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COVER STORY

nhancing the degree of autonomy

in communities in order to

encourage them in representing
their own interests in a responsible and
self-determined way is known to be the
term “Empowerment”. Through the
empowerment, human rights and interests
can be represented in their own ways by
inspiring self-empowerment initially.
Empowerment can be in different forms
including women empowerment,
community empowerment, youth
empowerment etc. The 8" volume of
Classic magazine is dedicated to one of the
most concrete and noteworthy concepts
coming under the term “Empowerment”,
the “Youth Empowerment”. Youth
Empowerment can be considered as a base
for the development of the nation as
United Nations' Sustainable Development
Agenda 2030 which emphasizes the
significance of Youth Empowerment in
reducing inequalities and ensuring
inclusiveness. Association of Public
Administration engages in this attempt to
promote democratic values and good
governance principles in the country for
an efficient public administration and
sustainable development in Sri Lanka.
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Message of the Vice Chancellor

It is with great pleasure I write
this congratulatory message for
the 8th volume of the 'Classic
Magazine' published by the
Student Association of the
Department of Public
Administration of the Faculty of
Management Studies and
Commerce of the University of
SriJayewardenepura.

Faculty of Management Studies and Commerce,
University of Sri Jayewardenepura can be considered as
the best faculty of Management in the country. Itis a seat of
education that has achieved this position due to the sheer
commitment of its staff and students towards excellence.

This year the magazine is published under the theme of
"Youth Empowerment'. This topic I believe is the
cornerstone of any university as we as an institution is
responsible for the empowerment of a wealth of youth
with superior intellect. The Department of Public
Administration is committed towards this cause.

Being the only department in the country that offers a first
degree in the field of Public Administration I can
confidently state that the department is committed towards
moulding future generations who are able to take
meaningful roles in Public administration and will take
effort to shape the future of the country.

A magazine like this showcases the knowledge that is
nurtured within our students and also provides them space
to explore the knowledge within them further and to create
something anew! Furthermore, it also provides students a
creative outlet and an opportunity exercise their
organizing and communicative capabilities.

Therefore, while I commend this effort taken by the
students, I also take this opportunity to thank academic
staff, non-academic staff of the Department for their effort
and dedication in publishing the Classic magazine for the
eighth consecutive year. I wish them all the very best and
hope that this magazine will continue to prosper.

Senior Prof. Sudantha Liyanage
Vice Chancellor (Acting)
University of Sri Jayewardenepura

Message from the Dean

It is with great pleasure that I pen
down this message on behalf of
the 8th Edition of "Classic", a
wonderful initiative of the
Association of Public
Administration of the Department
of Public Administration, Faculty
of Management Studies and
Commerce, University of Sri
Jayewardenepura.

This year's theme organized around the idea of "Youth
Empowerment" I believe is a topic that is widely discussed,
which however, requires more and more discussion and
most importantly, action. As Sri Lanka's leading faculty for
Management Education which nurtures thousands of youth
annually, I believe that we are at the best place to be in order
to initiate this discussion and create a resilient platform for
this matter.

Youth Empowerment today has growing importance and
we cannot overlook this matter anymore. Our nation
requires a revolution in attitudes, a revolution in knowledge
and a revolution of youth who understand their importance
and purpose within this landscape. Therefore, I thank and
congratulate the Association of Public Administration, the
Department and everyone who supported this initiative and
I'look forward to this 8th edition being a truly revolutionary
platform which inspires us all to think big and above all,
think new.

Dr. U.Anura Kumara
Dean
Faculty of Management Studies and Commerce
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Message from the Head

It gives me an immense
pleasure to pen down few words
to the Classic Magazine 2020,
launched by the Association of
Public Administration. Classic
Magazine is a key event in the
Association's annual agenda
and this is the 8th volume,
which is focused on another
timely and relevant theme of
"Youth Empowerment".

Sri Lanka considers a youth at the age range of 15-29
years and the country is blessed to have 23% youth
generation out of 21 million total population.

The state university system in the country attracts the best
young population and empowers them with proper
knowledge, life skills and right mindset to serve the
World. Apart from the academic activities, the students
are given ample avenues to engage in extra curricular
activities, and to mingle with the society, which will result
them to be socially empowered. Therefore, the efforts of
the Association to bring in perspectives on a pertinent
topic are highly admirable.

This magazine is open for a wider authorship, covering
University academics, undergraduates, professionals,
and alumni. Also, Classic is a trilingual magazine which
contains diversified articles to reach for a wider
readership.

The department of Public Administration, being the only
academic department in the state University system
which offers an undergraduate degree in Public
Management is proud of its students who are responsibly
disseminating their valuable knowledge with the broader
society.

On behalf of the department, [ extend them best wishes for
great success in their future endeavors.

Dr. L A Pavithra Madhuwanthi
Head
Department of Public Administration

Message from the Editorial Panel

Evincing the art of public
Administration, the Association of
Public is launching the 8" volume of
the monumental educational
magazine, “CLASSIC”.Underlining
one of a more concrete concept, the
Youth Empowerment, the
Association of Public Administration

has tried on publishing the best educational magazine
initiated by a university in Sri Lanka spotlighting the vision
of this endeavor. This is a magazine for a wider authorship
including all the undergraduates, schooling community,
academics as well as non-academics to fulfill the
knowledge gap prevails in the society on a particular
concept. Being a source of knowledge, this magazine is
trying to inculcate a positive attitudinal change among the
community towards youth empowerment.

The editorial panel of the magazine has divided the whole
concept into sub divisions in terms of economic
empowerment, political empowerment, educational
empowerment, and social and cultural empowerment
providing the mastery to make the youth empowered to be
an independent community in the society. This is a
collaborative effort of number of contributors who have
expended their valuable time to make our effort succeeded.
However, the editorial board has scrutinized all the articles
under the guidance of senior lecturers of our department in
order to improve the quality and the accuracy of the
magazine. The Vice Chancellor of the university, Prof.
Sampath Amarathunga's and the Dean of the Faculty of
Management Studies and Commerce, Dr. U Anura
Kumara's support in this attempt is noteworthy. Also, the
inevitable guidance of the Head of our Department, Dr. L.
Pavithra Madhuwanthi should be reminded. Apart from
that, the immense commitment of our departmental
lecturers should be really appreciated. This would not be a
reality, unless the support and the commitment of our
colleagues were there.

We wish all the contributors and the readers of this
magazine to achieve the best to lead more fruitful lives
through the mastery gained from this knowledge
repository.
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Youth Empowerment
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Youth Empowerment
Economic

Youth Empowerment
Educational

Political
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" | Youth Empowerment
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STORIES TO GET EMPOWERED

Mr.Eranda Weliange

Being an initiative in
youth empowerment
he headed the post of
Chairman of National
Youth Service
Council.Starting his
initial career as a
lawyer and moving on
to become the
chairperson paved his
way to direct the youth
towards goodness. The
city of youth
“Yowunpura” which
was at standstill for 27
years was resumed
under his leadership in
the year 2016. It
provided a greater
exposure to both local
and international youth
to be empowered.

Page 12 & 13

Dr. Sudath Amarasena

As the Director of the
Career Guidance Unit of
the University of Sri
Jayewardenepura, he has
been able to propagate
on youth empowerment.
Currently he serves as a
senior lecturer at the
Department of Decision
Sciences gaining a great
admiration of the student
community of the
faculty. Initiating some
career development
programmes such as
JESA awards, Job Fair,
Shadow of Success etc.
in the university culture,
he has moved his step
forward towards youth
empowerment.

