Extended Person-Environment Fit and Psychological Well-Being

References

Ahmad, K. Z., & Veerapandian, K. (2012). The mediating effect of personenvironment fit on the
relationship between organisational culture and job satisfaction. International Journal of
Psychological Studies, 4(1),91-102. doi:10.5539/ijps.v4n1p91

Bagozzi, R, & Yi, Y. (1988). On the evaluation of structural equation models. Journal of the Academy
of Marketing Sciences, 16(1), 74-94. doi:10.1007/BF02723327

Bednar, A, Marshall, C., & Bahouth, S. (1995). Identifying the relationship between work and
nonwork stress among bank managers. Psychological Report, 77(3), 771-777. doi:10.2466/
pr0.1995.77.3.771

Bizumic, B., Reynolds, K. J., Turner, ]J. C., Bromhead, D., & Subasic, E. (2009). The role of the
group in individual functioning: School identification and the psychological well-being of
staff and students. Applied Psychology: An International Review, 58(1), 171-192. do0i:10.1111
/j-1464-0597.2008.00387

Bradburn, N. M. (1969). The structure of psychological well-being. Chicago: Aldine.

Brough, P, Timms, C., O'Driscoll, M. P, Kalliath, T, Siue, O.L., Sitf, C., & Lo, D. (2014). Work-life
balance: A longitudinal evaluation of a new measure across Australia and New Zealand
workers. The International Journal of Human Resource Management, 25(19), 1-24.

Byrne, D. (1971). The attraction paradigm. New York: Academic Press.

Cable, D. M,, & DeRue, D. S. (2002). The convergent and discriminant validity of subjective fit
perceptions. Journal of Applied Psychology, 87(1),875-884.d0i:10.1037//0021-9010.87.5.875

Caplan, R. D. (1983). Person-environment fit: Past, present, and future. In C. L.Cooper (Ed.). Stress
research: Where do we go from here? New York: Wiley.

Caplan, R. C. (1987). Person-Environment Fit Theory and Organizations: Commensurate
Dimensions, Time Perspectives and Mechanisms. Journal of Vocational Behaviour, 31(1), 248-
267.d0i:10.1016/0001-8791(87)90042-X

Carless, S. A. (2005). Person-job fit versus person-organization fit as predictors of organizational
attraction and job job. Journal of Occupational and Organizational Psychology, 78(1), 411-429.
doi:10.1348/096317905X25995

Chang, E. C. (1998). Does dispositional optimism moderate the relation between perceived
stress and psychological well-being? A preliminary investigation. Personality and Individual
Differences, 25(2), 233-240. doi:10.1016/S0191-8869(98)00028-2

Chithra, T, & Karunanidhi, S. (2013). Influence of occupational stress, resilience, and job
satisfaction on psychological well-being of policewomen. Indian Journal of Helath and
Wellbieng, 4(4), 724-730.

Chiu, C. M. & Wang, E. T. (2008). Understanding web-based learningcontinuance intention: The
role of subjective task value. Information & Management, 45(1), 194-201.

Chow, W. S, & Chen, Y. (2012). Corporate sustainable development: Testing a new scale based on
the mainland Chinese context. Journal of Business Ethics, 105(1), 519-533.

Chuang, A, Shen, C. T, & Judge, T. A. (2016). Development of a multidimensional Instrument
of person-environment fit: The Perceived person-environment fit scale (PPEFS). Applied
Psychology: An International Review, 65(1), 66-98. d0i:10.1111/apps.12036

Clark, C. S. (2000). Work/family border theory: A new theory of work/family balance. Human
Relations, 53(1), 747-770. d0i:10.1177/0018726700536001

-87-



Sri Lankan Journal of Management
Vol. 25, No. 1, January - June, 2020

Cropanzano, R., & Wright, T. A. (2001). When a “happy” worker is a “productive” worker: A review
and further refinement of the happy-productive worker thesis. Consulting Psychology Journal:
Practice and Research, 53(1), 182-199. d0i:10.1037/1061-4087.53.3.182

