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Message from the Vice Chancellor ' Message from the Head of the Department

| am sending this message with great pleasure to the 6th volume of “CLASSIC” |0
Magazine published by Students' Association of Public Administration (APA), Department of
Public Administration, Faculty of Management Studies and Commerce, University of Sri

| write this congratulatory message to be included in the Classic
Magazine—2017

The Department of Public Administration of the Faculty of
Management Studies and Commerce of this University publishes “CLASSIC

Jayewardenepura, Sri Lanka. The Classic is one of main academic activities of the APAand lam
- | happy to note the APA of the Department has been able to publish the magazine for several '
Magazine” annually as the only educational publication of the Faculty years; 2006, 2012, 2014, 2015, 2016 and this makes the 6th successive year of publication.

whichis edited and published by the student. The main purpose of this magazine is to provide opportunities for students to

Comprising of articles written on various topics by the members of 11 : develop their writing, thinking and analytical abilities. Hence, the students in the Department

the Academlc Staff and undergraduates of UnlverSItles island- wwe tﬁ . " | get the opportunity to publish their research findings, subject-related articles and creative
L . [ ;

| work. We know that publishing a magazine involves much hard work with several activities
readers, which is an objective of the University. and by doing such, the organizers of the “CLASSIC” have a unique opportunity to improve their
) ' e practical skills as they are engaged actively in the entire process of completion of magazine. ¥
| take this opportunity to convey my appreciation to the

) . Further, academics also have an opportunity to provide articles to the magazine with the
board and to those who have contributed articles.

intent of disseminating knowledge toward an educated society.

Finally, | wish the magazine every success and wnsh those who have;
contributed to see the successful publication of the magazme eveﬁ. y
success in their future endeavors.

| congratulate to APA, as they were able to publish the Magazine continuously for last
several years. | wish to draw your attention to a statement quoted by first editorial
committee of the Classic as “there would be no gain when there is no pain and every
successful event have has numerous dedications behind the screen no one can see”
which reminds us that there is no easy path to success. As such, | extend my gratitude
to the students, lectures and all others for their commitment toward the success of this
publication and also particularly, the working committee of the Association of Public
Administration (APA) for great efforts to make the 6th edition of the magazine a reality.
May “CLASSIC” achieve greater success!
Prof. (Mrs.) R. Lalitha S. Fernando
Head, Department of Public Administration

“CLASSIC” educational magazine is one of the golden concepts
introduced by the Association of Public Administration of the University of
Sri Jayewardenepura with the aims of creating a readable society and
enhancing knowledge and attitude of university student and school
children in Sri Lanka. The Association of Public Administration is
committed in achieving its one of the visions to bring the “CLASSIC”
magazine to be the best educational magazine in Sri Lanka.

Message from the Dean

As the Dean of FMSC, it is a pleasure for me to send this congratulatory messageat  wo' & -
. the launch of the 6th volume of 'Classic' educational magazine compiled and published by L‘
Department of Public Administration, Faculty of Management Studies and Commerce, &

. University of SriJayewardenepura.

As FMSC, we are committed to high quality teaching and research stimulated by ~—
an intellectually-awaken multi-disciplinary academic environment for our undergraduates
and also are dedicated to impart them with specialized knowledge, required skills, positive
and constructive attitudes and finer humane qualities without being limited to theoretical
knowledge in our attempt to train them as versatile graduates who will successfully face
their personal and social challengers while realizing national aspirations. In making this a
reality, we expect that each department will pay their attention on this and be in search of
opportunities for extending their cooperation to the faculty by organizing various types of
extra-curricular activities, events and functions.Among them, the Association of Public
Administration as a leading student body of the Department of Public Administration is
exemplary as it has been able to successively publish and circulate the 'Classic' magazine, a
collection of interviews, articles and creative writing of undergraduates and academics our
state universities and outstanding national level professionals etc. in line with the

We are proud to launch the 6th volume of the “CLASSIC” magazine

in the year 2017 with a brand new outlook to allow readers gain vast :
_ A— . knowledge in the field of Public Administration and several other related
Association of Public Administration areas. Out editorial board has carefully reviewed the articles in order to
provide and assurance to our readers about the quality, accuracy and |

objectives of the department and the mission of the Faculty as well by developing text skills
ofjdepartment unergraduatesand promoting knowledgye sharing:nd diss:miiation and E ' “..I "l.l ﬂ ’ “ timbel.“rl’\]eSdS. O:hthe knov.vledge that they will gather thrOUgh the articles
integration among undergraduates, academia and society. publisnedinthe magazine.

Therefore, | would like to mention here that the Department of Public wv.HSITY OF We ml_JSt extend ourgreates.t attitude to all pa'rties who supported
Administration as one of the leading departments in our faculty has shown its commitment us to make this event success. Special thanks to the Vice Chancellor of the
by fulfilling its responsibilities to the faculty despite the busy academic agenda. University of Sri Jayewardenenepura, Dean of Faculty of Management

As such, | take this opportunity to sincerely appreciate the academic staff for Studies and Commerce, Head of the Department of Public Administration,
supervision and the student body for their genuine efforts. allthe lectures and students who provided articles, to all the sponsors who

In conclusion, | wish that you as undergraduates of the department will get provided us the financial strength and to everyone who helped us in many
maximum benefits from these rare opportunities and become geniuses bringing honor and ways.

ersto the SRR ekl 2ndalso to the Countrg Finally, we would like to wish all our readers to achieve the best in
7

Best wishes! g . : ) .
their lives with the continuous enrichments of their knowledge
Thankyou. : d
inventories.
Dean ST
DrU. Anura Kumara Editorial Board
Classic2017

Faculty of Management Studies and Commerce
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APA Board of Officials 2017/18

Co - Presidents

A K. Jayathilaka
R.M.D.L. Senevirathne
R.G.D.Mahanama

Vice President
D.S.R.M.Jayathilaka
Secretary
G.H.L.Fonseka

Vice Secretary
M.G.H.Madusha
Senior Treasurer
W.G.T.S. Senanayake (Lecturer)
Junior Treasurer
S.P.N.R.M.Wijerathna
Auditor
M.A.D.Dushantbhi
Committee Members
J.M.Priyamwada
Dinushika Madhushani
L.H.M.D.Pranandu
PT.Abeysinghe
H.W.D.S.Gunathilaka
K.H.U.Wickramanayaka

Editorial Committee
H.G.L.S.Samarasinghe(Editor)
Chanduma Sathaerasinghe (Sub Editor)
Nilmini Rathnayake

Prasadi Karunasekara
G.H.L.Fonseka
K.R.A.W.Ranatunga
M.A.D.N.Chathurangani
H.D.A.Zoysa

S.A.D.T.P. Rasanika
G.H.C.Chathuranga

- ey

. y ] _..rj'_.‘l" ol e

“Disciplineis not consistency, and the reason why Isay that is
- like, for an example, making prayer five times a day, that
establishes routine and consistency. That I can do. And
having certain fundamental consistencies in business, can
do. But time management, outside of that, that's where that's

achallenge.”

AliShaheed Muhammad

Lecturer by Charge
Professor R. Lalitha S Fernando
W.M.D.M. Dissanayaka ( Tutor )

H.M. Thathsarani ( Tutor )
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Strategies for Becoming a better Speaker

There are main components people must
know in order to improve their presentation skills
for better public speaking. The starting point in the
art of public speaking is to pick a subject that you
really care about.

“Think, “What does the audience want to hear from
me?
What can I provide that is of value to them?”
When you learn to speak in terms of the wants and
needs gf your audience,
you will become an effective, persuasive speaker.”

~ Richard Lorenzen,

There's a good reason that we say, "Practice
makes perfect!" we simply cannot be a confident,
compelling speaker without practice. We will need
to practice our speech significantly in order to feel
confident while speaking. Don't wait until the last
minute to prepare or we will not feel ready to
present. Instead of trying to memorize every word,
only memorize the key points of our outline and the
examples we will be using for support. You want to
be engaged, not robotic-sounding. Your speech
should flow naturally, as if you were having a
conversation with another person. Practice,
practice, practice: If you don't consider yourself to
be a good presenter the only way to improve is to
start presenting. Seek out opportunities at work.
Remember, it's all practice. If this is your first
presentation, keep in mind that it's not your last.
Treatitas alearning opportunity. Don't expect to be
perfect, but do give the best you can. Get to know
your audience as well as you can. Find out exactly
what they want from your talk, and give it to them.
With any talk that you are giving, it isimportant that
you know your subject. The general assumption of
your audience is that you, as the subject matter
expert, know about the topic more than they do,
and that you are there to share knowledge and
information that they do not know about yet. There
is nothing more embarrassing than a speaker who
does not do his homework, and who comes to a talk
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unprepared and with little knowledge about the
topic. If you research and prepare adequately, that
in itself will already boost your confidence level and
lessen any apprehensions that you might have with
giving the talk.

Whenever possible, record your
presentations and speeches. You can improve your
speaking skills dramatically by watching yourself
later, and then working on improving in areas that
didn't go well. As you watch, notice any verbal stalls,
such as "um" or "like." Look at you; are you looking
at the audience? Did you smile? Did you speak
clearly at all times? Pay attention to your gestures.
Do they appear natural or forced? Make sure that
people can see them, especially if you're standing
behind a podium. Does your face show surprise,
hesitation, or annoyance? If so, practice managing
interruptions like these smoothly, so that you're
even better next time.

The opening of your presentation will
determine how the rest of the speech goes, so
speak with assertiveness and at a volume where
everyone can easily hear you. Try opening with a
strong statement and bold language in order to
convey confidence. Remember that the audience
has no prior opinions or thoughts on what you are
going to say, and you are the authoritative source in
this situation.

Stories help us to pay attention, and also to
remember things. If you can use stories in your
presentation, your audience is more likely to engage
and to remember your points afterwards. It is a
good idea to start with a story, but there is a wider
point too: you need your presentation to act like a
story. Stories have the greatest power to create
connection. You can tell personal stories, stories
from friends, movies, books or historical figures.
Great speakers know how to use a story to create an
emotional connection between ideas for the
audience. Humans don't learn by listening to strings
of facts. We learn from stories and examples. One
of the best things you can do in a presentation is to
tell stories. Make a point, and then putitinto a real

situation.

It may be something you've experienced,
something a colleague has, or your opinion about
an issue. Your listeners will understand your point
better, and you'll sound more credible. If you want
your audience to remember your facts, frame them
inthe context of storytelling.

Stand up straight, with your legs shoulder
width apart and your weight evenly distributed.
Good posture reflects confidence and engagement
with your presentation and your audience. To
emphasize points. This tells the audience that
something important is coming.
hallmark of a confident speaker as only these are
happy with silences. Nervous speakers tend to
gabble on trying to fill every little gap. We are all
uncomfortable when there is silence. Yet
incorporating silence into your presentation can be
avaluable tool causing the audience to be attentive
to what you are going to say next.