Page 21 & 22

Mrs.Samadanie Mr.Theivendran
Kiriwandeniya Kiridaran
Being the youngest Serving the country as a
Chairperson in the banking young politician at local
industry she heads the levels in the Nallur area,
Sanasa Development Bank. he is engaging in
She was backed up by her empowering the youth by

uplifting the educational
level of the youngsters in
the Northern Province of
Sri Lanka. He believes
that the youngsters
should be politically
empowered to represent
their views and opinions
on the development of
the country. He has been
encouraged to being in

family towards community
development with the
nurture of
Mr.Kiriwandeniya. As a
result, she holds a great
passion in serving the
community.Her educational
background has given her an
additional advantage which
she chose to pursue her
degree and masters in the

field of Sociology. Young the politics with the

women empowerment and impetus gained from the

community empowerment Department of Public
are the driving forces of her Administration.
life that keeps her contented
as she serves the community

at large.
Page 36 & 37 Page 52 & 53
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Youth Empowerment

Everyone in a country should have been given a turn to
raise their voices against discrimination, injustice, and any
other unethical circumstances. There should be power,
information and delegated authority to do so. Making a
person who can raise voice and become stronger,
confident in changing the system and controlling one's life
can be defined as "Empowerment". Empowerment can be
done intending a positive outcome in terms of women,
youth, community, etc. All the vulnerable people should
have been given a space in the air for their voices. Youth is
one of those vulnerable parties who have shrunk their
strength, voice and capabilities due to undelegated power
over them to make a change. Youth is the heart of the
society which pumps all the strength and innovations
towards the society. Hence, the youth should be
empowered aiming the sustainable development of the
country even as per the United Nations' Sustainable
Development Goals Agenda 2030. We, being the future of
the governing citizenry of the public sector of Sri Lanka,
the Department of Public Administration has taken step
forward to empower the youth clinching the inclusiveness
in good governance as well. We are going to dig into this
concept by elaborating how young people can be
empowered in terms of educational, economic, political,
and social and cultural aspects.

We are expecting to discuss how the youth population has
become significant in both local and global contexts,
various facets of youth empowerment, the importance of
empowering the youth, how the young people can be
empowered, the contemporary issues being faced by the
adolescent of Sri Lanka and finally the effective measures
that can be taken to make the youth empowered.
Educational empowerment includes inspiration of
secondary and tertiary education along with the vocational
education in order to make the youth equipped with
knowledge and skills that can be utilized in developing the
country. Economic empowerment reserves a chance for
entrepreneurial skills while safeguarding the ownership
for their assets and income security. Public sector youth
employment, private sector youth employment, youth
entrepreneurship and self-employment will be our
focused facets under economic empowerment.

To empower the youth politically, it's important to
develop inclusive political institutions through
which young people's interests can be
meaningfully represented. It is commonly argued
that supporting young people to influence in
policy-making process and participate in decision-
making is critical to the development of policies
thatreflect the needs and interests of the youth.

Social empowerment inculcates youth about social
inclusion and literacy as well as helping kids to
find the resources in order to be proactive in their
communities. Additionally, social empowerment
is understood as the process of developing a sense
of autonomy and self-confidence, and acting
individually and collectively to change social
relationships and the institutions that exclude poor
young people and keep them in poverty. Therefore
volunteering and networking are some major areas
that will be discussed under social empowerment.
Cultural empowerment aims to recreate cultural
practices and redefine cultural rules and norms for
youth through spiritual evolution.

Under these aspects, the magazine "Classic 2020"
will be initiating the empowerment of youth in
order to make this world including our country a
more sustained and good governed nation by
filling the knowledge gap prevails in the society.

Note: Editorial Panel
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Empowering the Future Public Administrators

Empowerment is a multi-level construct consisting of
practical approaches and applications, social action
processes, and individual and collective outcomes. In the
broadest sense, empowerment refers to gaining control
and mastery, within the social, economic and political
contexts of lives, in order to improve equity and quality of
life (Rappaport,1984; Rappaport, 1987; Zimmerman,
2000). Empowerment is therefore identified as a social
action process that can occur at multiple levels, e.g.,
individual, family, organization and community.

The concept of empowerment could be addressed in
specific reference to youth by a process of which the youth
gain control over the factors that shape their lives. The
youth is expected to be empowered themselves where the
specified process intends to increase their skills, attributes
and build capacities to gain access or to make their voice
heard, implying that youth cannot be empowered solely by
others.

Thus, the role of other components of the society is to
facilitate or accompany the youth by creating learning
opportunities, allowing them to acquire the knowledge,
skills & attitudes towards their social, cultural, educational
and personal development. Hence, the Formal Education
has become a fundamental concept within the 'Youth
Empowerment', which emphasize the need to create
favorable and appropriate conditions for learning for the
youth. It plays a vital role in addressing the social,
economic, gender, educational and employability barriers
that negatively affect the youth well-being and helps in
acquiring the skills, knowledge and competences the
youth need to innovate and prosper.

Being recognized as the Leading Faculty in South Asia
in the discipline of Management, the Faculty of
Management Studies & Commerce of University of Sri

Jayewardenepura has clearly identified the above
contemporary requirement of empowering the youth
through formal education and have developed the outlines
of its degree programs accordingly, being the gateway to
success for over 45,000 graduates. In its illustrious history
of 60 years of academic excellence, it has spearheaded the
development of Management Education in Sri Lanka
through the degree programs designed to meet the needs of
Sri Lanka's economy and of its business managers.

Amongst those 12-degree programs, the B. Sc.
Management (Public) (Special) Degree offered by the
Department of Public Administration is identified as a
dynamic and a forward-looking degree program which is
committed to realize the vision and the mission of the
University whilst furthering the empowerment of the youth
of the country. This degree program facilitates its
undergraduates in learning about the different parts of the
field, making the youth employable with the dynamic
perspectives of the business world. Being aimed at
developing students' knowledge and managerial skills
required in both private and public sector organizations, it
has the distinguishing element of revolving around the
principle components of the field of Public Policy &
Administration, Development Administration,
Constitutional & Administration Law, International
Relations and Rural Development. An interdisciplinary
approach is however present through courses including
subjects such as Human Resource Management,
Organizational Behavior and Strategic Management as well
as through a host of other courses in the fields of Accounting
and Finance, Economics, Mathematics, Computing &
Information Systems. Continuous updating with recent
changes has made it possible for young undergraduates to
specialize in some areas in order to be empowered by
enhancing their own marketability.

0 (lassic 2020
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One of the significant and a prominent trait of this degree
program is that it develops not only the knowledge of the
undergraduates, but also the soft skills, interpersonal
skills and intrapersonal skills through disciplines to
perform in assignments, tutorial discussions and putting
in the effort on team projects while developing
communication skills. Moreover, workshops, seminars,
guest lectures are used as supplementary tools while
course-work assignments, field works, and project works
are used to help the young undergraduates of the
department in developing an appreciation for the
application of knowledge in real world scenarios. This
majorly describes the contribution of this degree program
towards the empowerment of youth of Sri Lanka, as
building of the personality is identified as a paramount
requirement in the concept of Youth Empowerment.

In all spheres, the Department's work is closely linked to
that of industrial, commercial and academic
establishments nationally and internationally. In this
turbulent environment, the quality of this degree program
has created an effect of greatest importance to the
empowerment of the youth in different aspects. The
research activities of the Department are a strong
indication of innovation and intellectual challenge that
demonstrate the rare combination of practical and
relevant knowledge and transferable skills, which are
essential for teamwork, communication and leadership to
build the career of the youth. Furthermore, it provides an
exposure to the practice of Management in both Public
and Private sector organizations through internship
programs under the supervision of a senior manager or an
administrator in the relevant organization exposing the
classroom theories in to practice. It has immensely
supported in uplifting the confidence of the young
undergraduates in stepping to the business world in the
near future.

The Association of Public Administration (APA) also plays
a vital role in empowering the young future Public
Administrators representing the total student community of
the Department with the main purpose of promoting the
field of Public Administration and the affiliated areas. APA
is meant solely for the betterment of Public Management
students and initiates enormous efforts in developing
mutual relationships among themselves by organizing
programs such as Sports day, Religious activities,
Entertainment activities and etc. All the young
undergraduates are encouraged to join as active participants
by creating various opportunities for them to develop their
knowledge, skills and research abilities which ultimately
intend the Youth Empowerment.

Thus, a degree in Public Management is a stepping stone
which creates young graduates with better career options in
both Public and Private organizations, gaining an eminent
recognition with distinguished, residual memories over the
past years of excellence. Producing the greatest number of
graduates in the field of Public Management, it has become
the pioneer in this specific field to capitalize value and the
importance of the said academia. Former students being
able to successfully occupy within a wide variety of national
and international organizations, both in public and private
sector generously bearing the eminent positions of the
country proves the fact that the Public Administration
Department is rendering an enormous and a remarkable
service for the Empowerment of the Youth of the country
with the utilization of congruous outlines of its degree
program.

