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in order to make better decisions. The avenues suggested above can be exploited by 
future research to contribute to the existing knowledge base.   

Conclusion

A significant gap between the career developments of men and women has been 
recognized in almost every part of the world. Studies have been carried out to identify 
the different factors that contribute to such a gap. Of these different factors, the 
current study considers a number of salient factors which are human capital, social 
capital and family-work conflict. Therefore, the current study has been conducted to 
identify the impact of the family-work conflict on the interaction of human capital, 
social capital and career development of female managers. Previous studies have 
been done to identify the independent impacts of human capital, social capital and 
family-work conflict on female career development. However, only a very few studies 
have delineated the influence of the family work conflict on the relationship between 
social capital, human capital and career development in great detail, which is the 
contribution made by the present study. Based on the existing literature and the 
findings of this study, it has been confirmed that the contribution of social capital 
and human capital towards female career development is considerably weakened by 
the family-work conflict. This would, therefore, provide some degree of explanation 
for the world-wide retardation seen in female career development. 
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