Bad presenters keep their hands on the
podium or in their pockets! Don't stand in one place
glued to the spot hiding behind the podium! Good
presenters will walk from side to side and look at
different parts of the audience.

Throughout your presentation, it is
important to make eye contact with individuals in
the room. If you smile and make eye contact, you
are building rapport, which helps the audience to
connect with you and your subject. This helps to
regulate the flow of communication. Speakers who
make eye contact open the flow of communication
and convey interest, concern, warmth, and
credibility. Making eye contact with individuals
gives them a sense of involvement in your
presentation and helps to convey your objectives on
a personal level. Make sure that you share eye
contact with all members of a small audience and all
areas of a large audience. Regularly shift your focus
around the room, not so that you look nervous, but
to help involve as many people as possible in your
talk. The best speakers have eye contact with the
audience. Pick one personinthe audience and look

It's also the
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at them for about 3 seconds while you are talking.
Then switch to someone else, then someone else
and keep going. You can probably look at or close to
everyone during the course of your talk. Before you
even begin to present, your audience will base their
first impressions on your appearance. Make it
count. Dress appropriate to the event. Be neat,
clean, professional, and comfortable enough to act
naturally. Smiling is a powerful cue that transmits
happiness, friendliness, warmth, and liking. The
movements of your eyes, mouth, and facial muscles
can build a connection with your audience.
Alternatively, they can undermine your every word.
Eye focus is the most important element in this
process.

The other elements of facial expression can
convey the feelings of the presenter, anything from
passion for the subject, to depth of concern for the
audience. Get and keep their attention. Different
people have different learning styles. Some learn by
simply listening, some need to see it, and some
learn best by experiencingit. If appropriate, try to fit
all aspects into the presentation. Visual aides are a
great way to keep your audience's attention. No
matter what your medium (projector, flip chart,
power point), it is important to remember a few
rules about visual aids: Allow for some white space,
don't fill the entire paper or slide with details or
pictures; Use alternating colors for easier reading;
and Visual aids support the presentation; do not use
them as the entire presentation - be prepared to
add commentary to the visual aids.

There is no one way to be a great speaker.
Being a great speaker doesn't mean that you have to
open with a joke or that you have to have highest
quality photosin your PowerPoint.

Are you funny? Serious? Warm-hearted?
Controversial? Pick what you are comfortable with
and then make it your own. Keep within the time
you've been allocated. This shows respect for your
audience and keeps your talk succinct and on track.
Your audience is more likely to pay attention if they
know you're going to finish on time. Smiling gives a
visual cue to your audience that you're worth
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listening to.
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Itis just not a game...

It is not just a game

It shows the way of life
How,

Your victory will depend on
the sum of your choices....
Sometimes,

You'll have to move backwards
To take a better step foreward....
There are times,

when a well-placed pawn

is more powerful than the king....
Although,

King is important

Queen is powerful....
Whatever the general things
king need a queen

to protect him....

But,

the real truth

we should keep in mind is,
after the game

the king and pawn

go in to the same box....
However,

We should not be a chess piece'.
We should be the chess player'
In our life.... 3
It is 'Chess'

that gives lessons for life....

W. Nadeeshani Sellahewa =
3rd Year

Department of Public Administriation
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Public sector corruption in Sri Lanka

Corruption is a form of unethical conduct by
a person with a position of authority, often to
acquire personal benefit. Corruption may include
many activities including bribery and
embezzlement. Government or political corruption
occurs when an office holder or other governmental
employee acts in an official capacity for personal
gain.

Public sector corruption includes corruption
of the political process and of government agencies
such as the police as well as corruption in processes
of allocating public funds for contracts, grants and
hiring. Recent research by the World Bank suggests
that policy makers such as elected officials or
bureaucrats can be critical in determining the level
of corruption.

According to the annual Global Corruption
Index by Transparency International, Sri Lanka has
scored 40 points and is placed in the 79th position
among 176 countries. Countries like Tunisia and
Rwanda are better than Sri Lanka when it comes to
corruptioninthe publicsector.

Education, health, power/energy, land
administration, police, judiciary and ministry of
samurdhi/social service department are the major
corruptsectorsin SriLankan publicservice.
Following data represent the percentage of
corruption of these sectors according to Corruption
survey 2001 -2002.

Sector %
Education 4
Health 4.9
Power/energy 0.8
Land Administration 1.4
Police 30.5
Judiciary 2.4
Ministry of Samurdhi 4.3

According to the survey results police is the
most corrupted sector in Sri Lanka (30.5%). One
common form of police corruption is accepting
bribes. Corruption in admissions to universities is
traditionally considered as one of the most corrupt
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areas of the education sector. Judicial corruption
refers to corruption related misconduct of judges,
through receiving or giving bribes, improper
sentencing of convicted criminals, bias in the
hearing and judgement of arguments and other
such misconduct.

One of the most notable cases in public
sector corruption, when the North Central Province
Road Development Authority (NCP RDA) interdicted
two of its highest ranking officers and started
investigating allegation of massive corruption prior
to the Deyata Kirula exhibition in 2012. The
transparency International had revealed that over
3000 million rupees had been swindled during the
construction and development of roads by the NCP
RDA prior to the exhibition.

Another oneis Rathnapriya charged that the
power minister at the time John Senevirathna had
not been aware of the sampur agreement and that
Sri Lanka had entered into the agreement with an
Indian company without the approval of the CEB
board of directors. He said that while the
agreement claimed the sampur plant would run at
40% efficiency but the actual efficiency of the plant
was 35% resulting in losses of between 2.6 and 4.9
billionrupees.

Causes for these kinds of corruptions are
higher level of market and political monopolization,
low press freedom, low economic freedom, gender
inequality, large ethnic division, higher level of
bureaucracy, inefficient administrative structures,
weak civil participation, low political transparency
etc.

In the present this becomes a huge problem
in Sri Lankan public sector. It effects on people,
society and economy. Effects of corruption on
people are lack of quality in services, lack of proper
justice, chances of unemployment, poor health and
hygiene and pollution. Effects of corruption on
society are disregard for officials, lack of respect for
rulers, lack of faith and trust on the government etc.
Effects of corruption on economy are decrease in
foreign investments, delay in growth, lack of
development and differencesintraderatio's.

Because of these effects corruption is highly
affected to the every fields of the country. To
prevent from these effects Sri Lanka needs
institutional reforms such as increase efficiency of
public sector, accountable governance, implement
laws against corruptions, provide a fair and
adequate payment for public servants, encouraging
ethical living patterns as well as societal reforms are
needed such as reduce cost of living, educate the
people in the country, create a morale society and
ensure equal rights. By following these reforms and
changes Sri Lanka able to reduce the corruptions
related to publicsector.

Thilini Samaraweera

3rd Year
Department of Public Administration
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Path to success

Be true to your heart
Never be dishonest

Be a flower among harmful
Thank others prickles
While thinking yourself

Be a good citizen

To your Motherland

You aren't always the best

There will be many who are better
You aren't always the worst

There will be many who are worse
So don't be sad

About who you are

Be happy and lively

And make around you so

Choose the correct path

And leave the others

At every hard time you'll have
Be brave and tenacious to face
Never cry for loss

Always smile to gain

Try to be as I've told you

And your future will be very successful

H. Sudeepa Madhuwanthi Perera
3rd year

Department of Public Administration
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Information and Communication Technology usage in Public sector

There are seven production factors in a
production process such as land, labor,
entrepreneur, capital, information, people and
time. Among them, information is a main
production factor. Today, in the globalized and
digitalized society Information and Communication
Technology (ICT) plays a major role. . As a result of
that, ICT has become the essential technology
required for information processing, in particular,
the use of electronic computers, communication
devices and software applications to convert, store,
protect, process, transmit and retrieve information
from anywhere, anytime. For providing a better
service, ICT should use in private sector as well as
public sector. Therefore, this article intends to
discuss about ICT usage in public sector in the world
and the SriLankan context.

ICT refers to technologies that provide
access to information through
telecommunications. It is similar to Information
Technology (IT), but focuses primarily on
communication technologies. This includes
Internet, Wireless networks, Cell phones and other
communication mediums.

The public sector is the portion of an
economic system controlled by national, state or
provincial and local governments. The public sector
encompasses universal, critical services such as
national defense, homeland security, police
protection, firefighting, urban planning,
corrections, taxation various social programs.

History of ICT usage in public sector

Over the last decades, governments all over
the world have tried to take advantage of
information and communication technology (ICT)
to improve government operations and
communications with citizens. Adoption of e-
government has increased in most countries, but at
the same time, the rate of successful adoption and
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operation varies from country to country. In present
,there exists general trends by examining
interactions and mutual shaping processes
between ICT evolution and several inter-related
institutional changes including government
operations, public services delivery, citizen
participation, policy and decision making and
government reform. The growing use of web 2.0,
social media and mobile and wireless ICT by citizens
can also heavily impact the way how public services
are delivered and citizen engagement processes are
carried out. For developing countries to
successfully adopt ICT and try to leapfrog some of
the obstacles encountered by early ICT adopters in
developed counties, a systematic analysis needs to
be conducted to understand the interactions
among stakeholders ICTs and co-create the
institutional environment to lead to a positive
impact of ICT on publicadministration.

ICT usage in world context

The visions and goals for the use of ICTs in
public sector are huge, both related to efficiency,
effectiveness and for strengthening democratic
functions. ICT policies include schemes that
develop and enhance the national ICT
infrastructure, the regulatory framework, and ICT
adoptioninsociety at large, thatis “ICT literacy”.
Asian Development Bank (ADB) projects and
support to ICT have played an important role in
public administration reforms in many countries.
Such initiatives particularly benefit rural areas by
connecting regional and local offices with central
government ministries. These also allow national
government agencies to communicate and interact
with their local constituency and improve public
services. There are various features of ICT related
projects in the public sector. Those are Asia pacific
public Electronic procurement Network, Design of
e-governance Master plan and review of
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Information and communication Technology
capacity in Academic institutions, implementing
the e-procurements system.

New trends of ICT in public sector

The present trend of usage of ICT in public
sector is e- governance. E-government is defined as
aset of publicsector reforms that make use of ICT. E-
government is the use of ICT to promote more
efficient and cost effective government, to facilitate
more convenient government services to a great
extent. Public access to information makes
government more transparent and accountable to
citizens.