H. Sanchali Varangana Fernando
Third Year

Department of Public Administration
University of Sri Jayawardenepura

0 9 (lassic 2020
Oreel the Art of Public Administration



DO DO By @D we@bed 83s3n g O
sobowrs. 995 SEacd a8 ©w®is Berizne©@n
cdlemianens’ B0 gR©. e®® BHOe HS(EHBSS B
@0 w@ibed 80 DB DO eI
HESDO0 @i »HOB. O WG HOLOES. c®
203 ©8yben ®»iIVews DUO®G IO O
DO(EEE @018 E DO GDDBDIE OID®I
OBRBOO e ¢0B8. 988 HTIO »HE® amymmIDE
BBV ©10@ ©PEDE. PISTEsE PEE, DB®E, 83,
$0®®, 836000 0 38088 wB3VTWB PE edme eOE.

@EIOME M goBNOE B8RO BHoemw BEe®E
BB PE BB HOGD BO, B WYL BB D)
DE als O »w(BOa.

g a6 BERCD a5 as ne BEoiRes ¢ 8Ixs
@GR, DRSS BOAC OO B QL B ey
BuECERO® 8@ @200 R0 D8, »ICremnse BdIE
OIO® e BOW 30D e P BBYDI @®D
a8 aod J s 80 ne®inns’ ¢ ewWINe®D G.
DOren WOVE OBV o @85 moren E8m» BE
edmw @ B0 e®® wdim B O .
DOHBed e ES OO I pE 0D
a8 880 00xeds’ e »OomS ewrikdsn D e®®
2000 @853 988w e . mien E8n» ©dAG
OO0 T BoBm wLwmSOs 8ac [uoo BEE,
IO DSeen WIDDE D18 B8O, D BHESS @18
Dnews’ ACT® wren B8R mOyn B8® moren 8OIR
O1530e® »m adfen 08. mHOrenns @B ®o
QRO HDe®I CeOH @NOME 8317 @O DB G .

DI

DO1eH DIBDBOED ®) ABBED  @DRBEDS
BeCETO® O 0t cremy) @D, BIErnI BIVE OO
8 mOrency Dt 28@s Ox g 980 ®YBled
BEO1aBE »Bwds » oSk DDBELEE mEs
32205 80D LRy &, EONS o BOIR
D100 ©5:® JO® Fwo®©w O . Vews e B
88 s@ens e®10 BRIV Oy @. »orem3sied
8800w cece e®ds 8 ©PIDOS grdas O
a1, OB BHE YA 010D & arfer SdBw@Da.
BdBwi®d c@ g 008 BE wedbLm@eS @wd mIdrensedd
DBOHEE C1DOD @D . BHOEHRI @DRNEDS RE I8 B
@18 @ »Orenw D853 B vy R dBwDs’ ednm
DOren 08 RBE® weHr BOren BOIE OO @m0
D¢ @00 BEDY) CRAB. mirerrsied BOAE ®(5O®
COCE MOTEh @D BB, HOTEn WIDBI I HW@IEID
2 @00 gm. 8O a@m0d miren BB ¢ 9t
@200 a®. @85 00 »Sren ks a8 B8® e
DOren 5080 1O BCe® D1RwOHs’ »I EoBm @
GEDHD s B®ABW mores ©Og HBowdens 0
OBO e0medS ¢ ® ¢® DB®BONS Buisien [E@O
euEd® ar>.

2000 08 OB COOE DE Ot GHded

GloBm wy DaBe RLEm »® BJ0® wewo DPDHL
e@uw 2011 el 2100® »E @®IBs ByewiBmded O

2oOBIS @R oD E SOS €@ KB ImG v Eoedd
RBED BB MRednms ¢ic®y» 088 »Iew
550D @00 BIBOBOG 3w aBDes O dABo
DECE GOE BO® wewr @8 grummE PES DDeODHsY
&0®» @20 .

1 (lassic 2020
Oreel the Art of Public Administration



Oz BOren 5D BOE Bwomidm® I ednsIED
Brzom® OB a3ed®s’ o). o® w@ep @ad®
RDEBIY) GRS HO1erw) @BBIcOD B3 Hoen H1HNe®
DO @mBn @008 1 BOEn GDRBIDBSS,
©10g 00 ®fs3ed w.dblm eweds AEHID Wedynsd
005w ©20dOB. s DDeEDD o) @enc
DO @0 833 ©@ise B@® WO BEOO moren &8s
HOBs g gm0 ¥ wewr 00 gDeING BIG WGreo.
DO GO® Oyed DoB® w1 8IE @S
0O0 BEAT OBIDE DBADE WO ©CRLIED
Drews’ Bulg Bden ©(Be® BuwidEwed 85530 ©®53W
BBO® ewew »0Pehm ® HBISBOD ® OO
DR 0HS OE @0 en & arD.

83C ©018 Buwrmrcn® OEE »O1eh wH®IBPon DBL®G
DE G 80 YTed alBlsl B8gacd 833 w®sae
O B . dedsens’® YRS ©®wsicmds’ e®
BEATD 3DIB®B @I WE G &S

BO(EBReE 30D0ODG ¢t 0 E8ess Switen
BE® »1 Bwo®@» cisdmenc:s ©diln S8 1 83
DO 55000 0N DmB ®HTT BE® 3w gedrnns’
©EBIDED0 GORBCEA.

DO1eh OAE O©(530e® »HOS B g e e O
28380080 evs3n 8o wiw. B a¢l80:8H»® vy
DOren gefed 8BE 880180 9188gen B8® wewo
218 @S QRO ©@Ei0N. 0® amd I
2880180 18 8853 ©0@iss nE YTed HBd
0188y OB, ©® amd »Oren ¢gBRDIBDY 3.8
GE®O® wOmEd BOen KD @1 aBr8® ERE®
OB5 ©@18s PE VYsIed D OBEGen BBOE. Bog
B @008 OE BYIBBOG DHHYTT OB DB
edawrs’ HEBIDIEE e®OBS ecwtd ewedl. mOrerwIed
gB» @88 @ioFsr O» i Bug ©adesied
20BBOG DHYTT WO BOEn OWHIEE 3000
gedawus’ ®»10m B GhmInDEd Bl Boem
O(BO wew ) e YOG B8O wotdmaBm S
@ERBIEOB I B8@IEB Drens’ ACH OO VYTed
28853 a0 O &0 »FFOGES ¢ BEOS mIren
2880:8m0 ne e aedPu emel.

B0 a¢@m0D w®IsEE Daeks’ and DO GBVe® D3
OB ders ARIeedity Bo H(BG. YEDBIHDE
OBD0HBBIE wv®nId 5 Om@imed 0nd @s3es’
DO(en DOEBB0 B3¢ e Ble® aldSc 88D
e & e 998 I8 oS e RO8.
0085 R »@Ied edriEs ey gmIn BB (S
@) eNeEI HB.

DOrew HLoEesrn oRL ®m&®ed ©c®IB8rxO »o
OB3eBI0 0 FOeks’ WIEBG @Gy amo ©Lg @
©9¢®OED @O B O WOWR OES IS 6 gw.

0032 00 DS 5€R BSIN®IRI BeEIB WOe®D DO
BIEHDBO I GO0 eede BB 3¢HI BEPIDBTIE®OS3
e®d oLBewL eEes oW SCE.

0Bm BB 1gd 8D ¢ D8, Obm@imed & ¢(Ba
OB e D305 Ced 0Bm BBw BERCD moenls3
DE BE aDedlde 0@ 808, 08 BHBOc
D3G5 1 BRO@ Dwesbc BEACD (1D BE® uBedS

2®scmesied DOBOS.
VeSO »OE GO Des’ BITen 80®BCGID Fumd

EEE eCOBIED 018D BpE Bom @3DOB. HDE @RI
od0Be 8Re B3OS @ wry @000 ©OOS.
0@ Bew!s’ Dt ¢ddy 35 O 8l HEORWLSS @CRIED
Bedns RE ¥ kel mHPTT O Bom dO¢ omo &&)
gBanes sO8. mEde D@ S OB W OIS O
Bo@Bous Dned BRI SIRD ISHDESIB BT en
DEE BOBE sy H® W BT YD eDRNEDSS eDB3
SISOICH

20 gBewing:s Dmed Hored YKIed e¢@sIC® R®
0 @BCIBO @i, @® wewr O YIS Bwdds dxned
©wg)sy sllBe®siy womEHed 085 ©ds SEeE.
eO®OBE mOed DD Jed OB edrIE® BES®
8¢ 300w CRIES H. DOE ©w1Ys3 SBEe®ns3n
o8s30 e @ YK elniEy Dnensd
0 BE® 8¢ e .