Deci, E. L., & Ryan, R. M. (2008). Hedonia, eudaimonia, and well-being: An introduction. Journal of
Happiness Studies, 9(1), 1-11. d0i:10.1007/s10902-006-9018-1

Dewe, P.]., O'Driscoll, M. P, & Cooper, C. L. (2012). Theories of psychological stress. In R. G. Schultz,
& R. G. Schultz (Eds.), Handbook of Occupational Health and Wellness (23-49). New York:
Springer Science+Business Media. doi:0.1007/978-1-4614-4839-6_2

Diener, E., Scollon, C. N., Oishi, S., Dzokoto, V., & Suh, E. M. (2000). Positivity and the construction
of life satisfaction judgments: Global happiness is not the sum of its parts. Journal of Happiness
Studies, 1(2), 159-176.

Edwards, J. R. (1991). Person-job fit: A conceptual integration, literature review, and
methodological critique. In C. L. Cooper and 1. T. Robertson (Eds.) International Review of
Industrial and Organizational Psychology, 6(1), 283-357.

Edwards, J. R. (1992). A cybernetic theory of stress, coping, and well-being in organizations.
Academy of Management Review, 17(1), 238-274.

Edwards, J. R.,, & Rothbard, N. P. (1999). Work and family stress and well-being: An examination
of person-environment environment. Organizational Behavior and Human Decision Processes,
77(2), 85-129.

Edwards, . A, & Billsberry, ]. (2010). Testing a multidimensional theory of person-environment
fit. Journal of Managerial Issues, 22(4), 476-493.

Gant, L. M., Nagda, B. A, Jayaratne, S., Brabson, H. V,, Chess, W. A, & Singhe, A. (1993). Effects of
social support and undermining on African American Worker’s perceptions of coworker and
supervisor relationship and psychological well-being. Social Work, 38(2), 158-164.

Gilbreath, B., & Benson, P. G. (2004). The contribution of supervisor behaviour to. Work & Stress,
18(3), 255-266.

Hair, J. F, Anderson, R. E.,, Tatham, R. L. & Black, W. C. (1998). Multivariate Data Analysis, Prentice
Hall: New Jersey.

Hassan, M. U. (2012). The relationship between person organization fit, person-job-fit and
turnover intention in banking sector of Pakistan: The mediating role of psychological climate.
International Journal of Human Resource Studies, 2(3), 172-188. doi:10.5296/ijhrs.v2i3.2286

Hoffman, B. ], Bynum, B. H., Piccolo, R. E, & Sutton, A. W. (2011). Person-organization value
congruence: How transformational leaders influence work group effectiveness. Academy of
Management Journal, 54(1), 779 - 796.

Huston, T. L., & Levinger, G. (1978). Interpersonal attraction and relationships. Annual Review of
Psychology, 26(1), 115 -159. doi:10.1146 /annurev.ps.29.020178.000555

Jansen, K. ], & Kristof-Brown, A. (2006). Toward a Multidimensional theory of person-
environment fit. Journal of Managerial Issues, 18(1), 193-212.

Khaola, P. P, Mohapi, T,, & Matba, T. (2012). The Influence of person-organisation fit on employee
attitudes and turnover intentions: Empirical testing in Lesotho. Annals of Humanities and
Development Studies, 3(2), 104-115.

Kim,A.K.,&Mueller,].D.(2001).Tobalanceornottobalance: Confirmatoryfactoranalysisoftheaffect
balance scale. Journal of Happiness Studies, 2(1), 289-306. do0i:10.1023/A:1013519931082.

