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Conclusion

The aim of  this  paper was to ascertain the impact of MI on IWP, based on the current 
theoretical and empirical evidence to support this claim. The findings of this study 
corroborated the existing empirical evidence to support the influence of MI on IWP, with 
MI accounting for 40% of the variance in IWP.  Moreover, the role of generations on the 
aforementioned relationship was also investigated, in order to test the possible impact 
of individual differences stemming from generational differences. It was revealed that 
Gen Y managers possess a higher level of MI, and therefore, perform better than Gen 
X managers. The theoretical, managerial and social implications of the study were 
discussed, and the paper concluded with the limitations of the study and areas for 
future research.
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