The e-enabled provision of public services to
external customers has four main interaction links:
government-to-citizen (G2C), government (G2G),
and government-to-employee (G2E). Streamlining
these interactions as a service provision, thatisas a
user oriented process, is at the heart of an e-
government strategy. Corresponding technology
capabilities within government, organizational
capabilities and certain country-wide factors serve
as enablers. Hence strategy and also focuses on the
IT strategies of individual government entities,
optimizing IT provision and operating models in
people, process, technology, and governance.

ICT usage in Sri Lankan context

In such an environment, Sri Lanka's
information and communications Technology (ICT)
sector has grown inaremarkable fashion. According
to the latest report titled “Sri Lankan IT/BPM
industry 2014 review” by Sri Lankan Association of
software and Service companies(SLASSCOM), IT
sector's export revenue grew from USS 2013 million
in 2007 to an estimated USS 720 millionin 2013. The
government has set a strategic goal for the sector
which is to achieve USS 1billion worth of IT exports
by 2016. ICT authority bodies such as the ministry of
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Telecommunication and Information Technology,
Information and Communication Technology
agency of Sri Lanka (ictaO and SLASSCOM have
worked tirelessly the last five years with other
stakeholders in the industry to make this USS
1billiontarget arealistic goal.

Global companies such as ATkearney,
Gartner and IBM have already put Sri Lanka on the
top of their global rankings and now the ICT sector is
slowly progressing towards their next big goal,
reaching USS5 billion in revenue by
200000 direct jobs and 1000 of Telecommunication
and Information Technology, Information and

creating

Communication Technology agency of Srilanka
(ictaO and SLASSCOM have worked tirelessly the last
five years with other stakeholders in the industry to
make this USS 1billion target a realistic goal.

Global companies such as ATkearney,
Gartner and IBM have already included Sri Lanka
into the top of their global rankings and now the ICT
sector is its slowing progression towards their next
big goal, reaching USS5 billion in revenue, creating
200000 direct jobsand 1000 startups by 2022.

This article discusses about the history of
ICT usage in public sector, new trends of ICT in
public sector and the ICT usage in world and Sri
Lankan context. Developed countries effectively
use ICT in public sector to increase efficiency and
serve to general public. Sri Lanka is a developing
country. Sri Lanka still does not properly use ICT in
public sector due to a number of limitations.
Therefore to develop public sector, it is
recommended that the Sri Lanka should improve
ICT for government activities and services.

B.P.G.D.P.Weerasingha
3rdyear
Department of public Administration
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Life is a glass
beautify with grass
wearing masks

we all are dance.....
take a chance

we win by chance....
When the boys

are in a mess

just relax

and play chess
Then

he'll value his lass....
If you collect mass
valuing finance

at a glance

you are ants

but not mans....
Make others pleasant
at your expense

it may be a bless
that follows us.....

W. Nadeeshani sellahewa
3rd year
Department of Public Administration
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Brain Drain
in
Sri Lanka

Introduction

Brain Drain has been one of the frequent
phenomenainthe recent pastin SriLanka which has
its roots hindering the development of the country.
In this article, is it expected to explore the concept
of Brain Drain, the driving factors, causes and the
depth of Brain Drain as factor which hinders
development. Later in the article the attempts
taken by the government to control brain drain is
discussed.

What is Brain Drain?

Brain Drain is simply the migration of highly
skilled professional to foreign countries in search of
better opportunities. In other words in could be
termed as the “Human Capital Flight”. Scientists,
Engineers, Chartered Accountants, Doctors, etc. are
knowledge workers in different sectors who rely on
their professional judgement and the capacity
generated through the continuous training and skill
building through experience. These professionals
represents the human capital of a country
anchoring the development of a country. When
these workers move out of the country, it will be
obviously hinder the future development of that
country.

Brain Drain was recognized as an issue in
1960, when most of the intellectuals like scientists
and engineers who were the real assets or the
future of any country began to emigrate from
United Kingdom to the United States. Brain Drain
has become a burning issue in the Sri Lankan
context. There is growing trend in migration of
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intellectuals. Brain Drain has become a seriousissue
by the time of 1977, as the Sri Lanka adopted the
open economic policy. Statistics suggest that more
than 21,000 professionals and 350,000 skilled
labourers have migrated to the other countries
during the period of five years from 2010-2014,
even after the end of the war in 2009. Over the
centuries the magnitude and scope of such skill
flows have grown: in the last quarter century this
phenomenon has developed into an international
crisis.

Body
What drives Brain Drain?

There are many factors which affect Brain
Drain in a country. Especially in developing
countries, Brain Drain is severe than that of the
developed countries. When professionals decide
that their home country does not reward their skill
adequately, in terms of pay, carrier development or
both they tend to look for other better
opportunities. On the other hand Brain Drain
process may be trigged due to reasons like political
turmoil, famine, poor quality of life or other similar
factorsas well.

However there are two most common ways
of happening Brain Drain. Either the Individuals that
study abroad completes their education and do not
return home or individuals who study in the home
country emigrates for higher wages and better
opportunities.

In the Sri Lankan context Brain Drain evolved in
many ways. By the time of independence, Sri Lanka
has had an adequate number of professionals to

undertake essential human services in the country.
Around 1950 s, Sri Lankan intellectuals have started
to leave the country in search of better
opportunities such as employment. Around 1960 s
and 19705, there has been a progressive outward of
professionals from Sri Lanka. Before 1976, the trend
was to migrate with the families for employment
and to settle down there permanently. This was
controlled by enforcing the travel restrictions in
1976 by the government. However, most of the
Brain Drain phenomena was trigged in the time of
war after, 1983. Especially the Tamil intellectuals
migrated to countries like Canada & United
Kingdom as refugees and seeking political asylum.
Most of the intellectuals who migrated due to the
unsafe environment built in the country, did not
return even after the end of the war in the last
decade. Since then this process is being continuing
progressively, hindering the development of the
country day by day.

Causes of Brain Drain

Brain drain may be caused by two main factors. l.e.
push factors and the pull factors. Push factors are
the negative characteristics of the home country
that forms the impetus for professionals from lesser
developed countries. Push factors may be the
earlier discussed political turmoil, lower wages,
poor quality of life, lack of pure democracy, human
rights manipulations, lack of entrepreneurial
investments, lack of quality education, gender and
other types of inequalities etc. in the home country.
Pull factors are the positive characteristics of the
developed countries which the intellectuals are
interested in and they feel that they would like to
benefit. If the other country in comparison has
better living conditions and offers more carrier
development opportunities, higher wages as well as
better recognition, the professionals tend to
migrate to those countries, rather than serving in
the home country. When analysing the total
departures for foreign employment by man power
level form 1994-2014, the number of Professionals
who have migrated has been increased from 292 to
5340 by 2000% over a 20 year period. When
comparing the same with the skilled labour
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migrations it has also increased by a paramount
number of migrations, over by 600% in the past 20
year period.

Total Departures for Foreign Employment by Manpower Level 1994 - 2014*

—

—e—Profissional Level Workers

rrrrr

Chart: Total Departure for foreign employment by
Manpower level 1994 - 2014

When analysing the total departure for
foreign employment by country and man power
level, itis clear that the professionals and the skilled
labourers are migrating not only for the developed
countries but also for the developing countries as
well. The most departures have been recorded the
Middle East countries where United Arab Emirates
and Qatar tops as the most popular destination.
However it was interesting to note that a fair
amount of professionals have left for the
employments in Maldives, Bangladesh and India
too, which are third world developing countries.
This means the professionals prefer to work in third
world countries but not in Sri Lanka, their home
country, whichis ashocking fact.

Effects of Brain Drain

The severe effect of Brain Drain is that, it
adversely affect to almost all the sectors in the
economy
respective fields. They possess the technical

. Professionals are the leaders of their

knowledge of their field and they are responsible
for the successful application and dissemination of
their in the organizational
environments. When the organizations lack

knowledge

professionals, they lack in technical knowledge and
there is a greater possibility for the whole business
operations to fail.

Brain Drain drains the domestic resources.
The immense investment in education and other
skill building efforts are absorbed by the foreigners.
The government invests heavily in education
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expecting to build the capacity to development but
the essence of the education goes out of the
country due to migrations.

Then the remaining intellectuals becomes
insufficient to carry out the necessary functions of
the country, yet the country will have to invest again
in hiring qualified professionals from the outside
world. For an example, there are thousands of
doctors produced in the state university system, but
there are not enough doctors to work in the rural
hospitals, as the qualified doctors are moving out of
the country without serving hard conditions.

Further, Sri Lankans lose revenues from
patents, copy rights and other types of intellectual
rights which could have been earned by the country.
Also when the skilled work force depletes the
productivity of the country is trimmed, while the
country becomes unable to absorb new technology.
Brain drain causes the country to lose the
competitive advantage and then it will lead to loss
of foreign direct investmentsin to the country.

Attempts taken by the Sri Lankan
Government to control Brain Drain

Sri Lankan government has taken many
steps to reduce the migration of the intellectuals
and thereby to control Brain Drain.

Steps have been undertaken to
collaboratively work with the foreign universities
and other institutions
professors and lecturers to stay in the mother
country. Government have imposed restrictions on
foreign travels, provision of leave to conduct
researches and to obtain other professional
qualifications for the university employees. Further
the government workers are also allowed to obtain
a 5 year leave to complete their further education.
Restrictions imposed on foreign currency is also
another step to reduce the migrations. The
government is keen to provide opportunities to
professional specialists for consultant services,
thereby the professional can earn more while
workingin the home country.

However it is quite clear that these policies
have not succeeded in stopping or minimizing the
brain drain phenomena. The government will have
to impose strong and powerful regulations and also

in order to make the
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provide more incentives for the professional to
make them stay in the country.

Conclusion

Brian Drain has been causing severe
problems in Sri Lanka. Not only the fact that, the
country has not left enough intellectuals to
contribute to the development, Brian Drain causes
the country to lose income as well. The money
spent on free education does not become an
investment, rather its opportunity cost gets
worsened through Brain Drain. The steps taken by
the government to discourage human capital flight
is commendable but it evidently it is not enough.
The emigration regulations should be tightened, as
well as the intellectuals should be convince that
they are valuable part of the country's
development.
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Contemporary Student Movements in Sri Lanka

Student movements are prominent among
the all contemporary social movements in Sri Lanka.
So, this article discusses some cases and theories
which can be used to understand student activism.
A special attention has been given to a current
student struggle; “Abolish SAITM” movement which
stands against the establishment of a private
medical faculty in Sri Lankan university system.
Finally, the focus-orientation matrix of student
movements is discussed with recent examples to
comprehend the moving trends of student
movements in SriLanka.

Student Movements

Student movements are inevitable in any
society where social unrest comes about. These
movements usually express the disagreement or
disapproval of a social condition or official policy2
and often target the social and political changes.
Among various social movements such as
feminists', revolutionists' and environmentalists',
student movements are discussed as one of widely
held social movements in Sri Lanka after 1970s
especiallyin higher education sector.

