
 

61 
 

References 

Arora., K., Importance of HRIS: A Critical Study in Service Sector: Global Journal of 

Management and Business Studies (2013), 971-976 

Baloh, P. and Trkman, P. (2003). Influence of Internet and Information Technology on 

Work and Human Resource Management, Informing Science, June, 498-505 

Brainstorming (n.d.). Retrieved April 20, 2017, from 

https://en.wikipedia.org/wiki/Brainstorming  

Cause and effect diagram (n.d.). Retrieved April 20, 2017, from 

http://www.businessdictionary.com/definition/cause-and-effect-diagram.html  

Defence Integrated Military Human Resources System (n.d.). Retrieved April 15, 2017, 

from 

https://en.wikipedia.org/wiki/Defense_Integrated_Military_Human_Resources_System  

Free Management eBooks, SWOT Analysis, (2013) 

Guptha, B., (2013). Human Resource Information System (HRIS): Important Element of 

Current Scenario: IOSR Journal of Business Management, 41-46 

Hendrickson, A.R. (2003). Human Resource Information Systems: Backbone Technology 

of Contemporary Human Resources, Journal of Labour Research, 24/3, 381-394 

Lin, L.H. (2011). Electronic Human Resource Management and Organizational 

Innovation: the Roles of Information Technology and Virtual Organizational Structure, 

The International Journal of Human Resource Management, 22/2, 235-257 

Luck, B.(2010). Innovation of Technology: Business for a New Century. Retrieved April 

10, 2017, from www.scribd.co/doc/27947709/Innovation-of-Technology-in-Business-

Slides 

Noor, N. M., & Razali. R. (2011.). Human Resources Information Systems (HRIS) for 

military domain - a conceptual framework. Electrical Engineering and Informatics 

(ICEEI), 2011 International Conference. Retrieved April 15, 2017, from 

http://ieeexplore.ieee.org/document/6021559/  

Tannenbaum, S.I., (1990). Human Resource Information Systems: User Group 

Implications. Journal of Systems Management, 41, 27-32. 



 

62 
 

Ulrich, D., Younger, J., Brockbank, W. (2008). The Twenty-First Century HR 

Organization, Human Resource Management , 47/4, 829-850 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


