
- 114 -

References
Ahmad, S. (2011). Internal auditor and internal whistleblowing intentions: A study of organizational, 

individual, situational and demographic factors. Unpublished Doctoral dissertation, Edith 
Cowan University, Western Australia. Retrieved from https://ro.ecu.edu.au/theses/152

Ajzen, I. (1991). The theory of planned behaviour. Organizational Behavior and Human Decision 
Processes, 50(2), 179-211.

Alleyne, P., Hudaib, M., & Haniffa, R. (2018). The moderating role of perceived organisational 
support in breaking the silence of public accountants. Journal of Business Ethics, 147(3), 509-
527.

Alleyne, P., Hudaib, M., & Pike, R. (2013). Towards a conceptual model of whistle-blowing 
intentions among external auditors. The British Accounting Review, 45(1), 10-23.

Assistance to and Protection of Victims of Crime and Witnesses Act, No. 4 of 2015. (2015, March, 
7). Retrieved from https://www.srilankalaw.lk/gazette/2015_pdf/4%20of%202015.pdf

Assistance to and protection of victims of crime and witnesses bill. (2015, February 19). 
Parliamentary Debates (Hansard), p. 1081-1133.

Ayers, S., & Kaplan, S. E. (2005). Wrongdoing by consultants: An examination of employees’ 
reporting intentions. Journal of Business Ethics, 57(2), 121-137.

Bandura, A. (1999). Moral disengagement in the perpetration of inhumanities. Personality and 
Social Psychology Review, 3(3), 193-209.

Bandura, A., Barbaranaelli, C., Caprara, G., & Pastorelli, C. (1996). Mechanisms of moral 
disengagement in the exercise of moral agency. Journal of Personality and Social Psychology, 
71(2), 364-374.

Barnett, T. (1992). A preliminary investigation of the relationship between selected organizational 
characteristics and external whistleblowing by employees. Journal of Business Ethics, 11(12), 
949-959.

Barsky, A. (2011). Investigating the effects of moral disengagement and participation on unethical 
work behavior. Journal of Business Ethics, 104(1), 59-75.

Bedard, J. C., Deis, D. R., Curtis, M. B., & Jenkins, J. G. (2008). Risk monitoring and control in audit 
Auditing: A Journal of Practice & Theory, 27(1), 187-218.

Brenkert, G. (2010). Whistle-blowing, moral integrity and organizational Ethics. In G. Brenkert 
(Ed.), The oxford handbook of business ethics (pp. 1- 45). New York: Oxford University Press.

Brody, R. G., Coulter, J. M., & Mihalek, P. H. (1998). Whistle-blowing: A cross-cultural comparison of 
ethical perceptions of US and Japanese accounting students. American Business Review, 16(2), 
14.

Chiu, R. K. (2003). Ethical judgment and whistleblowing intention: Examining the moderating 
role of locus of control. Journal of Business Ethics, 43(1–2), 65–74.

research agenda. Journal of Business Ethics, 146(4), 787-803.



- 115 -

Curtis, M. B. (2006). Are audit-related ethical decisions dependent upon mood? Journal of Business 
Ethics, 68(2), 191-209.

Dalton, D., & Radtke, R. R. (2013). The joint effects of machiavellianism and ethical environment 
on whistle-blowing. Journal of Business Ethics, 117(1), 153-172.

Davis, M. (1996). Some paradoxes of whistle-blowing. Business & Professional Ethics Journal, 
15(1), 147-155.

De George, R. T.  (2006). Business ethics (6th ed.). Upper Saddle River, N. J: Pearson Prentice-Hall.

De George, R. T. (1982). Business ethics. New York: Macmillan Publishers Ltd.

Dozier, J. B., & Miceli, M. P. (1985). Potential predictors of whistle-blowing: A prosocial behavior 
perspective. Academy of Management Review, 10(4), 823-836.

Dungan, J. A., Young, I., & Waytz, A. (2019). The power of moral concerns in predicting whistle-
blowing decisions. Journal of Experimental Social Psychology, 85(1), 1- 12.

Dworkin, T. M., & Baucus, M.S. (1998). Internal vs. external whistleblowers: A comparison of 
whistleblowing processes. Journal of Business Ethics, 17(12), 1281-1298.

Esufally, S., & Ferroggiaro, W. (2017). Right to Information: Discourse and Compliance in Sri Lanka. 
Federal Republic of Germany: Verité Research Pvt Ltd and Democracy Reporting International.

Graham, J. W. (1986). Principled organizational dissent: A theoretical essay. Research in 
Organizational Behaviour, 8(1), 1-52.

Business Ethics Quarterly, 
1(1), 75-93.