The Case of “Abolish SAITM”

This case was started against establishing a
private medical faculty attached to the South Asian
Institute of Technology and Management (SAITM).
This private higher education institution was
started in 2008 and initially offered Management
and Technology related degrees. However, after
changing the name of their institution as South
Asian Institute of Technology and Medicine (SAITM)
in 2011 they have started to offer medical degrees
too. Also in 2011, SAITM has applied for the
recognition of degree awarding institution from the
University Grants Commission (UGC). The UGC in
2013, granted that recognition to SAITM among
severe objections of various parties including the
Inter-University Students' Federation (IUSF).

The opposition became serious when the
government decided to allow the medical students
of SAITM to undergo clinical training in three
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Government hospitalsin 2012. The government has
agreed to provide clinical practices in Homagama,
Thalangama and Awissawella hospitals initially. But,
the Inter-University Students' Federation (IUSF) and
the Government Medical Officers'
(GMOA) were stand against this decision of
government and started to position their opinion in
the society through various movements. In this
context, public attention towards this private
medical faculty was rapidly inspired. However, with
these objections the owner of the SAITM started his
own private hospital in October 2013 and let his
studentsto undergo the clinical training there.

But, the Medical Council of Sri Lanka (SLMC)
refused to register the medical graduates of SAITM
as Doctors in Sri Lanka calming that “Nevil Fernando
Private Hospital” is poor in quality and fail in
providing proper clinical practices for medical
students. Hence, the legitimacy and quality of
SAITM medical degrees were heavily criticized and
guestioned by the people. The IUSF thoroughly
criticized the minimum entry qualifications (2 C's &
1S from Local G.C.E. Advanced Levelor2C's & 1D
from London Advanced Level in Biology Stream) of
SAITM medical faculty which is critically
competitive in State Universities system in Sri
Lanka.

However, as a response to a case filled by a
SAITM medical student in 2015, a judgement was
given by the Court of Appeal (CoA), SriLanka in 31st
January 2017, confirming the legality of SAITM
medical degrees and instructing the SLMC to
register those graduates as Medical Doctors in Sri
Lanka, according to the section 29(2) of the Medical
Ordinance. Anyhow, the SLMC has appealed to the
Supreme Court (SC) challenging this decision of CoA
and the final decision of SCis yet to be given.

Meanwhile several discussions were held
with the government and related parties but none
of them were fruitful. The issue was adversely
prolonged without a settlement. The GOMA held
strikes in government hospitals. The medical
students of State universities gave up their studies
and fully engaged in organizing and picketing. They
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used the slogan 'Abolish SAITM' to all their public
demonstrations. This private higher education
institution was shortly labeled by the activists as
'Hora Upadi Kadaya' which means 'the boutique of
selling fake degrees' in English. With the support of
Inter University Student's Federation (IUSF) the
activists get on the streets for days and nights. They
voice themselves urging the government to abolish
'SAITM medical faculty' and not to sell free
education. However, the government didn't
response to the demand of activists and temporary
controlled the tension.

After a long period of silence, the
government decided to nationalize the “Neville
Fernando private Hospital” in July 2017 and let the
SAITM medical students to undergo their training
there. Anyhow, it was not the immediate solution
for majority of stakeholders of the issue. The issue
gets worse day by day. Medical students in both
State Universities and SAITM are unable to continue
studies leisurely; The Non-SAITM medical students
is on 'Sthyagraha' (A peaceful demonstration) over
one year and half; The GMOA frequently take union
actions and countrywide strikes; the general public
face numerous difficulties when the government
doctors strike; the government brutally control the
protests of students even using armed power;
Leaders of student movements are continuously
taken to custodies and the parents are suffering.
Among all, majority of people in the country are
hopefully waiting, how best the government is
handling this movement of students.

Theories on Student Movements

Various theories and models discourse the
rationale behind social movements including
student movements. Among them, both Relative
Deprivation Theory and the Structural Strain Theory
lays the foundation for student movements and the
Resource Mobilization Theory provides
implications for being success. Accordingly, the
causes of behind the origin of “Abolish SAITM”
movement can be explained using Relative
Deprivation Theory and Structural Strain Theory.
Also, the long lasting strength can be explained
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using Resource Mobilization Theory.

Relative Deprivation Theory

This theory refers to the idea that feelings of
deprivation and discontent as the basis of social
movements3. The students in State universities
who continue higher education with the help of free
education, promote free education and usually
oppose to establishing private universities. In this
context, the activist students have a sense of being
deprived in future with social privileges and have a
discontent on promoting income based social
stratification in the society which would possibly be
a challenge to the education based social statuses.
Also, the activist students find themselves ignored
by the participatory roles in the adult power
structure. Because at present the MBBS degree at
SAITM costs roughly LKR 12 million which is
extremely unaffordable to a lower class family and
apparently to a middle class family as well. The 70
years milieu of free education in Sri Lanka created a
mentality of refusing 'income driven social
mobility'. Thus, it is reasonable to think that the
feeling of deprivation and discontent basically
caused them to engagein “Abolish SAITM” struggle.
The Structural Strain Theory
This lays the idea that social structures put pressure
on individuals to engage in social movements3
deviant behavior. Many students in the State
universities come from lower and middle income
families who may experience lot of hardships in life.
The existing social structure, economically,
politically or culturally put pressures on students to
protect the right and values of their social classes.
For instance, the insecurity of job market after the
graduation, the increasing competition rising from
graduates in Non-State Universities, destruction of
traditional values and norms in university sub
culture, the problem of quality in higher
educational degrees can be traced as some
structural pressures which stimulate “Abolish
SAITM” struggle. It can be argued that since young
people are relatively more sensitive, they easily
exposed to movements with these pressures.
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The Resource Mobilization Theory

This theory discusses the implication of
student movements. This gives the idea that the
social movements success through the effective
mobilization of material and non-material
resources3. It is clear that the current student
movement is empowered and strengthen with an
extensive resource base. This includes both
material and mainly non-material resources. When
the existing movement is concerned, the legitimacy
of some activities, loyalty of other social groups like
Professionals, Doctors, Artists, Political Parties,
Parents, Voluntary Organizations, The support of
social media network, public attention, moral
commitment and solidarity among members are
some of the accumulated soft resources. Only with
this extensive resource base the current student
movement 'Abolish SAITM' lasts longer period
continuously and strongly.

Orientation-Focus matrix

Altbach (1968) has explained various types
of social movements. Based on the orientation of
movements he divided movements as norm
oriented and value oriented. Also, based on the
focus he divided them as etudialist and societal.
Taking the initial idea developed by the Altbach,
Boggas (2006) introduced the orientation focus
matrix4 to describe the nature of student
movements. This can be used to identify the
patterns and trends of movements in any country.
Accordingly, four types of student movements can
be explained using the matrix as follow;
(i) Norm oriented-Societal focused movements

Normative orientation refers to the idea of
taking action around a very specific issue, such as
collecting charges in schools. Also societal focus
takes the discussion beyond the campus walls and
looks at an issue from the perspective of an entire
nation, it might be political, cultural or economicin
nature. For instance, student activism in a case like
protesting against constitutional amendment of a
country. As an example from Sri Lankan context the
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IUSF protests against 'collecting charges in
government schools which provide free education'
can be given. Here the issue is specific and also it is
not focusing the activist's own benefits but for the
sake of society they are protesting. Such struggle
can be placed in the Norm oriented societal focused
movements in the matrix.

(ii) Norm oriented-Etudialist focused movements

The normative orientation of movements is
discussed above. The etudialist focus is inward
looking, primarily towards higher education and
student related concerns, such as protesting against
poor facilities in a university. The Higher National
Diploma in Accountancy (HNDA) students' protests
is an example in Sri Lankan context. This protests
demanded the “Degree Status” for a four (4) years
Accountancy Diploma in SLIATE which is only
beneficial for the HNDA students. Thus, the case is
specific and inward looking. So, it can be placed in
the Norm oriented-Etudialist focused movements
inthe matrix.

(iii) Value oriented -Societal focused movements

Value orientation refers to action around
broader systemic ideological issues, such as
breaking down class barriers than a university
based specific issue. Societal focused is outward
looking movements (beyond campus walls) as
discussed above. The “Abolish SAITEM” movement
can be positioned in the value oriented-societal
focused movements in the matrix.

(iv) Value oriented -Etudialist focused movements

Value orientation refers to the broader
systemic issues not the specific ones as discussed
above. Also etudialist focus is inward looking. As an
example from Sri Lankan context the IUSF protests
since 2005 to 2014 demanding to increase
Mahapola (a welfare subsidy given by the
Government of Sri Lanka to university Students).
Lack of enough financial resources to continue their
degrees was a broader systemic issue embedded
with the poverty and many students and the
parents were suffered with this. Also the focus is

inward looking, only the university students and
parents are benefitting from the gains of the
struggle. Thus, it can be placed in to the value
oriented etudialist focused movements in the
matrix.

ORIENTATION
Normative Value
IUSF Movements
g against collecting | “Abolish SAITEM”
8 charges in| Movement
Government
g schools
8 _ IUSF protests
S % HND  studentl§ calming to increase
'g Movement the Mahapola
] Scholarship

Conclusion

The ongoing student struggle is
characterized in Value oriented-Societal focused
movements in the matrix. That section usually
represents the majority of wishes in a given society.
The urgent mediation and due respect of relevant
authorities is needed to cater for majority wishes. It
is noteworthy that the present government has
taken some steps forward, but it is yet to be
discussed whether the measures taken by them
represent majority wishes in the society. It is
infortune of the country that all these issues
represent the policy failures of the government. If
the government has introduced proper legislations
to stipulate the minimum entry qualifications for
medical colleges and minimum standard in medical
education, this issue would not be serious that
much.
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Rural Women in development ....

Introduction

One of the primary objectives of any country
istoachieve the national development. Whenitis
reaching to national development it is needed to be
considering allthe aspects of development.
Then rural development is much important in
achieving national development. Within the
context of rural development it is very important
the role whichis playing by rural women.
Rural women are considering as key agents for
development. Hence,this article first discusses the
multiple roles playing by rural women emphasizing
theirimportance. Thenitexplainsthe
contribution of women to the development of a
country. However, itis a fact that rural women are
facing many difficulties. Therefore, challenges
facing by rural women are discussed in the next
part of this article. When women are economically
and sociallyempowered, they become a potent
force for change. Therefore the later part of this
article will be discussed the ways of addressing
the issues of rural women with the intension of
taking their contribution more to the national
development.

The multiple roles playing by rural women.