BDOren BOEhns’ B85 Gnentm O ©OEdS Duies’

Facebook 9718 880 @@ 00d add ©8s 006 D
@00 0 &SR NO®IC DOB. @O BPOG o BB®
e O DS Bwdos dxmed SHBommoewrs’ HBO10E
EDICRTT BB 0DBIED DBV @I BOE.

©® @200 AED WEH BOren D BOIEC OIO®
Ce¢e BDIC NDBEOEDE ©w16mm D1 & e5¢®I DD
DO ce306S HurSem DE D1, 8381856 PE GreHDS BT
ghmed OB T8 @220 GE®» w@ibEO® @108
e, 90 mOren ©0®BMD ¢iclnds eCes a@mIODEO
D18¢8 530D (8w’ O D Besyce.

R. 8. BuyBw

©¢D® D0

150 0L WEOIIDT D BLBLBBIAES
@00g3 BRBDD¢BICE

1 (lassic 2020
Oreel the Art of Public Administration



DO 663D B5IeS BOG &GS
OB Dr@Eocs) P BO® 6BEY) Gt BEGTON

."

1
i 1
{1
|
y

01 @2 n@ed EB» 0 ewdews’
Bedmd mEEWIm?

®® I e BOBO ISR DO
&0 Hosl.0ed ©® BEwusice. eme®
98Bemm DCBICEBES ©esE GBIV
®¢107 OO gl D8 i med
B0 Feooo.d Ded® woise me
92005 ewEeIE Bwr »O8 on
DEE.OHYS el eng DNIVEESS PHE
20@000 8850 8@ @RI B SeviEs
gedawn EIADDO @ »O HBBD
Cl@e. J amd SeBE WICH EDEED
o e ey’ s8i8d »Oun
BOBE aldvem WO OEO8 ;B
2dLimes 0wni® BEO® Hews B8
BepEnd yeder Jeos 38 go®
535 8300800 8B el adess’
BBOOS HB0dD e, J Ded®

BB, Bedcies ddbeds , 308
BEBx »E® cJgdendd, w» &
Com0ed areens BREOG(H coens’
DBED BBxDOwn deewns’ ®»OGD
BB @ D08 E@ds. 80 a®@mod
DonEBImEed D10200 sBeaeme 8
2B & T DadBo 836e9® ¢
G G 1RO @1 @153 Yeno.

02 RER® g¢ 80» »fos 8gacd
Do HmeE Dner® wiHO»O
oFoResle ? & wewr @OVE g o¥n
€002 @@IH0¢ ?

20O HOernR) DRy’ Brg D@
OB B ac OO @i BeEo
©® B@EDes WO, YO eBD »HOB
Jed ©weuen md(em ©$BbD od
NEDBOE DOBO, Cods eotrcs DEB3
®) e0m 800 B@. & Hed® Eoed
CINEDO BT en eI RDCEBI @SS
©O0 %8» »Orem ©e3Dr ©®IDD
SO0 WBBD RO @ ¢ »OS
O 0IOBES ©EES BEDSIDO
5Edw. @ed DadBe E8med |
BRxOCew Daewns’ mOun wo8s3
B0 D6 e3B®05 H 8D
ClRe. @8 1@ e¢ws REBO e®
OO @® Ced BmmDO ewdwes
DO OO @desd 1Y em. Bewed
BABIBDEBS OBHOS 1y ©© ¢
s B8uded @ ¢ 900 ecfs’
@5 @deddr »8 culecy
5ewitmE0 OO0 BB Desd HJ
DE @ »O H(BwD ey D ed
D@8, »O(Henn DRers’ Ced
e®y DoO1Mmuy »O HO(CE
@lbevdsedomns @I eem®O,
QY0 88 0wsIDmDI eDRHDO d
eu53000, ades ©8tde BE®rencs
BEOO @ 0 »BwD IO 8Eacd
gc ®©® miremewnn drewrs’ g
@O

03 D@z BTen BIGT H®O I
2000 8D wiBOmO wmdwe
END(D., BB OIDH®I» @™
e, J 88acd Ved ggwes.

©O B8vsies aBved 800, Dba 1948
Bewe CPe0s ©gd Heosd ©i®
OEBO ©@8e® Ced mTren Boyd
EECD e Yo 00D
30 EBeRss. JO 8w e¥nd Hees
D108 B8 VYB3 »ren wIceE
ROImICed emEeciE, Bewe
EDmes on »ed 99ed ¢
G105 decs SOde 91883653
B8253 Oesd 833 ¢ BOA.

omed Do DED©I BOen gLBd
9005 Qve OBL w» YYD
2EsOED wOO® D @ed
genesd. S B® @® @dEoEe
©@NEERS @t)l) O e @D
B8om gm »IreS. IO 5y oBnd
dxen Cemx’ &» OUdm»e Om
DIDBHBD BOOO® mO(wBI DO
DICENS B YOIenE ENenesiD
Y oS emHUBHE »OYD
e o B0 ewd BIOB. I
a0 mOrmmed BHewed BmmS
EEB ©idny Y evinsSw
OB, YecS® BIrenied ®ag
QD000 DBV DO &8) O Bem.

" YOO U@ G1y®
DIBDBOW Besr HI(€pwI IO
ecevniens’ v¥vweds’ CRIOD PS
@¢OG OEO v @wg O
Bemdn. 06 O O @i
OGS el @8 ¢Bxo.”

985 @B afwid) ©®ikbens’
Q0N RO e3¢ gdes Fo@b®
us’ BEOO LB »Tren @8y ©wd
BoBs3 © @18 3.

emew PO aeflmed eO@x®
Obm@imed 8 9@ O98mc ¢
Ded® 9500 eceniens’ o D8
D mOeh w®IEGES CBe (B @O
®ed acned.

04 &i1B» »I(ew 8D w»Ied
BYIBH VI8 eCED & Ci1olB®
DO BeE HOTO® D 10D I
g BOO® wew Q0 Rl @
DB pe?

B »O(ew 08D B®HIed
82 B00w1 Drewrsy Jed ©eHn
O ©dyd 8Eacd ef Dae
Do @ edn o508 o8 20 ©®
Bt WO, ewed HYS Lo
DOeh ©e3D) €308 DT O €h ©®
Jed HBoE® moBmeied adasmo
2230080® H(Bwids my 1. dedd §Od
©® 0® giumme A0 OHeOSI D,
@B @iwmmeE as OO BEe ard
RO o® B8R mO@mes emeds

1 (lassic 2020
Oreel the Ayt of Public Administration



B g B8e®: ¢ 10153 b
20w @  edm 08 8gem.
286853 edawicRnceas & 83 e@®
20BDHHSB O B3O BHBBOBO ST
©® ©00e® ¢He miren HOEHBBIEE
DB BB HEEO @® DO
®1 @0n H»B IO R eI OB
89c0s eE8:S "Hism i coer”,
“‘@w9D® @@ cegR", ‘e 00w
ceeR”, dwd 27 80 5§
"ewig iy de” DRwdvm, "©®0
@06 O DRedn®, GO g
DO(en DO(Ehns’ BBcwemd a3
@D T Gdes SHED® RS,
0O &0 mIren ®DBEIZ 3DV
B8O, “mOren HNO®ITT O1RWONSI,
OB a8l O O OR@Ons’
GBS 0@ OB Ced mOren
DO’ HBcr dbAme S8®O
B8 DmOren @D e3Ied &3S
©EE ®1HO DIBEID E(& BeRHN

05 QR DG BHE DI(HBA
REOIDIO wewr UnIved?
Bordem 0wz @y I e
CBews’ oD BYeEinG eDAT &?

© QD WY WE S8E BB Bt
@D ©®Ied ©®IHDIE eEeSs
BO1enw 200 BHDO e®r D1ReONSY
CBw @® O O Hwo3em e85

©O8. ewxis’ & ceee,” Youth

With Talent” ©(0edw®m, I ws
BB Boo®n ®I DD PO
DOrem HO®IOT DResOvm, "Nipon"
®01 @900, @D I CeeR,
@095 U@ D &€ DDweO»s3
desrs 0 Bwoem gnd @E8ede
D011 @DNEDS Bedd ©dn
88t D33 ERI ¢85, BBedDS)
e300 S8 YBeBes eE8s wwed
BEO w» »ore yrSBe So@rencs
BE® @08 085 »Oerns ededss
e BEedes Bb&rems BE®
a8l amoD  DERIeeCIBRD I

Q>

06 "@wigsyoe” OB D& D1WeONS
oY VY AN § @oYen
998 Beag ?