Hannah, S. T., & Avolio, B. J. (2010). Moral potency: Building the capacity for character-based 
leadership. Consulting Psychology Journal: Practice and Research, 62(4), 291-310.

Hannah, S. T., Avolio, B. J., & May, D. R. (2011). Moral maturation and moral conation: A capacity 
approach to explaining moral thought and action. Academy of Management Review, 36(4), 
663-685.

Hoffman, W., & McNulty, R. (2011). A Business ethics theory of whistleblowing: Responding to the $1 
trillion question. New Brunswick, USA: Transaction Publishers.

Hoffman, W., & Schwartz, M. (2015). The morality of whistle-blowing: A commentary on Richard 
T. De George. Journal of Business Ethics, 127(4), 771-781.

Janoff-Bulman, R., Sheikh, S., & Hepp, S. (2009). Proscriptive versus prescriptive morality: Two 
faces of moral regulation. Journal of Personality and Social Psychology, 96(3), 521–537.

Jones, T. M. (1991). Ethical decision making by individuals in organizations: An issue-contingent 
model. Academy of Management Review, 16(2), 366-395.

Journal of Business 
Ethics, 21(1), 77-94.

Kaplan, S. E., & Whitecotton, S. M. (2001). An examination of auditors’ reporting intentions when 
another auditor is offered client employment. Auditing: A Journal of Practice & Theory, 20(1), 
45-63.



- 116 -

Kidder, R. M. (2005). Moral courage. New York: William Morrow.

Philosophy & Social Criticism, 
43(7), 669-684.

not to blow the whistle: The role of rationalization in the perceived seriousness of threats and 
wrongdoing. Journal of Business Ethics, 1-19 https://doi.org/10.1007/s10551-019-04287-5.

Latan, H., Chiappetta Jabbour, C. J., & Lopes de Sousa Jabbour, A. B. (2019b). ‘Whistleblowing 
Triangle’: Framework and empirical evidence. Journal of Business Ethics, 160(1), 189-204.

Latan, H., Chiappetta Jabbour, C. J., & Lopes de Sousa Jabbour, A. B. (2019c). Ethical awareness, 
ethical judgment and whistleblowing: A moderated mediation analysis. Journal of Business 
Ethics, 155(1), 289-304.

Latan, H., Ringle, C. M., & Chiappetta Jabbour, C. J. (2018). Whistleblowing intentions among 
public accountants in Indonesia: Testing for the moderation effects. Journal of Business Ethics, 
152(2), 573-588.

Lee, G., Pittroff, E., & Turner, M. J. (2018). Is a uniform approach to whistle-blowing regulation 
effective? Evidence from the United States and Germany. Journal of Business Ethics, 124(3), 
1-24.

Lindblom, L. (2007). Dissolving the moral dilemma of whistle-blowing. Journal of Business Ethics, 
76(4), 413-426.

Liyanarachchi, G. A., & Adler, R. (2011). Accountants’ whistle-blowing intentions: The impact of 
retaliation, age, and gender. Australian Accounting Review, 21(2), 167-182.

Liyanarachchi, G., & Newdick, C. (2009). The impact of moral reasoning and retaliation on whistle-
blowing: New Zealand evidence. Journal of Business Ethics, 89(1), 37-57.

and timing of fraud discovery on employee whistleblowing reporting intentions. Journal of 
Business Ethics, 131(4), 757-772.

whistleblowing: A US and Canada examination. Journal of Business Ethics, 79(4), 407–421.

May, D. R., Chan, A. Y. L., Hodges, T. D., & Avolio, B. J. (2003). Developing the moral component of 
authentic leadership. Organizational Dynamics, 32(3), 247–260.

Journal of 
Business Ethics,124(1),67-80.

 The Annals of the 
American Academy of Political and Social Science, 560(1), 129-142.

Mesmer-Magnus, J. R., & Viswesvaran, C. (2005). Whistleblowing in organizations: An examination 
of correlates of whistleblowing intentions, actions, and retaliation. Journal of Business Ethics, 
62(3), 277-297.



- 117 -

Miceli, M. P., & Near, J. P. (1985). Characteristics of organizational climate and perceived 
wrongdoing associated with whistle-blowing decisions. Personnel Psychology, 38(3), 525-544. 

Miceli, M. P., & Near, J. P. (1992). Blowing the whistle: The organizational and legal implications for 
companies and employees. New York: Lexington Books.

Miceli, M. P., & Near, J. P. (2013). An international comparison of the incidence of public sector 
whistle-blowing and the prediction of retaliation: Australia, Norway, and the US. Australian 
Journal of Public Administration, 72(4), 433-446.

