professional management institutions should be prepared to accommodate him/her after his/her 
university education. The present global trend is towards such existence of cooperation.

The concept of “Change We Need” has been applied by supporters of Barack Hussein Obama to 
bring him to victory at the presidential election in the USA. “Change We Need” is a very significant 
concept to lead the society towards development. Management educational programs of universities 
could contribute immensely by producing managers, entrepreneurs, knowledge distributors and 
management consultants, and knowledge seekers with a proper balance among them. In order to 
achieve this, attention has to be paid to knowledge and understanding skills development, and 
professional orientation with learning to learn. I would like to request the academics, administrators, 
graduates and undergraduates involved in university management education to ponder and debate over 
these thoughts that I have placed before you.

2008.12.01
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