Desd 275 @ DICHEE FoS©m
@208 518 "@wigs3dan” D18edn s
OB gn Aeedity & adde
990 ORBOO »BD Y 08

@ed BdDiese mOrem DO(EEsT
g0cwen 918 c@imon O
SdoIimemnd de »d Y ed
De5e10® H(BO, DD WEEDN,
@s90E0 DL, BedBu grie(B®
NO@TD, 2O EEIWed acB®
NO@ITD € Dnewrs’ BRI S
5@1BE SBD 0D, DEm®Iz Jbcs
®OD P3O GO Grewnism
18 DDBOHNS @R ©w@Igsiycn”
20 HEHOTIHO OB, BHOTEDETS
»O BO® crem, D@ Ve D O
DS DOy BEE@Iews S[E®
G DOROE.OB0 mCeny e3®aes
Bedid Bur 0dn euegRdO0 ¢BO®
OB B 5 »® Bedm »IEE
OB on B8O 085 s 88w
POO 8D ©d. B»SEWs’ H»O
VO @001 ERIeL®
"ewid By dn” ODsOv® nETT
DOEn1 DHOIBID® e § edgen
Aeiesiedinyy 0 D
QRENBOD aylsl g O arnd @
B&@D0es DS

07 >>Jep B0YD 6w WO BCe®
R0 YNend® 0 Bgom VOE @
28ewio e@imdog ?

mOren dod ©Rdm onny RS,
DO @0MBeE BO® OGD
BBe®E ud» ©0g aBewio gB ®
©0@ms e¢wE. ©88 »o(ehen®n
Beso »O1enss’ §yen e ©10G
Y Gnen ©¢ FLNLIDBLS PN
BHEeds’ e OSe® »RGID
C1@@.000 exnewns 88w O,
880 qiod®dE, 890 HiISxoE
DOennsy ©wO®® ®mOgEn DO
80 g3ed gwEes 890 s®
O ©® wd® edm»Emd® oOnpm»
2OBHE e 9953 Bug @cvn 6y
dxvern Yed amIOmE B
28mes B8Eag § a@dBdE8n» ©i10xd.
O3 @BI® OB @y & edneds’
Oy BBO as ©@ed DoROE.
U0 @1ICH®O ©1 IO
DIOBOTBeem D ©® Sdies
DO, @3¢ w3 BOW geenes ES
18 ©01en BOEHESS ©e® O30 D
BEOO »(Bwd e® ®»o®») ©@ O

ClRS

08 O90me®I» m»JI(e ©dy o
RACOTOOOO @B RO Drews’
R cBTes’ @@mdag ?

B o0 wewr emg DDODIOE
e swEBers @des D ©ed
@cwesld. V@O i HHBw e
@80 ©®ID0 B BwiSe©n BE
DS @000, & wew @O Jiss
BIDDHSO® wOIBVL B @gu8.
DO(EBBB A O30 e VGBS O
QRO O® eI &IOS
B0 Qe O® enBIDO 3wy &
gm0 a1 o8® go TEE
ROV Ga.

“ednsiey ue oG, BGE eI O
208 Daews’, 8ove ec®g oG, v
220 815 eE® YEMY ¢ 18e &.”

ONB 0RO B @ DRI
O @08 o VOB BBe® HBwD
BEEo @B Oes’ . Bog®
o8 Bames’ ¢ud comds 68
OO » (T EHI® »rE »
2DOBENDES. o and a8 o8O,
2180 R0 =Gobmms PYLewoss
mor@msec 8830 BLEcOnOS
DESEG @0 P OO DD

e¢o)

09 »0eh VCOIRNO® wewr VRed
@335 €3 S CDTS

ed YLIBHE ©w6ldmd der
edasIC® KB @10® ofcdED
@m0 HO(€r BHEDDEBS GO
»Ogm BEOB.E eco omig OB
ORBReders Nb®Iwms BE® ey &
018 BEedg dfedd Ewdecmo
IR0 00 BEO® amsIDand.
DeE5® ¢® @18 EIoe 9 mE
DO »H® BoaRewrs’ ecuis’
(8 83> B8 DO ©5538s gd. &
Ded® mTrenty BewI ¢ @03
30G@ B8O aBilnewns’® 8¢ 8k g
0000 B ® ¢SBmdo.
elneHn daews’ @98, dBno
B e D, gcwes og BEE
©e®I D), BB EDNEDL 4S
2080 3OE [e® @dws’ YBIEG |,
DHO(ew3) BOICHIDO®  H OIS
»Srense (8 B8308.

20» : 8 OE ¢’ Bx¥esd

1 3 (lassic 2020
Oreel the Art of Public Administration



Do you want to be the next Malala or Fatima?

Haveyou ever given a thought on the reason for living?

Is it just to find a great job, earn money and to live a better
life? From the day that you are born you will have to face
many problems and you will have to come across many
barriers where even you want to give up on your life. But
will ending your life solve your problems. We as children
and youth can change this system of living, we have to
change the rules and make our own rules. Changing the
system has to start individually, but it will spread to the
whole society in no time. This is called the youth
empowerment. Children and youth have to take actions to
take charge in their lives and make improvements by using
the resources that they have access to. You don't have to be
well educated to start changing the system but you should
have the right understanding on what this phrase "Youth
Empowerment" really means. Youth empowerment is not
based on living a better life but on increasing the quality of
life. Just finding a solution to a problem will not be enough
in present or in future. The children and the youth
generation should be taught to be resilient so that they are
more flexible with the problems they face. Our society is
based on social rules such as the norms, assumptions,
values, attitudes and beliefs but these concepts should be
properly understood because if not they can be used to
harm others as well.

Youth empowerment is not the mere self-development
because developing only consider about an individual but
empowerment starts with an individual and gradually
grows to the whole society. Youth empowerment can go
wrong if you try to empower yourself with inferior
motives. This can be proven by the incident that happened
recently in Sri Lanka. The Easter Sunday attacks were a
cause of youth empowerment with the wrong intentions. It
was to destroy a whole nation. All the suspects who were
involved in the incident was well educated and they were
from well off families. So, what was the reason behind the
attacks. When a child or a person starts to take in charge of
their lives and breaking the social norms that are existing,
they should be aware of their motives. If not, things can go
wrong and will end up having negative impact to the
whole society.

Due to the attack, as a Sri Lankan what I experienced was the
fear of death and losing the loved ones. The innocent souls
cannot be brought back and every one was heartbroken.
Specially the little angels who had to sacrifice their lives
because of the beasts who got the wrong idea of their lives. It
was a time period where you were scared to go out from your
houses and uncertain on what will happen in the next
minute. Fatima, who was a pregnant wife of one of the
bombers blew up not only herself and her three sons but
sadly even her unborn child. She was blinded enough not to
see the destruction she has done. She sacrificed her life for
some unforeseen beliefs. She took charge in her life but the
inferior motives made her children sacrifice with their lives.
The attack not only affected the people who were there but
also the whole economy. The entire economy collapsed in a
millisecond and many lost their earnings.