Miceli, M. P., Near, J. P., & Dworkin, T. (2009). A word to the wise: How managers and policy-makers 
can encourage employees to report wrongdoing. Journal of Business Ethics, 86(3), 379-396.

Miceli, M. P., Near, J. P., & Schwenk, C. (1991). Who blows the whistle and why? Industrial and 
Labor Relations Review, 45(1), 113-130.

Miceli, M. P., Near, J. P., Rehg, M., & Scotter, J. (2012). Predicting employee reactions to perceived 
organizational wrongdoing: Demoralization, justice, proactive personality, and whistle-
blowing. Human Relations, 65(8), 923-954.

Near, J. P., & Miceli, M. P. (1985). Organizational dissidence: The case of whistle-blowing. Journal 
of Business Ethics, 4(1), 1-16.

Near, J. P., & Miceli, M. P. (1996). Whistle-blowing: Myth and reality. Journal of Management, 22(3), 
507-526.

Near, J. P., & Miceli, M. P. (2016). After the wrongdoing: What managers should know about 
whistleblowing. Business Horizons, 59(1), 105-114.

to be morally wrong. British Journal of Social Psychology, 28(3), 213-225.

Niven, K., & Healy, C. (2016). Susceptibility to the ‘dark side’ of goal-setting: Does moral 
Journal of Business Ethics, 

137(1), 115-127.

Ogbu, S. K. (2017). Whistle blowing policy as a mechanism for energizing the ‘war against 
corruption’ in Nigeria. International Journal of International Relations, Media and Mass 
Communication Studies, 3(4), 16-32.

Park, H., & Blenkinsopp, J. (2009). Whistle-blowing as planned behaviour - A survey of South 
Journal of Business Ethics, 85(4), 545–556.

Pfeffer, J., & Salancik, G. (1978). The external control of organizations. New York: Harper & Row.

Rajeevan, S. (2019). Building a bulletproof whistleblowing environment: An accountant’s 
perspective. Asian Journal of Accounting Research. https://doi.org/10.1108/AJAR-09-2019-
0071.

Rehg, M. T., Miceli, M. P., Near, J. P., & Van Scotter, J. R. (2008). Antecedents and outcomes of 
retaliation against whistleblowers: Gender differences and power relationships. Organization 
Science, 19(2), 221–240.



- 118 -

Right to Information Act, No. 12 of 2016. (2016, August, 4). Retrieved from  http://www.
parliament.lk/uploads/acts/gbills/english/6007.pdf

Schultz, J. J., Johnson, D. A., Morris, D., & Dyrnes, S. (1993). An investigation of the reporting of 
questionable acts in an international setting. Journal of Accounting Research, 31(Supplement), 
75-103.

Somers, M. J., & Casal, J. C. (1994). Organizational commitment and whistle-blowing: A test of the 
reformer and the organization man hypotheses. Group & Organization Management, 19(3), 
270–284.

judgments: Whistleblowing likelihood and perseverance in public accounting. Journal of 
Business Ethics, 93(1), 21–37.

Trevino, L. K., & Victor, B. (1992). Peer reporting of unethical behavior: A social context perspective. 
Academy of Management Journal, 35(1), 38–64.

Vadera, A. K., Aguilera, R. V., & Caza, B. B. (2009). Making sense of whistle-blowing’s antecedents: 
Learning from research on identity and ethics programs. Business Ethics Quarterly, 19(4), 553-
586.

Vandekerckhove, W., & Phillips, A. (2017). Whistleblowing as a protracted process: A study of UK 
whistleblower journeys. Journal of Business Ethics, 159(2), 1-19.

behavior among business practitioners. Journal of Business Ethics, 101(1), 163-173.

Wang, M., Wu, X., & Chong, D. (2019). Different mechanisms of moral disengagement as multiple 
mediators in the association between harsh parenting and adolescent aggression. Personality 
and Individual Differences, 139(1), 24-27.

Watts, L. L., & Buckley, M. R. (2017). A dual-processing model of moral whistleblowing in 
organizations. Journal of Business Ethics, 146(3), 669-683.

Whistleblowing. (2016, October 16). DailyFT. Retrieved from http://www.ft.lk/ft-view/
Whistleblowing/58-664792

Whistle-blowing: will it work. (2009, June 28). Financial Times. Retrieved from http://www.
sundaytimes.lk/090628/FinancialTimes/ft307.html

Zavyalova, A., Pfarrer, M. D., Reger, R. K., & Shapiro, D. L. (2012). Managing the message: The effects 
Academy of 

Management Journal, 55(5), 1079-1101.

Zhuang, J., Thomas, S., & Miller, D. (2005). Examining culture’s effect on whistle-blowing and peer 
reporting. Business and Society, 44(4), 462-486.


