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EXECUTIVE SUMMARY 

 

The constant weight of corporate challenge originating from headway of innovation, globalization, 

technical progression and intelligence in artificial application in current corporate world are 

unceasingly shaking cooperate establishments. One of the responses of  cooperates  to face these 

challenges is through discharging the intrapreneurial power inert in its human resource engaging 

these workforces to create new pathways, begin new tasks and make new ground. There is a 

noteworthy collection of information identifying with discharging intrapreneurial drive in 

individuals of corporate firms implied as business undertaking or corporate enterprise. Business 

undertaking has expanded more affirmation than beforehand, as this look at the corporate world in 

a general sense in a general sense diverse worldview.  Intrapreneurship get some distance from 

customary test and focuses more on innovative pathways to overcome difficulties. 

Intrapreneurship assumes a noteworthy role in accomplishing sustain growth of an organization in 

the present setting, for the most part because of the way that ; it includes creativity, advancement, 

challenging vulnerability and proactiveness, that is recognized as the most appropriate response for 

present aggressively, testing and reliably advancing condition. Moreover it was presented that, 

intrapreneurship has to be powerful and the authority is a fundamental part of an institution, in light 

of the fact that a leader is a person, who coordinates his fellow employees in achieving a definitive 

objective of the organization. Further, in regards to training, the value of what it delivers is of great 

value. An institute can guarantee the learners, that the learning that they receives is licensed with a 

accredited universal unit with high standards and quality that can carry an optimistic impact towards 

the standard and marketing image and by large the development of the establishment too. In addition 

concerning high level training establishment, particularly an area similar to aviation was recognized 

which accomplishes operational effectiveness regarding the specialist group of instructors and the 

most sort after classroom settings has an enormous effect to the development of institution. 

The findings uncovered that SLAC has accomplished sustain growth due to intrapreneurship. 

Intrapreneurship has been identified in the leadership of the General Manager of SLAC. This is 

obvious that execution of intrapreneurship has steered in acquiring and actualizing global 

accreditations and standards through which it has achieved operational effectiveness. This structure 

will be utilized in the latter chapters to clarify how every driver added to the sustained growth at 
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SLAC with cooperate intrapreneurship. Primary data was the main wellspring of information used 

for this case study and the secondary data was also utilized to carry out the study fittingly. 

The discussions held with the key personnel of the organization about its start and formation during 

the last five years. It studied the main supporters for the sustain growth through intrapreneurship 

which caused it to progress towards becoming it current state of accomplishment. All things 

considered, this has been the only stakeholder who has assumed an unrivaled position other than 

General Manager of SLAC who has been the live wire of the outstanding institute on aviation 

training in this part of the region. Furthermore GM’s innovative thoughts, proactiveness and the 

willingness to take controlled risks have portrayed intensifying his intrapreneurial characteristics. 

Moreover, global standards and accreditations acquired and implemented in this stage have had 

major effect in local and foreign student enlistment of SLAC. So as to keep up the current 

international standard of training center status, SLAC has experienced significant changes in 

infrastructural and human facilities. As a center of aviation training, the trainers take up a vital part 

in elevating standards of the training outcome. Progress in student learning condition likewise has 

decidedly affected the delivery of the training of SLAC during the case study time frame. 

Taking into consideration the attributes of taking risk and confronting difficulties, it is 

comprehended by the author that, the recently selected General Manager effectively assesses, takes 

risks and has a nature of approaching situations in a calmly manner in testing circumstances. His 

capacity of reshaping of the business in the midst of a very testing circumstance is a genuine case 

of a triumphant intrapreneurship. SLAC has been able to acquire and implement universal standards 

and accreditations which are a reasonable sign of the bench mark that they keep up with their 

courses. The professional board of instructors and the cutting edge, classroom settings has upgraded 

the viability of the training programmes. This has been a fundamental achievement component of 

SLAC execution of intrapreneurial acquiring and actualizing additional global accreditations and 

partnerships and accomplishing operational effectiveness is a resultant of intrapreneurship that 

would at last lead in sustained growth of the entire organization. 

 

 

 

 