Rural women have many roles to play in
households. Rural women play a key role in
activities such as seed selection, livestock
management, and crop gardening. As caretakers,
they look after children and relatives, prepare meals
and manage the home. Many women earn extra
income by working as wage laborers, producing and
selling vegetables, or engaging in small-scale
trading and enterprises. Added to these multiple
tasks, they spend long hours fetching water and
collecting firewood. In rural areas of the developing
world, women play a key role in running households
and make major contributions to agricultural
production. As farmers, they plant, weed and
harvest food crops and tend livestock. Rural women
also play a key role in food security. Rural women
guarantee the increase in food production. That
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may be the reason to say that, the work of women
never comestoanend.”

Contribution of women to the development of a
country

It is extremely important to recognize the
role that rural women play and the contribution
that theymake to the development of a country.
Accessing to the agriculture is one of the main ways
ofcontributing women to the national
development. The researchers have found that
‘Giving women the same access as men to
agriculture resources it would increase the
production of farmers by 20-30%and it will reduce
the world’s hungry by 100-150 million. As well the
women is capable of contributing to the national
development as afood supplierand producer, state
sector and garment sector worker, foreign
employer, self-employer, and media participator. As
well the women are playing a vital role as a family
care taker.Sheis properly managing the familyanda
peaceful family will definitely contribute to the
development of the nation. Giving support to rural
women is a way of breaking the vicious cycle that
leads to rural poverty. To promote gender equality
and empowering women is one of the millennium
development goals. Further,women can contribute
toachieve all other millennium development goals.
Challenges facing by rural women At present
women living in rural areas are suffering from many
challenges when they are living inthe society.
Although the article no.12 of the Sri Lankan
constitution states that there should notbe any
discrimination between men and women it is not
practically happening in real society. That means
women are subjected to many gender
discriminations. Disregard of that, the voice of
womencan be given as an example for such
discrimination. That’s why when women presenting
an idea many of the times men tend to laugh at
them. Therefore sometimes women are not
encouraged to present their views. Another thing is
that women are discriminated in higher positions
.As anexample, some organizations do not much

like to hire women to their organizations as they
tendto get leaves and dislike to go out of the
organization for a work so. The inequalities that
exist between women and men make it difficult for
women to fulfill their potential. In property righst
also, there ways of women discriminating. That
means there are occasions that women are
notentitling to property right. As an example, who is
owned by your house? The answer would probably
be it is owned by your father. The system of
transferring properties also has designed
tobeneficial more to the men. That means after
father’s ownership, the ownership of property is
held by the son. Another thing is as the work done
by the women is not commercially not recognized;
the women unemployment rate is at a higher
position. Many of the times, the society expect from
women to stay at home providing their family as
well as other all requirements. In short, sometimes
women are no time to concern on themselves. That
isavery patheticsituation especially that can

be seeninacountry like SriLanka.

The ways of addressing the issues of rural women.

There are many ways of addressing the
issues of rural women. As a government, the
authorized parties can implement a proper
mechanism to punish for gender discriminations.
There is a need to drop policies which are less
favorable to rural women, focusing on the
appreciation of their role as producers of wealth
and strengthening the network of public services in
rural areas. Most of the times, women are not
entitled to property ownership. During the last ten
years, many African countries have adopted new
land laws in order to strengthen women’s land
ownership rights. This has helped to improve the
situation of rural women. As well it will be much
important to get theparticipation of women in
decision making process. Further government can
implement projects in empowering rural women.
When government recruit the personnel to the
government organizations,it should allocate a
considerable proposition to the women. When
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recognizing the role of women, to respect her,
giving them opportunity to raise their voice and
appreciate the role playing by women will be very
important to recognize the role of women in the
society.

Addressing the issues of rural women will be
beneficial to take their contribution to rural
development and it is more important to identify
the responsibility of the different parties in
community to well recognize the women.

Conclusion

Rural women are much important in the
context of development .Rural women have many
roles to play in households and at present women
living in rural areas are suffering from many
challenges. Women are very important for a
countryin the context of development as they can
contribute to achieve national development and all
the millennium development goals. Therefore it is
extremely important to recognize the role that rural
women play and the contribution that they make to
the development of a country. Kofi Annan has said
that ‘when women thrive all of society benefits’.
Therefore, recognizing the women will encourage
themto contribute more to the development.
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Increasing Government Debts: Is it a real burden to Sri Lanka?

Introduction

Debts play a vital role in any economy which
nowadays has become a debatable theme in Sri
Lanka. All most all the countries in the world seek
for loans from both domestic and foreign sources.
The level of such debt vary depending on the
country's economic background. Historically, world
economies are shown increasing trend of
government debts in many countries. According to
the World Bank, the world average debt level is
41.4% as a percentage of Gross Domestic
Production (GDP) in 1991. It has been gradually
increased and now reached to 93.9% of GDP in the
year 2015. Situation in Sri Lanka is completely
opposite to the world average conclusions.
According to the World Bank database SriLanka had
a debt level of 96.5% of GDP in 1990 and now
reduced to 77.6% of GDP in 2015. The first part of
this article explains the nature of government debt
and the level of government debts in Sri Lanka and
the next part discusses the situation in the world
context. Then the main argument explains that the
real issue of Sri Lanka is the lack of proper
government debt management system available in
the country and its importance and finally the
conclusion.

Role of debtsin Development

The national debt is the public and intra
governmental debt owed by the federal
government in a country (Amadeo,2017).Therefore
all financial liabilities of the central government can
be included in the scope of government debt in a
country. Normally the net outstanding amount is
recognized asthe level of debt atthe end of the year.
There are various types to obtain loans by a country.
They can be divided mainly in to two branches
which are domestic and foreign sources. The
domestic sector can be further divided into two
branches as banking and non-banking sector. These
debts are important to all the economies due to
several reasons. Some governments do not tax
people fair enough to provide all the services that
they demand, because politicians keep insisting on
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imposing low taxes, while funding expensive
projects. As a result, the government has to borrow
money. Specially in Sri Lankan economy, the people
are not in a position to bear even the existing tax
burden in the country. Therefore the government
debts is an important source for a country like Sri
Lanka to achieve development targets of the
country.

Public Debt Management

Debt management is an essential part of the
fiscal policy in a country. According to the
International
management refers to strategies employed by a
country's national authority to manage external
debt. When it is used correctly, public debt
improves the standard of living in a country. That's
because it allows the government to build new
roads and bridges, improve education and job
training, and provide pensions. This causes citizens
to spend more at present, instead of saving for
future, further boosting economic growth.
According to the International Monetary
Foundation (IMF) a proper debt management need
to have a coordination with monetary and fiscal
policies. The risks inherent in the structure of the
government's debt should be carefully monitored
and evaluated. These risks should be mitigated to
the extent feasible by modifying the debt structure,
taking into account the cost of doing so. In order to
guide borrowing decisions and reduce the
government's risk, debt managers should consider
the financial and other risk characteristics of the
government's cash flows. Public debt directly affect
for the external stability of the country. Therefore,
debt managers should carefully assess and manage
the risks associated with foreign-currency and
short-term or floating rate debt. There should be
cost-effective cash management policies in place to
enable the authorities to meet with a high degree of
certainty in their financial obligations as they fall
due.

Monetary Fund, public debt

Government Debtsin SriLanka

Government sector has played a vital role in
the development process throughout the history of
Sri Lanka. Private sector has not been developed as
in developed countries to take the hub of economic
development process in Sri Lanka. Therefore all
most all the previous governments had to bear the
burden of solving all economic and social issues
arising in the economy. It is not practical to collect
large amounts of tax income from an averagely
developed private sector to fund all economic
activities of the government. As a result Sri Lankan
national budget shows a deficit in every year.
According to the Central Bank of Sri Lanka,
government budget deficit is 9.5% and 7.4% of GDP
respectively in 2001 and 2015. Such a budget deficit
will raise the need for loanns to finance the deficitin
the budget. Figure 01 and figure 02 explain the level
of government's debts in Sri Lanka. According to the
figure 01 it is clearly shown an increasing trend in
government borrowing throughout the history in
nominal terms.

Figure 01: Government Debts Outstanding of Sri Lanka
in Monetary Terms
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Figure 02: Government Debts Outstanding of Sri Lanka
as a percentage of GDP
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(Source : Central Bank of SriLanka, 2017)

As shown in the figure 01, the increasing
trend is sharper after the year 2010. Figure 02
shows the debt level as a percentage of GDP in
respective year. This analysis shows a decreasing
trend in government debt level over the time. Sri
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Lanka had a debt level of 96.5% of GDP in 1990 and
now it has been reducedto 77.6% of GDP in 2015.
When we study about sources of financing, it is
shown that Sri Lankan governments use more
domestic sources to finance the budget deficit in
the economy. It affects on private sector investment
negatively in two ways. Firstly it will reduce the
funds available in the market which can be used for
theirinvestment purposes. Secondly, it will raise the
interest rate for borrowing for the private investors.
Therefore, this causes a “crowding out effect” which
affects private investors negatively. Anyway, Sri
Lanka currently maintain a significant level of
government debtsinthe economy.
Government Debts in the World Context

Similar trend can be seen in many countries
throughout the world. Today, the entire world has
recognized United States of America (USA) has the
most powerful economy in the world. Even the USA
has shown an outstanding debt balance of 126% of
their GDP in the year 2015 (OECD,2017). The table
01 below shows the level of government debts as a
percentage of GDP of selected countries.

Table 01: Government Debts Outstanding of
Selected Countries

Country Government Debts
% of GDP in 2015

United Kingdom 113%

United States of Americd 126%

Canada 116%

France 120%

Japan 234%

Sri Lanka 77.6%

World 93.%%

(Source : World Bank & OECD data bases)

Level of Debts: Isitanissue for Sri Lanka?
Table 02: Total Debt Stock

Year | Total debt stock
(Rs.billion)

2005 | 2,222

2010 | 4,590

2014 | 7,391

(Source: Daily FT, 2017)

The government of Sri
emphasizes that the current debt level in the
economy is unbearable. For an example given
below is a statement made to a daily newspaper by
a former Minister of Finance in Sri Lanka. “The total
debt stock of Sri Lanka has gone up by 233% to Rs.7,

Lanka often
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391 billion during the period from 2005 to 2014. The
total debt burden of Sri Lanka in 2005 was Rs.2, 222
billion and, within five years, it has increased up to
Rs.4,590 billionin 2010. In addition thereisanother
Rs. 2,000 billion debt obtained by public-owned
enterprises directly off the balance sheet,” . His
explanation can be summarized using the table 02
which shows the increasing trend in nominal terms
of governmentdebtstock.