Kristof, A. L. (1996). Person-organization fit: An integrative review of its
conceptualizations, measurement, and implications. Personnel Psychology, 49(1), 1- 49.
doi:10.1111/j.1744-6570.1996.tb01790.x

-88 -



Extended Person-Environment Fit and Psychological Well-Being

Kristof-Brown, A. L., Zimmerman, R. D., & Johnson, E. C. (2005). Consequences of individuals’
fit at work: A meta-analysis of person-job, person-organization, person-group, and person-
supervisor fit. Personnel Psychology, 58(1), 281-342.

Lin, Y. C, Yu, C,, & Yi, C.C. (2014). The effects of postive affect, person-job fit, and well-being on job
performance. Socail Behaviour and Personality, 42(9), 1537-1548.

Makikangas, A., & Kinnunen, U. (2003). Psychosocial work stressors and well-being: Self-esteem
and optimism as moderators in a one-year longitudinal sample. Personality and Individual
Differences, 3(1), 537-557. d0i:10.1016/5S0191-8869(02)00217-9

Malhothra, N. K,, & Dash, S. (2011). Marketing Research an Applied Orientation (6thed.). Delhi:
Pearson Prentice Hall.

O0’Driscoll, M. P, Brough, P, & Kalliath, T.]. (2004). Work/family conflict, psychological well-being,
satisfaction and social support: A longitudinal study in New Zealand. Equal Opportunities
International, 23(1/2), 36-56.

Ostroff, C., Shin, Y., & Kinicki, A. ]J. (2005). Multiple perspectives of congruence: Relationships
between value congruence and employee attitudes. Journal of Organizational Behavior, 26,
591-693.

Padmasiri, M., K,, D., Kailasapathy, P,, & Jayawardana, A. K. L. (2019). Development of the person-
family fit construct: An extension of person-environment fitinto the family domain. South Asian
Journal of Human Resources Management, 6(2), 156-176.doi:10.1177/2322093719830807

Ryff, C. D. (1989). Happiness is everything, or is it? explorations on the meaning of psychological
well-being. Journal of Personality and Social Psychology, 57(6), 1069-1081.

Schaubroeck, ], & Lam, S. K. (2002). How similarity to peers and supervisor influences
organizational advancement in different cultures. Academy of Management Journal, 45(1),
1120-1136.

Sekaran, U., & Bougie, R. (2010). Research Methods for Business (5th ed.). New Delhi: Wiley India
(Pvt) Ltd.

Seong, ]. Y, & Kristof-Brown,, A. L. (2012). Testing multidimensional models of person-group fit.
Journal of Managerial Psychology, 27(1), 536-556.

Shahzad, F, Igbal, Z., & Gulzar, M. (2013). Impact of organizational culture on employees job
performance: An empirical study of software houses in Pakistan. Journal of Business Studies
Quarterly, 5(2), 56-64.

Tabachnick, B. G., & Fidell, L. S. (2012). Using Multivariate Statistics (6thed.). New York: Pearson
Education.

Thomas, L. T,, & Ganster, D. C. (1995). Impact of family-supportive work variables on work-family
conflict and strain: A control perspective. Journal of Applied Psychology, 80(1), 6-15.

Verquer, M. L., Wagner, S. H., & Beehr, T. A. (2003). A meta-analysis of relations between person-
organization fit and work attitudes. Journal of Vocational Behavior, 63(1), 473-489.

Wang, M., Zhan, Y.,, McCune, E,, & Truxillo, D. (2011). Understanding newcomers’ adaptability and
work-related outcomes: Testing the mediating roles of perceived P-E fit variables. Personnel
Psychology, 64(1), 163-189.

Warr, P. B. (1994). A conceptual framework for the study of work and mental health. Work and
Stress, 8(1), 84-97. doi:10.1080/02678379408259982

Wissing, M. P, & Eeden, V. C. (1997). Psyhchological wellbeing: a fortigenic conseptualisation and
empirical classification. Paper prsented at the PsySSA National Congress, Durban.

Wright, T. A, & Douglas, G. B. (2007). Job satisfaction and psychological wel-being as nonadditive
predictors of workplace turnover. Journal of Management, 33(2), 141-160.

-89-