The exact opposite example for using the youth
empowerment to build the society is the girl who was not
fear of death to protect her own rights. That is none other
than Malala Yousufzai, an activist for female education and
the youngest Nobel Prize laureate. Both Malala and Fatima
are from the same background but the only difference which
they had was their motive. When Taliban attacked the girls,
who wanted to be educated, Malala was not afraid to stand
straight and point out the equal rights to have education. It

was rule breaking as per Taliban but that was to protect
the fair education. Education should be provided without

any barriers. Even though she was shot on the way to school,
that did not stop her from speaking publicly on how they
mistreated all the girls. After the attack she moved to
London and started her protest against Taliban
mistreatment. She ended up receiving the Nobel Peace Prize
ata very young age just for standing up for her rights and her
love for education. Malala stood up to address the problems
she faced and transformed her consciousness through her
beliefs, values and attitudes. Her actions not only helped her
but also the whole society. Girls were not afraid to be
educated because they believed that Malala was there to
support them.
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The benefits of youth empowerment cannot be listed down
because there are many direct and indirect ways that it
helps to build up a better nation. Youth empowerment will
also lead to many improvements in a person's life as well. It
will mainly increase youth competence, confidence and
healthy connections. So that they can protect themselves
and stand on their own in anywhere they go. Also, these
practices will lead to better organization and society
cultures. Youth empowerment also improves social skills,
behavior and increase the academic achievement, self-
esteem and self-efficacy. This indirectly leads to economic
development. There are youth empowerment programs
organized by various organizations including the
government to improve the youth involvement and
empowerment. Mainly NGO's and nonprofit organizations
are conducting youth empowerment programs in urban
and rural areas.

Above given are two contrasting examples for youth
empowerment. Unless otherwise you do not start to take
charge of your life today someone else will take charge on
behalf of you. That's what happened to Fatima. False
beliefs got into her mind and ruined the peacefulness and
injected the idea that all other religions should be
destroyed. She acted on that unforeseen beliefs without
considering its consequences. The society needs to
identify people like Fatima and provide them with proper
counseling facilities to stop the violence and from killing
others. Youth empowerment should be included in early
studies because it is the driving force of any economy.
Youth is the future and the engine of a county's economy.
Just because you had a pile of certificates or education
qualifications it will not help you to change the world. We
need proper leadership skills, competences and skills to
face the problems and to change the corrupted systems that
are existing in the world. You can either be another Malala
or another Fatima. The decision is with you.

Ruwangi Mahanamahewa

Third Year

Department of Finance

University of Sri Jayewardenepura

S.A.N.N. Gunawardhana

Third Year

Department Of Public Administration
University of Sri Jayewardenepura

POWER

You have power
The kind of Power that can be used
And if fallen to the wrong hands - be abused
One that can never be sold
Neither can be bought
The type that is unique
Yet the type that all have
The kind that you can strengthen
But the effects you can't control
One that can save lives
But also the type that can spell their doom

Personal power
The power to influence, motivate, impact and inspire

Its source- One's thoughts
Its weakness - self doubt
Its limits - underestimation
1Its capability - to change their world
Its promoter- Optimism

Power you need to know
Power you need to harness
Power you need to use
Reema Shakir
28th Batch
Faculty of Medical Science
University of Sri Jayewardenepura
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Motivational Workshop on Youth Empowerment

\ /

A motivational workshop themed
under the Youth Empowerment”
was held on 8" of July 2019 at
university premises. This was
organized by the third year
students of the Department of
Public Administration in line with

the annual Classic magazine
launch. The workshop was
conducted by the Chairperson of
Sanasa Development Bank, Mrs.
Samadanie Kiriwandeniya and a
renowned young artist in Sri

Lanka, Mr. Sajitha Anthony.
They shared their valuable ideas

and life experiences with the
intention of inculcate a positive
attitudinal change among the
university undergraduates to be
enlightened and empowered as
the youth of the country.
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REAL FLAVOUR
OF EDUCATION

'Give a man a fish and you feed him for a day, teach a man
to fish and you feed him for a lifetime"

-Maimonides-

The above statement expresses a strong message on the
impact that education can have to the society. The youth is the
future of a country. If the investment on education made to
them today is strong, then it will certainly become an
unbreakable force that would drive the country towards
success. The youth population to a country is paramount.
Nevertheless, if they are not given the right input from the
early childhood, they would become a great burden to the
country. The responsibility in empowering the youth towards
education partly lies with their parents, teachers and
ultimately themselves.

The initial education that a child receives starts from the
family. As he or she grows. they gradually get adopted with
the school community. This may create certain changes in the
life of a child as they are influenced by their peer groups.
Certainly, a child does not attend school with an empty mind.
He or she will have the knowledge in speaking, drawing,
expressing their feelings in numerous ways, all up-to now
affected by their families. However, as time passes the child
will realize the gravity of life and importance of being
educated.

Overtime a person reaches their youth. Youth can be defined
as the time between childhood and adulthood. It also gives
out a meaning of an age group that is energetic, fresh etc. The
United Nations define youth as a person between agel5 and
24.

Coming back to the statement mentioned above it is clear that
knowledge should be disseminated. But knowledge on all
disciplines cannot be absorbed by each and every individual.
Thus, there should be an education system in place that
captures a student's interest towards a certain discipline and
give them courage, understanding and confidence to move
forward in that field.

As a result, I believe that the youth can be ultimately
empowered. One should have a passion in what they do to
reap the best out of'it. The rule for education applies the same.
Moreover, education does not cover only the aspect of
knowledge but it is accompanied with good attitudes, ability

to separate the good from the bad etc. An education of
this nature amounts to complete education as if not,
knowledge with poor attitudes means nothing to the
society.

In order to stimulate the interest towards education
especially to the youth the education system may
include the following aspects

1. Build positive relationships and mentoring
programs

Generally, the youth needs a driving force, words of
motivation and encouragement. The education
system should listen to the needs of the students and
create opportunities and avenues to make their
dreams a success.

2. Help youth set goals

Goals are instrumental for empowerment. Youth who
have a clear goal for life tend to see education as a tool
that could get them to their destination.

3. Application of learning to one's life

When a student applies the learning to life, they
receive mind blowing lessons and experiences. This
make them stronger in facing challenges of their day
today lives.

This is what is expected through a complete
education. Clearly the youth has to be empowered on
the importance of education and the education
system in a country can be the turning point to
facilitate this.

Zainab Maharoof

Third Year

Department of Public Administration
University of SriJayewardenepura
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I Wish

I wish if i was young
To be the carefree spirit i was
When i realized there was much more
The train has already gone
Youth was power to me
But little did i know
1t was about helping each other
To make the youth strong
To change I to We
1 only need you
United as one
We could change the world
When i look at the mirror
1 only see regret
1 wish you dont make the same mistake
Or else you will see the same

Erangi Anne Kumarapperuma
Third year

Department of Finance

University of Sri Jayewardenepura
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"University Education’ :A Tool for Social Mobility of
Undergraduates

Introduction

Today's world, everyone is having the opportunity to
achieve their potential. The society is mostly characterized
by equality of opportunity by rewarding people according to
their abilities, talents, and efforts rather than on the basis of
their social background. So, the members are expected to
exhibit immense levels of mobility between social groups.
In this backdrop, opportunities are high for the members to
climb the ladder in their lives.

Education can play a vital role in this process. Hence, this
article first explains the meaning of social mobility in the
contemporary world. Then the nature and role of National
University system in Sri Lanka will be examined. Finally,
the link between National University education and social
mobility of undergraduates will be elaborated.

The Concept of "'Social Mobility"

Social mobility refers to the shift in an individual's social
status from one to another. The shift can either be higher,
lower, inter-generational, and intra-generational and also it
cannot be determined if the change is for good or bad
(OECD, 2018). Social mobility describes the movement or
opportunities for movement between different social
groups in asociety.

Social mobility can take different forms, and people can
experience different types of mobility in different stages of
their lives. The types of mobility are now independent of
one another and can often overlap. They are only
distinguished for the purpose of analysis.

Inter-generational mobility happens when the social
position changes from one generation to another (OECD,
2018). The change can be upward or downward. For example,
a father worked in a factory while his son received an
education that enabling him to become a lawyer or a doctor.
The intra-generational change in societal position occurs
during the lifespan of a single generation (OECD, 2018). It
can also refer to a change in position between siblings. One
way is that a person climbs up the corporate ladder in their
career. For example, an individual starts his/her career as a
clerk through which his/her life moves on to a senior position
such as a director. One sibling may also achieve a higher
position in society than his/her brother or sister. Absolute
social mobility refers to the absolute number or proportion of
a social class who move into another social group which
refers to the total observed movement of people between
classes (OECD, 2018). For instance, a particular group can
now enjoy quality education provided with the region's
economic development thereby raise their literacy and social
status. Previously, people did not have such a luxury. Relative
social mobility refers to the degree of inequality in the
likelihood of people from different social class origins
moving into a particular social class (OECD, 2018). This
refers to the degree to which individuals move up or down
compared to others in their group.

“National University Education" in Sri Lanka

There is a separate Ministry of Higher Education (MHE) in
charge of National Universities in the country while the
management of universities is under the University Grants
Commission (UGC) in Sri Lanka. There are fourteen state
universities functioning under the UGC and Admissions to
Universities are done based on the student's performance at
the GCE A/L examination. A large volume of attractive
degree programmes are offered by these National
Universities under various faculties. Those faculties cover
vast areas including Arts, Education, Law, Management and
Finance, Medicine, Science, Technology, Engineering,
Architecture and so forth (University Grants Commission in
Sri Lanka, 2017). As per the UGC publications, in 2016, all
University system has admitted 30,662 students.

There are 5669 academics in all Universities. In 2016, the Sri
Lankan government has spent rupees million 51,935 on
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university education in Sri Lanka (University Grants
Commission in Sri Lanka, 2017). This is approximately
rupees 1.69 million per student per year. This is
approximately rupees 141,149 per student per
month.Above data show the level of investment on
national university education in Sri Lanka. Even though
education is provided free of charge for undergraduates, it
would be a necessity for undergraduates to understand the
value of the investment on the system.

The link between University Education and Social
Mobility of Undergraduates

In both developed and developing countries, education is
seen as a 'ticket' to out of poverty because it enables
children from low-income families to move upwards. The
mobility not only in terms of income but also in terms of
social status. In other words, children born to poor parents
who completed higher education are more likely to climb
the social ladder compared to those with a lower level of
education. The link between education and social
mobility is best seen in the developing, mid-income
countries where the demand for highly educated and
skilled labour force exceeds the supply (Learning &
Development Agency, 2015). As aresult, individuals with
high education are highly demanded after which in turn is
expressed in higher wages and often also in higher social
status regardless of the individual's socioeconomic
background. As long as the supply of highly educated
labour force fails to meet the demand, education remains
one of the promising ways to be out of poverty and social
inequality.

This background is still valid for Sri Lanka. However,
there is no guarantee about the sustainability of
opportunities forever in the country. These opportunities
are no longer valid for some developed countries today.
According to recent studies, in United States of America
(USA) and United Kingdom (UK), the gap between the
rich and poor has grown bigger even though the
attainment to higher education is greater than ever before
in history (Learning & Development Agency, 2015).
Instead of their escalating income and social equality, the
income and influence of individuals from rich families
have increased. At the same time, the income and
influence of highly educated individuals with low
socioeconomic background have decreased.

According to publicly available data, private schools currently
produce approximately 50 percent of doctors and more than 75
percent of high court judges regardless of the fact that only 7
percent of children are attending private schools (Learning &
Development Agency, 2015). Therefore, undergraduates of
National Universities must understand and inculcate this fact
in their day to day life. Also, it should be noted that Currently,
the competition in the labor market is increasing rapidly even
in Sri Lanka.

Conclusion

In Sum, social mobility is the movement of an individual or
group from one social position to another over time. Education
can be regarded as a powerful tool to facilitate this process.
This ability to climb the social ladder with higher education
can be observed more in developing countries in the world.
Higher education can be no longer used as a powerful tool for
social mobility in some countries in the world. Therefore, it is
much needed to realize this fact by the undergraduates in
national universities in Sri Lanka. Presently, the government is
spending a huge amount on national university education
system in the country. Merely completing a degree is not worth
in today's world. It would bring much more benefits for the
undergraduates if they could focus more and more on their
studies to face the increasing competition in the labor market
in Sri Lanka.
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A Field Visit to the District
Secretariat
Office Sammanturai

The annual academic field visit,
conducted by the Department of Public
Administration was held on 22" and 23"
of January 2019 under the course of
Public Management in the curriculum
of the degree programme. A survey was
conducted aiming the district secretariat
office at Sammanturai to examine the
Performance, Service Quality and the
Service Satisfaction of the Public
Service. 100 households were selected
as the sample of this study to examine
the Service Quality and Satisfaction
while the public servants of the district
secretariat office at Sammanturai were
interviewed to have insights on the
Performance of the Public Service.

Sankranthiya 2019

The annual get together of the
Association of Public
Administration,
“Sankranthiya 2019” was
successfully held on 18" of June
2019 at the University playground.
The event was organized by the
second year students of APA with
the intention of extending their
fraternity to the new batch of the
department and to enhance the
warmth friendship and the team
spirit among all the members of
APA. The event witnessed the
participation of the students and
academic staff of the Department of
Public Administration. A series of
events including cricket matches,
team building and fun games, and
musical evening bestowed an
unforgettable experience to all.
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Question yourself..

Did you hear the siren of a leader?
Still leading each of your steps
Did you stop for one of his blunder?
This isn't the road you've lead.

Where did the freewill get lost?
Why are the handcuffs still retained?
Are you indirectly a slave?

Ask your intuition to name

This isn't the life you choose
Never be the bird in a cage
Fold your fears, take control
The journey is yet to end.

You are still a mighty Youth
Ready for a great voyage
Unwind your potentials, make efforts
You yourself have the courage..

W.A.S. Peiris

Second year

Department of Public Administration
University of Sri Jayewardenepura
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"Education 2030" as a Mean of Youth Empowerment

Introduction

The article "Education 2030 as a mean of youth
empowerment" discusses how the education as one of
sustainable development goals, contributes to empower
the youth population. Education 2030 is the framework
for action plan which prepared by UNESCO to spread
education all over the world. Core areas discussing in this
article are education as a one of sustainable goals, the
Education 2030 framework and the importance of
"Education 2030 as amean of youth empowerment.

Education and Empowerment

Since 21st century is the century of Education (Roy
Singh, 1991) the globe has an immense attention towards
education and it is obvious that a number of programmes
are currently executing across the world, to promote
education. Education can be regarded as a process of
teaching, training, and learning especially in schools or
colleges to improve knowledge and develop skills
(Oxford Learners Dictionary). It literary shows how
strongly it affects to the empowerment and development
of an individual. Empowerment implies owing an
authority or power of executing. It means planting and
nourishing energy inside of a person to perform. This
function automatically happens in the process of
education. "Educational goals have therefore to be
envisioned as choices relative both to the social purposes
and responsibility and to the individual empowerment
and development" (Roy Singh, 1991). Therefore, it is
clearly seen that there is a huge impact on one's educations
as a mean of empowerment so that education can be
treated as one of the most powerful weapons for youth
empowerment. Sustainable development goal 04, which
makes the opportunities to youth empowerment through
education thoroughly, expresses the universal
consideration towards the education.

Sustainable Development Goal 04

After 2015, the new sustainable development goals
(SDG) fornext 15 years are declared. Since it was not able
to achieve the goal of "education for all" up to a
measurable level in previous attempt, new sustainable

development goals have decided to continue it. The fourth
goal among the seventeen sustainable development goals for
next fifteen years is "Ensure inclusive and equitable quality
education and promote lifelong learning opportunities for
all". This is going to be achieved through a plan called
"Education 2030" launched by the United Nations
Educational, Scientific and Cultural Organization
(UNESCO, 2015) which also enables the opportunities for
youth to get empowered.

According to the SDG 04, there are core principles;
inclusiveness, gender equality, quality of education and
promoting lifelong learning opportunities (UNESCO,
2015). Also there are seven sub goals; free, equitable and
quality primary and secondary education with effective
learning outcomes, quality early childhood development
care and pre-primary education,

equal access to affordable and quality technical and
vocational skills and jobs, increase the number of youth and
adults who have quality technical and vocational skills and
jobs, eliminate gender disparities in education, ensure that
consider number of people(including youth and adults)
achieve literacy and numeracy and learners achieve the
knowledge and skills to promote SDG can be identified as a
summary (UNESCO, 2015). There are organized indicators
to measure the level of achieving the each sub goal as well.
Through this goal all the people will be bought to the path of
education from the early childhood to vocational placement.
Education as a basis for life will enriches the future of people
around the world. UNESCO has declared Education 2030
framework for action in order to define and give a more
results orientated face to this goal.

"Education 2030" as aroadmap to achieve SDG 04

The roadmap of the UNESCO to achieve the "SDG Goal 04;
Ensure inclusive and equitable quality education and
promote lifelong learning opportunities for all" is the
Incheon Declaration; "Education 2030" Framework for
actions (FFA). From this plan it is aiming to no child is left
behind the education. Every one irrespective to the age,
gender, disabilities, nationality, caste, religion, language,
political opinion or any other difference will access to the
inclusive, equitable, quality of education and lifelong
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learning opportunities. According to the Education 2030,
the quality of education is more emphasized. (UNESCO,
2015). Promoting mere access of education is worthless
and the education pursuits determined learning outcomes
and measuring the determined learning outcomes can be
regarded as a worth mechanism. Education systems must
be sensitive to the global environment and must have the
ability to respond to the unemployment, labor market
changes, technological advancements, urbanizations,
natural disasters, political crisis, chronic poverty and to
the threats of global peace. The underlying principles of
this action plan are considering education is a
fundamental human right, education is a public good and
gender equality (UNESCO, 2015). According to the
action plan the primary responsibility regarding the
education is vested with the governments. Moreover civil
society organizations, teachers and educators,
researchers, private sector, philanthropic organization
and youth have same responsibility to promote education.
The action plan is executed through domestic and
international funds within the countries (UNESCO,
2015). Following chapter discusses how the "Education
2030" framework for action plan defines and guides to
youth empowerment.

Path to youth empowerment through '"Education
2030"

Education 2030 action plan executes to achieve SDG 04,
gradually addresses improving the knowledge and skills
relating to vocational settings, jobs and entrepreneurship
(UNESCO, 2015). This will lead to widen the capacity of
youth starting from the childhood. The knowledge
acquired in education process uplift the capabilities of
thinking, visualizing and synthesizing. The power of
knowledge will govern one's life by directing himself to
the ultimate destination where he wishes to be.
Knowledge gives the ability of rational thinking and then
it avoids the failures of lives. Skills sharpened by the
knowledge are more admired than the skills merely
practice. Skills can be regarded as the actions of
knowledge which is stored in brain. Through skills people
get potential to work as a professional in the society.

As well attitudes generated through education are more
humanitarian and beneficial than the born attitudes.
Education does rich the economy, politics and human
capital by addressing problems such as unemployment,
poverty, social unrest and wars. Youth population as the
life blood of the running world without education creates

obstacles and will lead to a dead earth.

Education 2030 action plan which based on inclusiveness,
gender equality, quality of education and life-long learning
opportunities (UNESCO, 2015) transmits powers in the
means of knowledge, skills and attitudes to the youth in
order to build a self-reliance future. The action plan will
implemented with the comprehensive policies, fair resource
allocation, international scholarships, formal and non-
formal educational spaces, gender sensitive strategies,
teachers contributed programmes, multi sectorial literacy
plans, capacity building programmes and training events
(UNESCO, 2015). A child developed through such a way
will be a complete person in future literary. Also youth
participation on policy making, governing, international
affairs and world peace will rise up through this action plan.

According to Ogamba "addressing issues of youth inclusion
and participation in society, especially in developing
countries, requires a holistic intervention that targets
psychosocial, economic and political empowerment"
(Ogamba, 2018). It clearly argued that the need of a moral
and economic development for youth which is backed by a
global intervention. Through Education 2030 action plan
such grounds for education which nourishes the youth
empowerment is strongly established. An education
programme consists of multi targets improves the youth
empowerment in many aspects such as educational
empowerment, political empowerment, social
empowerment and economic empowerment.

According to (Patterson, 2015) there are main three
challenges to achieve sustainable development goals
namely bringing right stakeholder to right place at a right
time, making trade-offs and building accountability of
actions. When it is come to a global agenda there are many
stakeholders for instance; to achieve a goal like education
the UNESCO, states, funding agencies, educational
associations in worldwide, policy makers, educators in
country levels and executives are cooperated. Therefore
coordination among those parties and negotiations handling
is challengeable. Apart from that the interest balancing
within those parities up to a win-win situation is at a risk.
Finally the accountability and responsibility for actions
must be clearly separated and identified without making
conflicts. Those challenges need to be carefully addressed
and eliminated for a better achievement of goals and the
action plan ultimately aiming the youth empowerment.
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Conclusion

Youth empowerment which decides the destination of the
future world is depending on a strong factor; education.
This article discusses "Education 2030" action plan of the
UNESCO which forwarded to satisfy the fourth
sustainable development goal; ensure inclusive and
equitable quality education and promote lifelong learning
opportunities for all will make the opportunities to
empower youth through education in the century of
education. The youth empowered through a quality
education system will make the world a better place for
everyone. However with the global constraints which are
not clearly addressed and solved so far, the degree of
empowerment and the fruits enjoyed through
empowerment will undermine the expected level.
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Youth Development Through Writing a SMART Career Plan :
Career Development Goals

"Career growth is the sequence of activities or the on-

going/lifelong procedure of increasing one's career.
Career development regularly mentions to managing
one's career in an intra-organizational or inter-
organizational scenario. It involves training on new skills,
moving to higher job responsibilities, making a career
change within the same organization, moving to a
different organization or starting one's own business".

At present your apparition might be receiving a having a
flexible work agenda job. Five years from now it may be
diverse. Nevertheless, whatever your vision, setting
SMART objectives will assistance you make it come
correct. Setting aims is more than building unclear
declarations similar, "I will find a new job" or "I will make
more time for my family." It means forming a written plan
that contains measurable and reasonable short-term and
long-term goals. It means setting SMART goals. Your
imaginings or visualizations for your future can be great
influences. Setting aims founded on your visions will give
you the asset and energy you'll necessity to look
encounters and make modifications in your lifecycle and
career path. The SMART in Smart Objectives positions for
stands for Specific, Measurable, Achievable, Relevant,
and Time-Based.

SMART areas are a moderately fresh notion. In 1981,
George T. Doran, published a paper called, "There's a
S.M.A.R.T. Way to Write Management's Goals and
Objectives." In the document, he presents S.M.A.R.T.
goals as a instrument to generate standards to assistance
increase the chances of following in achieving a aim.
Writing a career plan is a technique to transform your
expectations and imaginings into practical, actionable

tasks that will make them a reality. A objective is clear as a
precise objective with a quantifiable outcome that is
attainable, significant, and bound to time. The SMART
acronym should assistance you remember the best way to

frame up your areas.
There are patterns of usual career goals. First of all we have
to growth professional understanding and training. Whether
enchanting a university class, a workshop presented by an
employer, receiving a certification, or other, this is a
common objective. It can be valuable both if you are
looking for work, or are at present employed. Increase
earnings. Being underpaid often detracts from inspiration
and presentation. Making variations to earn additional
growths interest for greatest jobs, and inspires a job search.
Expand low-functioning work procedures or relations. This
aim area can make the everyday work experience more
encouraging and satisfying. Have new understandings.
Whether volunteering in your public or at work, joining a
professional association to come across novel persons in
your arena, or familiarizing yourself to people you never
conversation with, novel capabilities fuel attention in your
career. Accomplish a management character. Numerous
people's impression their final objective is to principal in
their organization or career. Founding the stages to
accomplish a leadership part makes it potential. Prevalent
abbreviations can assistance you write actual aims. Attempt
the SMART classification for your career goal. Specific —
Objectives should be precise. For instance, you may need to
be a provincial sales manager at your business, which is
extra precise than saying "I want a promotion."
To get in progress, think through the five W's:

* Who — Consider who wants to be elaborate to accomplish

the objective.
* What — Think about precisely what you are trying to
achieve and don't be troubled to get very comprehensive.

* When — You'll get more exact about this query under
the "time-bound" unit of describing S.M.A.R.T. goals, but
you should at least fix a period.

* Where — This question may not continuously put on,
particularly if you're setting personal aims, nevertheless if
there's a place or applicable occasion, recognize it here.
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* Which — Agree any associated problems or requirements.
This invitation can be beneficial in defining if your part is
demonstrative. For example, if the goal is to open a baking
industry, but you've not ever baked whatever previously,
that might be a difficulty. As significance, you may
progress the fundamentals of the aim to be "Learn how to
bake in order to open a baking business."

Measurable — Can you definite whether you have moved
your objective? Saying you requirement to development
your income is not a measurable purpose, however saying
you essential to development your revenue by 25% is
measurable subsequently you can control your

achievement originated on that

number. