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exercising a due process, it deterred them from utilizing any opportunity that existed 
���	��������	����	�	���	�������	��	�����������	���������	���	��������	������	
also supported propositions two and three which stated that user interpretation and 
user manipulation had an impact on the relationship between the due process of 
performance appraisals and the purposes of performance appraisals. This research 
was able to contribute towards the research agenda on the socio political context 
of performance appraisals. The context chosen for the research itself was the 
controversial public sector since performance management in the public sector has 
become a much debated issue the world over. Therefore, this research was able to 
shed light on the reality of performance appraisals in the public sector within the 
empirical setting of Sri Lanka.
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