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Abstract
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related to the relationship have been inconsistent. Thereby, drawing 
on the job border theory, the role accumulation theory and the human 
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work on work-life balance by exploring the mediating effect of role 
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was quantitative, and a cross-sectional survey design was followed. The 
data was collected through a structured questionnaire. The convenience 
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data was analyzed using Structural Equation Modelling (SEM) with the aid 
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is found to be a partial mediator, and work-life support organizational 
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could achieve a better balance between work and life in an organizational 
culture that supports work-life balance. The study makes a major 
theoretical contribution by addressing the inadequacy of the job border 
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workers are not border crossers, but rather that they have no borders, and 
concludes that an organizational culture that supports work-life balance 
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balance. It is suggested that managers and practitioners establish such a 
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