It can be argued that the issue of Sri Lanka is
not the level of debt but the lack of effective debt
management system in the country. Effective public
debt management is the cornerstone of financial
stability and sustainable fiscal policy. A
government's debt portfolio is often the largest in
the country and can generate substantial risk to its
balance sheet, with potential to undermine key
development objectives. Throughout history,
government debt plays a vital role in fiscal policy
management all over the world. Good public debt
management can help to reduce borrowing cost in
many ways. A well designed and implemented
borrowing repayment program can give confidence
to investors and thus reduce the lending spread of
the government. Good public debt management
can also help to develop the domestic financial
market. Domestic financial institutions benefit from
having available public debt instruments in which to
invest and which can provide benchmarks for the
pricing of otherinstruments.

Therefore policy makers should focus to find
a way to develop such debt management system for
government without trying to repaying all loans in
short term. Sri Lankan government should utilize
loans to invest in high return activities, especially on
the tradable sectors. Other supportive policies
would be promoting higher Foreign Direct
Investment. Steps should also be taken to get
greater access for our exports in foreign markets
(e.g. get the GSP plus access to the European
Union). Public sector and public enterprise reformiis
a key requirement as they utilize most of domestic
and foreign borrowings with no significant
effectiveness.
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Conclusion

Government borrowings are key feature in
any economy while the government debt level is
shown an increasing trend all over the world.
Similarly, Sri Lanka is also in nominal terms
indicating the same signals towards increasing the
government debt level in the country. But this
situation can be seen even in most powerful
economies in the world. Loans are important for a
country like Sri Lanka, which shows a low level in
national income. Therefore Sri Lanka should focus
on effective debt management strategies without
trying to pay all debts within a given time period.
Loans obtained should be utilized wisely to speed
up development process of the country. If not the
development process of Sri Lanka will hinder even
after repaying all outstanding loans of the country.
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Appearance Versus Reality

The sky was gloomy. The breeze was painful
as if some thorns were pricking me. The sea shore
was busy with huzzeles and buzzels of men and
women. Young men and women. | looked at the sea.
| couldn't see the setting sun. But yet the horizon
was there. | could see boats leaving for fishing.
Suddenly my heart was overwhelmed with an
unutterable loneliness.

What happened to us? He is nowhere to be
seen for days like a fisherman who did not return
from fishing. | am here sitting on a dam rock. Will |
ever see him? Or Will | never see him again? With
these thoughts in my mind | saw only a question
mark about my future.

We loved. We walked. We smiled. We
dreamt. We did everything together. But now we
don't walk, smile together anymore. Then what
about our dreams? Will they scatter? Or will they be
fulfilled? | stood up and began to walk not knowing
where | am heading to. My eyes were wet and tears
poured down like water flows from a tap. Suddenly |
felt a hand on my shoulder and | turned around to
see whoitwas.

“What are you doing? Are you trying to kill
yourself” she asked in astonishment. | did not know
what to say for | did not know what | was doing. “Are
you deaf and dumb? Or are you pretending to be
so?” asked she. “Well I'm waiting till my daughter
finishes her class at six.” Finally | found the words.
Her brows went up in amazement. “What? Do you
know what time it is? It's almost seven now! Isn't
your watch working?” | had no answer. “First let's
come out of the water. You didn't know what you
did? You could have caught up in the current and
taken away far!” saying this she dragged me out of
the water.

The moment | came to the shore | could
realize the gravity of what could have happened to
me if she did not see me. So | thanked her and went
on my way to pick my daughter.

There she was smiling. She came running to
me. “Akka what took it so long for you to come?
Teacher was almost ready to take me to her house.”
I smiled and hugged her. My heart was heavy for she
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was my daughter and my very own daughter. But |
was not fortunate enough to hear her calling me
mother in her sweet voice and to call her daughter.
Tears poured down my eyes but | wiped them away
and smiled with my daughter who now was my
younger sister.

We walked all the way home. | tried to recall
what happened to me. | could visualize them as if it
was yesterday that all events happened.

Dancing! Dancing turned my life upside
down. It was dancing who met me those
mesmerizing eyes. It was that same eyes that
turned my life upside down. Those eyes grabbed
away all my dreams. But those eyes gave me a new
hope to live. That is my daughter though I'm
compelled to think her as my sister all because my
parents want to protect their classiness. But |
cannot do it. Each moment | see her | remember
how much pain | underwent in giving her to this
world. | remember how my blood turned to milk for
her. But alas! My parents do not understand this.
My mother being a mother fails to understand the
trauma | undergo in calling my own daughter as my
sister and in hearing her calling me her true mother
as her sister and calling her grandmother as her
mother.

How can a mother bear when her own child
calls another person as his mother? How can a
mother bear to not call her own child as her own
child?

With these thoughts lingering in my mind
we reached home. My mother and my brother were
at the doorstep. We went in silently. | was relieved
that neither my mother nor my father said a word
that night for getting so late and for sending their
nerves up.

Days, weeks and months passed. The
heaviness in my heart increased in each second.
There weren't at least a glimpse of light to both
mine and my daughter's lives. | sometimes felt like
shouting at the top of my voice to the world about
the unjust that had happened to me and my
daughter. But | didn't have the strength or the guts
todoso.

One day everything changed. That light | had
been waiting for peeped in from the doorstep of my
life. I couldn't believe my eyes. It was him! The same
mesmerizing eyes! | ran to him. But alas! My father
dragged me away and hold his neck tightly. | was
terrified as if a crocodile had come to gobble me up.
“Father please stop! | beg you! Please don't harm
him! After all he is my life and I still love him!” This
shocked my father and he let my love go away. He
turned to me, slapped me and said “What! You still
love this animal who ruined your entire life along
with thatlittle one's life?”

This time | had the courage and | got the
words. “Father you are right. But you too ruined our
lives by not letting my daughter have her mother
and by not letting me have my daughter! So why do
you blame only him when you also have a fault? He
made a dream of mine true. Every girl on earth
dreams to be a mother one day. So did I. You almost
grabbed it away from me because of your stupid
classiness. | was forced to hide the truth from my
daughter. To suppress my agony and my feelings for
her. Isn't that utter inhumane and utter injustice?”
My father was both astonished and shocked as he
never expected a thing like this from me. So was my
motherand my younger brother.

All this time my daughter had been listening
to what was going on. | called her and she came
running to me saying, “Mother | knew the truth.
One day | heard you and my grandma talking. But |
was afraid to call you mother as | didn't want to see
you in tears because of me. | love you my mother!”
Tears ran down my cheeks. “I love you too my
daughter” said | to her hugging her warmly.

All this time my prince charming was looking
aside. | went to him and said, “l don't want to know
where you had been all this time or what you had
been doing all these hears for | know that you were
somewhere living safely. But | want you to know
that | forgave you the very moment you made love
with me that day because | love you unconditionally
more than words could express and because | too
was responsible for it. If | was not willing you
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wouldn't have done it. So the fault is mine too. | also
want you to know that | still love you
unconditionally like | was before. So take me and
your daughter along with you no matter whether it
is heaven or hell. | would gladly go from heaven to
hell to have you near me!”

| looked at his eyes. They were full of tears.
“Say something” whispered | to his ear. “I don't
know what to say because | never thought you'd
love me this much after all what | have done to you. |
came just to see you not knowing that | have a lovely
little daughter like her. But now I've changed my
mind. Now | want to unite our family that was split
into pieces no matter whatever consequences it
may create!” Saying this he embraced me. Then he
took our daughter in his arms. “I love you father”
said she and gave him a kiss. “l love you too my little
princess!I'msolucky to have a daughter like you!”
All this time my parents were shocked. They never
expected this to happen because he came from a
lower class than mine. So was his parents. So we
were chased away from my family. But his family did
not chase us away from their family. They accepted
uswarmly and the next day we married.

Today I live with him happily amidst ups and
downs with love taking us forward in each second
along with our three kids. To my utter amazement
we are still outcastes to my family though more than
ten years have now passed making me realize that
my husband's family are real classy people while my
own family people are the so called nominal classy
people who values classiness than love, humanity
and justice.

Jenith Yasara

Final Year

Department of English and Linguistics
Faculty of Humanities and Social Sciences
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The potential role of ICTs for rural development

Introduction

This article is going to discuss about
potential role of ICTs for rural development. At the
beginning introduce what is meant by ICT and rural
development. After that it is planning to explain the
potential roles of ICTs step by step with respect to
the rural sector. In order to develop rural sector
there is a necessity of information and
communication technology. Without having
information and proper communication cannot see
adevelopmentinrural areas.

In simple manner rural development mean
improve the quality of life of rural people.Katar
Singhdefines it as “It's the overall development of
the rural areas with a view to improve the quality of
life of rural people. It is a comprehensive and
multidimensional concept, and encompasses the
development of agriculture and allied activities;
village and cottage industries; crafts, socio-
economic infrastructure, community services and
facilities and, above all, the human resources in
rural areas”. Information and Communication
Technology means “ICTs 'as a range of electronic
technologies which when converged in new
configurations are flexible, adaptable, enabling and
capable of transforming organizations and
redefining social relations' .While the assertion that
information is an important focus for future rural
development strategies is not particularly
contentious, defining the role that information
should play is somewhat more challenging. In the
rural development context high priority is often
given to information for policy makers, with other
'decision makers' a close second. Information and
communication activities are a fundamental
element of any rural development activity. Rural
areas are often characterized as information-poor
and information provision has always been a central
component of rural development initiatives. Rural
poor typically lack access to information vital to
theirlives and livelihoods.

Role of ICT inrural development
The importance of knowledge for
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development is well recognized (World
Bank,1999).Knowledge is a central foundation of
human and economic development. Technological
revolution in ICTs in the North has led to the
emergence of a knowledge economy but the
inability of developing countries to maximize the
benefits of this revolution is a significant barrier to
their participation in this knowledge economy.
Knowledge transfer through education and training
has been a central concern of rural development
initiatives over the years. Recent developments in
ICTs offer great potential to support and enhance
education and training for development. Given the
particular constraints to education and training in
rural areasitis here that the potential impact of ICTs
is greatest.
Information and communication activities are a
fundamental element of any rural development
activity. While education and training develop
cognitive skills, it is information that gives content
to knowledge. The importance of information for
development is undoubted but important issues
surround whose reality the information reflects,
who is able to make use of that information and for
what purpose. Rural information systems have

on knowledge development

traditionally focused on supplying information to
the rural poor and supplying information about
rural areas to policy makers, butitis now recognized
that past systems have been largely ineffective in
addressing the needs of the rural poor. The
extension of agricultural information in particular is
evolving beyond merely transmitting messages
(although thisis stillimportant). It is becoming more
open, more participatory and more demand driven,
involving interactivity, negotiation and two-way
information exchanges.

There is a new emphasis on the acquisition
of information and enabling the rural poor to
request information specific to their particular
livelihood needs. Communication specialists
increasingly recognize the enormous potential of
ICTs to support and enhance these changes. In
debates aboutthe role and potential of ICTs for rural
development, it is useful to distinguish between

knowledge gaps that refer to unequal distribution
of technical knowledge and information problems,
both of which contribute to underdevelopment.
ICTs have the potential to address both these
barriers to rural development by facilitating
improved knowledge sharing and. However
effective application of these technologies requires
greater understanding of both the potential of the
technologies in question and the social, political
and cultural context in which they could be used.
Current debates on the potential role of ICTs for
rural development tend to be constrained by an
inherent mutual lack of understanding between
technology drivers and development agencies. As a
result, ICT applications in developing countries
remain largely uninformed by recent developments
in the wider development literature and conversely
many development agencies have failed to
effectively mainstream strategies to harness the
potential of ICTs.

ICTs have the potential to support and
enhance rural development initiatives in the
following key areas:

1. Managing, storing, and sharing information

ICTs offer unprecedented information
storage capacity, increases in processing power and
speed, coupled with dramatic reductions in costs.
ICTs can facilitate the improvement of existing
information management processes by improving
ease of access, transparency, accountability,
efficiency, speed of delivery and providing new
information sharing opportunities through
affordability, availability and ease of use. ICTs can
help address good governance concerns of greater
administrative efficiency by improving existing
formal information systems operated by local
government and development agencies and also
facilitate improved cataloguing, storing and sharing
of locally relevant information. The extended multi-
media capabilities of new technologies offer the
potential for storage and presentation of
information in formats more appropriate to local
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contexts and therefore encourage greater
integration of different information systems. Above
all ICTs offer potential for decentralization of
information systems, decreasing dependency and
empowering the rural poor by devolving control
overinformation and knowledge.

2. Access to more information, especially public
information.

The context of rural development has
changed rapidly in recent years. Globalization and
continuing liberalization of agriculture have
substantially changed the market and institutional
environment in rural areas. In order to be able to
cope with and adapt to these changesthe rural poor
require improved access to information regarding
market opportunities and information about their
rights and the roles and responsibilities of
institutions supposedly designed to benefit them.
In terms of market opportunities, emerging
agricultural technologies are increasingly
information intensive and the rural poor must now
cope with increasingly sophisticated input and
output markets. Most smallholders and the rural
institutions that represent them are ill equipped to
cope with the vagaries of the open market.
Improving the information management and
decision-making capacity of the institutions is
essential if they are to 'make markets work for the
poor'. ICTs offer huge potential in support of
improved education and training and need to be
harnessed to build long term decision making
capacity in rural areas. ICTs can also support
improved provision of short-term information
required by the rural poor for livelihood strategies.
Furthermore the poor are increasingly expected to
take on responsibility for management and
financing of rural services e.g. water supplies and to
participate in recently decentralized systems of
governance. In order to participate effectively the
poor require more and better information about
their rights and the roles, responsibilities, structure
and services of institutions supposedly designed to
benefit them. ICTs offer considerable potential to
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increase the benefits and reduce the opportunity
costs of participation.

3. Creating linkages for partnerships in
information sharing (mutual, two-way and
participatory).

As noted above ICTs can help empower the
poor to take control of their knowledge
environment. This can lead to improved sharing of
information locally resulting in greater choices for
livelihood strategies e.g. cataloguing and sharing
experience between farmers. Local information
exchange can help the rural poor organize as
groups, articulate needs, defend interests and
increase bargaining power. ICTs can help pro-poor
institutions listen to the poor, engage in more
meaningful dialogue and build consensus and
mutual understanding around development
objectives. ICTs provide practical opportunities for
improved information exchange between different
groups and new and innovative knowledge
partnerships. There are clearly constraints to the
application of ICTs in rural development and many
of these reflect long-standing development
problems.

The relation between generation of
information, knowledge and power are well
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established in development theory. Knowledge and
information capture by local elites, large-scale
commercial farmers, and traders etc. can serve to
perpetuate existing inequalities. It is essential
therefore to identify existing and potential
information blockages and design ICT interventions
strategically to overcome them. One way of
achieving this is to focus in the first instance on
improving access to basic public information
resources, which are currently under-utilized and
relatively contentious.

Conclusion

ICT is a very vital module for develop the
rural area. It hasimportant potential role to manage
and enhance the rural development.
Implementation of ICT within rural area is not an
easy task;it should have to be done step by step in
gradual manner. Then rural people can harvest the
fruits of it and it helps to develop the village
ultimately it leads to the development of the
country.

R.M.N.M.Rathnayake
Department of Public Administration
3rd Year
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Non-government organizations and development;
an examination of the role of selected NGO in Sri Lanka

Introduction

A non-governmental organization (NGO) is a
nonprofit organization that is independent of
governments and international governmental
organizations. The term stemmed from the United
Nations to refer to organizations that do not form
part of the government. The two main features of
NGOs is that they do not make profit and they are
not part of government. (Alam, K.R. ND. Capacity
development of non-governmental organizations
for basic and continuing education. Paris) during
past few decades Non-governmental organizations
role in development have increased drastically.
Many countries have failed to achieve their
intended development goals because of inefficient
use of public money and corruption; in that sense
NGO's Support has come to be vital in development
framework. Today they have expanded their
services by touching significant areas of
development such as Health sector, Education
sector, Production sector ... etc. few world famous
Non-government organizations are namely; Red
cross , Save the children , Care , SOS Children's
village..etc . This study discusses the importance of
NGOs in development, how they contribute to the
development and what are the obstacles that they
are facing while their activities in development
framework with special reference to Sri Lankan Red
Cross Society.

Importance of NGOs

NGOs can touch and undertake missions in
areas where government cannot touch as an
example during the war period in Sri Lanka
government couldn't access to the war affected
areas but many NGOs appeared for the support of
vulnerable people and NGOS are More cost efficient
than the governments ,Usage of Participatory
methods and tools and more community
involvement can be seen in NGO projects , Field
based development expertise and expertise
knowledge is there in the NGO organizations
because their recruitment processes are very
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simple than the government recruitment
procedures, therefore they can easily recruit more
and more expertise. And NGOs have Less pressure
from changes in politics so they can accelerate their
works regardless to political pressures..

etc (Zaei,M.E.(nd).role of NGOsin development.

SriLanka Red Cross Society (SLRCS).

Development is a process of growth or the
act of improving quality of life, development can be
measured in various aspects namely; social,
economic, sustainable..etc, NGOs involvement for
these each and every aspects are very significant.
This study is basically focused on the Sri Lanka Red
Cross society works which are done by addressing
various development aspectsin SriLanka.

International Red Cross Organization is the
biggest NGO in the world, as a collaborative
organization the Red Cross Society of Sri Lanka has
operated since 1936, first as a branch of the British
Red Cross and then from 1949 to 1971 as the Ceylon
Red Cross Society. In 1952 The Ceylon Red Cross
Society was renamed as Sri Lanka Red Cross Society
in 1972. The society was recognized by Royal
Charterin 1951 and as a charitable organization also
in the same year by a gazette notification of the
Finance Ministry. It was also registered under the
Social Service Act 33 of 1980.The organization
covers all 25 administrative Districts of the country
and has 25 branches. The society has 100,000
members and 6,500 active volunteers.so SLRCS is a
well reputed and well established Non-government
organizationin SriLanka (www.redcross.lk, 1949)
Most of the Red Cross activities are basically funded
by voluntary donations, millions of people all
around the world are donating and funding Red
Cross activities, apart from that time to time they
conduct raffle events and other fund raising events
like cost-recovery charges for some services, such as
the provision of blood and blood products and
health and safety training courses. At times,
government agencies also contract with the Red
Cross and provide material aid and assistance to

support the Red Cross in fulfillment of their
obligations and expenses.

SLRCS role in Sri Lankan Development framework
Since the Sri Lanka is a third world country;
currently Sri Lankan government carries out
tremendous development projects to uplift the
county development status , but due to various
problems like lack of funds , lack of human capital ,
bribes and corruptions , and low technical
knowledge they have failed to achieve their
intended development goals. In such situation
NGOs including SLRCS play a vital role in country
development. SLRCS serves in areas namely;
Disaster Management, Health & Care, IDP
Programs, Human values development, post flood
recovery programs, Restoring family linkage
programs. Education development
programmes.etc. (www.redcross.lk, 1949)

SLRCS Role in Disaster Management

According to the SLRCS website (1949) the
objective of the disaster management programme
of SLRCS is to “improve community resilience to
cope with and manage disasters while continuing to
maintain organizational readiness to respond to
natural and manmade disasters”. Overall DM
programme focuses on two areas like institutional
preparedness for disaster management and
Community preparedness for disaster risk
reduction. There are five types of programmes are
implemented under these two thematic areas
namely institutional preparedness for response,
community Based Disaster Risk Management, Early
Warning systems, livelihood and
development and development of skilled human
resources and SLRCS has established training
infrastructure. And they have implemented
Community Based Disaster Management projects
in 14 districts reaching 285 communities and 289
schools covering 161,869 families and Early
Warning programme in 3 districts with the support
from movement partners, and during the Tsunami

recovery,
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period in 2004 they played extraordinary role in
relief activities (www.redcross.lk, 1949)

SLRCSrolein health and care

The people of the Sri Lanka enjoy free health
facilities, but government does not have capacity to
fulfill all the health necessities in the country.
According to the SLRCS web site (1949) The Red
Cross Society has been providing health services to
the targeted communities through supply of water
and sanitation facilities, promoting hygiene,
improving psychosocial wellbeing and generating
awareness on primary health care issues such as
immunization,
communicable diseases and also special emphasis
to the development of First Aid skills, blood
donation camps/drives and HIV/AIDS
Programs...etc

SLRCS is working very closely with the
vulnerable communities in establishing healthy
living habits with special reference in bringing down

nutrition, family planning,

the disease burden of non-communicable diseases.
Emergency First Aid programme and provision of
mobile health facilities in conflict affected areas and
health in emergency programme is also initiated.
They have conducted an eye care service in one of
the most rural communities and it has shown very
good impact. And they have carried out blood
donation camps with the aid of all their benches. In
the recent years SLRCS has contributed in collecting
around 7000 pints of blood for the National Blood
collection and has supported the National Blood
Transfusion Service with country wide felicitation of
Donors for the world blood donor day.
(www.redcross.lk, 1949)

Role of SLRCS in Organizational Development
“Organizational Development or is the
capacity building of the people that make up an
organization and their involvement in the
development and improvement of the systems
within that organization This takes the form of
training,
assessments and the promotion of best practices”

programme and organizational
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(www.redcross.lk, 1949)

According to the SLRCS web site they
contribute to this organizational development
through focusing on areas such as finance and

logistics development as well as HR management.

Also this program emphasis on establishing good
governance and management practices, developing
and adhering to internationally recognized
transparency and accountability standards as an
organizationin delivering services to communities.

Ultimately this Organizational Development
programme focuses on combination of
communications, resource mobilization and active
partnership engagement to ensure that the SLRCS is
ultimately better placed to deliver much needed
services to the community. (www.redcross.lk, 1949)
Apart from above mentioned major areas SLRCS
involves in vast amount of small scale projects
which are directly helps to the development in Sri
Lanka such as emergency appeal launched for the
drought affected in Sri Lanka, First Aid training to
the military ,flood aid programme..etc..

(www.redcross.lk, 1949)

Conclusion

Over the past several decades, NGOs have
become major players in the field of international
development, Red Cross coined as the biggest Non-
government organization inthe world, Sri Lanka Red
Cross society as a part of that big network has
conducted many development projects and
programs island wide. As a developing country Sri
Lankan government is not capable enough to fulfill
all the citizens' requirements. In that sense NGOs
support including SLRCS has become vital in
development framework in Sri Lanka. But their road
is bit difficult due to following obstacles ,Limited
Institutional and Government support , Legal and
political obstacles, Isolation and Lack of inter-
organizational communication and coordination,
Low level of self-sustainability ,Regulation problems
..etc (Zaei,M.E.(nd).role of NGOs in development)
this article has substantiate the Significance of
SLRCS in development framework in Sri Lanka so Sri

62

Lankan government should empower this kind of
NGO activities under proper regulation to achieve
intended development goals collaboratively.
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“Sankranthiya - 2017”

“Sankranthiya — 2017” the Annual Get-
together of the Association of Public Administration
was held on 15th July 2017 at University playground,
with the presence of the Academic Staff and more than
200 students who represented all four batches of the
Department of Public Administration.

“A Field visit to Galenbindunuwewa, The annual academic field visit was conducted by the
Anuradhapura 2017” Department of Public Administration on 27th and 28th of

February 2017, under the course PUB 3323  Public
Management. A survey was conducted to examine socio-
economic background of the selected 108 households who
involve in agriculture in Galenbindunuwewa, Anuradhapura
on 28th February 2017. The 3rd year students of the
Department of Public Administration and the 2nd Year
Students of the Department of Business Management of the
Faculty of Management Studies of the Rajarata University of
Mihinthale were participated to this field visit.

This Get-together is annually organized by the
2nd year students of Association of Public
Administration, with the purpose of welcoming the 1st
year students to the Department and strengthening
the unity among all the students. This event was
colored with various entertainment activities and
musical events.

Prior to the survey, two lectures
were conducted titled Public Service
Delivery in Sri Lanka : Theory and
Practice by the Divisional Secretary,
Mihintale Divisional Secretariat and
Prof. R. Lalitha S. Fernando.

The Annual Blood Donation Camp for the year
2017 has been organized by the Association of Public
Administration on 4th April 2017, from 9.00a.m.
onwards at the Faculty of Management Studies and
Commerce, University of Sri Jayewardenepura. The
main objective of the camp was to initiate the
contribution of the youth to fulfill the civic duties as
well as to contribute community welfare as
undergraduates.  With an average of 120 donors
including students, academic and non-academic staff
members were donated blood and supported to make
this campaign a greater success.

RHYTHM WITH
TYRONNE SILVA

For the first time in University history, APA
pioneered in organizing a Drum Show, “Rhythm with
Tyronne Silva” with the graceful support and live
performance from Mr. Tyronne Silva. Tyronne Silva is an
international Drummer, Instructor and a Clinician with the
Sri Lankan decent, who is being performing for the world
famous bands like “Crow 7”, “Rhythmaya” and “Evertale”.

The show was held at the Sumangala Auditorium,
on the 28th of July 2017, as a one of the two shows he
volunteered to conduct during his short tour in Sri Lanka.
The was lighted up with the presence of Professor Lalitha
Fernando, the head of the Cultural Center Madam Mayuri
Thennakoon, Lecturers of the Department and most
importantly the family members of Mr. Tyronne Silva
together with an unexpected crowd of more than eight
hundred. There has been some of the spectators came all
the way from faraway places like Embilipitiya,
Anuradhapura etc. and also School children who are vested
with high interest for drumming. There is no doubt that the
crowd enjoyed the show very much. This Show remarked a
mile stone in the history of APA and the University.
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Participatorylocal democracy....

Introduction
In the third world perspective, local government

is defined as the decentralization of governance and
development, and is justified in terms of its contribution
to development .(Rondinelli and Cheema, 1983) The role
of local governments in much important in building
democracy. Local Government must constitute the
institutionalized form of local democracy. A fully
democratic system for local government can be highly
successful if such system is created by the community for

the community.
In this article, it is expected to describe the

concept of Participatory local democracy. The article will
begin describing the Legal system of local governments in
Sri Lanka. Secondly, it will be discuss the importance of
local governments in building democracy. Then it will be
discuss challenges for participatory local governance and
problems to practice Participatory local democracy in Sri
Lanka. And the later part of the article will provide the
recommendations for an effective Participatory local

democracy.

Definitions for Participatory democracy
A system of government in which power is vested

in the people, who rule either directly or through freely
elected representatives can be defined as democracy.
Participatory democracy emphasizes the broad
participation of constituents in the direction and operation
of political systems. Etymological roots of democracy
(Greek demos and kratos) imply that the people are in
power and thus that all democracies are participatory. No
scholars have exactly defined the concept of Participatory

local democracy.

Legal system of local governments in Sri Lanka
The role of local governments is much importantin

building democracy .Sri Lanka has a well-established legal
system of local governments. However, years of civil war
halted the decentralization process until 2009, and there
continues to be political conflict and wasteful duplication in
service delivery among local governments and de-
concentrated government (secretariats at the district and
town level which are agents of the central government. Sri
Lanka is a unitary democratic republic country with three
levels of government: central, provincial, and local. There

are 335 local authorities, including 23 municipal councils,
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41 urban councils, and 271 rural pradeshiya sabhas.
Municipal councils are led by a full-time mayor. Urban
councils and rural authorities (pradeshiya sabhas) are led
by a full-time chairperson. The full-time mayor and
chairperson are nominated by majority party or group for a
four-year term of office while local government is a subject
fully devolved to the provincial council, the determination
of the composition form and structure of local authorities is
vested in the Ministry of Local Government and Provincial

Councils.

Importance of local governments in building democracy
Local governments are much important to building

democracy. Participation in the local government can give
better opportunities to improve the democracy in local
bodies. From the perspectives of poor people worldwide,
there is a crisis in governance. While the range of
institutions that play important roles in poor people's lives
is vast, poor people are excluded from participation in
governance. Poor people see little recourse to injustice,
criminality, abuse and corruption by institutions. Not
surprisingly, poor men and women lack confidence in the
state institutions even though they still express their

willingness to partner with them under fairer rules.
Sarvodaya Shramadana Movement can be

considered as a good example for describing the
importance of local governments in building democracy
that was used by India .The Sarvodaya Shramadana
Movement was founded in 1958 by Dr. AT. Ariyaratne and
terms itself as the “largest people's movement in Sri
Lanka.” “Sarvodaya” translates to “awakening of all” in
Sanskrit, and “shramadana” means to share one's effort for
the benefit of all. Self-reliance, community participation
and a holistic approach to community awakening are
important pillars of the movement — this means not only is
there an emphasis on economic development, but also on

personal, spiritual and cultural awakening.

Challenges for participatory local governance
There are many challenges for participatory local

governance. The majority of researchers, consultants and
experts in Sri Lanka have identified that Pradeshiya Sabhas
and Urban Councils are lacking in basic management
competency-indeed, some of the experts applied this same
generalization to most of the Municipal Councils. Women's
representationin local governmentis very low in Sri Lankan
context .In 2011 it was only 1.85%, the lowest in the South

Asian region. Efforts to introduce a quote for women have

met with strong resistance from the parliament. Local
authorities are faced with financial inadequacies as they
are heavily dependent on aid from central government and
provincial councils. Other issue is centralism. There is still
tradition of centralism. The centrally appointed

administrative institutions are continuing, in large degree.

Problems to practice Participatory local democracy In Sri

Lanka
Local governments do not have efficient

instrument and practice to participation of peoples in the
local government is a major drawback in Sri Lanka. The
study in the region reveals that the people's participation
within local government decision-making is so far not very
much developed, but rather limited to voting during the
elections. Majority of the local bodies are not yet open for
public participation and people have no idea of their rights
and duties to participate in local governance, besides
voting at the elections. Local authorities are based on the
principles of representative democracy, yet representative
democracy has become passive. Rather than expressing a
continuing relationship between government and citizen,
the citizen is reduced to being a periodic elector. It is as if
the idea of representative democracy has served to limit
the commitment of the citizen to local government. At the
same time, representative democracy and participatory
democracy have been arguing as mutually exclusive

opposites.

Recommendations to enhance the Participatory local

democracy.
The recommendations suggested below, by Seeni

Mohamed Aliff, South Eastern University - Oluvil, Sri Lanka,
based on the finding of the study of Akkaraipattu Municipal
Council. Almost all the recommendations he has given can
be applicable to Sri Lanka to build Participatory local

democracyinotherlocal bodiestoo.
One of his recommendations is initiate reforms in

the existing laws to broaden the revenue base of local
authorities. Independent conceptis another one. To ensure
the autonomy of MC, it should be independent from central
and provincial government to make local bodies an active
and dynamic level of governance. Introducing a new system
to effective participation of peoples and other stakeholders
in local bodies will also ensure the local democracy. As well,
he suggested that assuring women representations in the

local bodies by means of quota system to ensure
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democratic inclusion can pave the way for ordinary people
at the local bodies. According to him awareness programs
also can be used to enhance the participatory democracy.
Conducting awareness programs on local government
system and its importance for peoples to engage in
planning, budgeting, implementation, accountability to
ensure local democracy are also notable efforts. The local
government itself should provide special mechanisms for
active and maximum participation of local peoples in local

government affairs.

Conclusion
Role of local governments is much important in

building democracy. Many researches have argued that
citizen participation in local governments as vital to
democracy. The article concludes that for a healthy
democracy at the local level, democratic citizenship are
more important than having a direct say in decision-
making. There are many challenges for participatory local
governance. There are some problems to practice
Participatory local democracy in Sri Lanka also. Therefore
using above recommended strategies, linking citizen
participation to the state at this local or grassroots level is
fundamental to improve the nature of democracy for
overcoming those challenges. However, it can be
concluded that People's participation in the local
government can give better opportunities to improve the

democracyinlocal bodies.
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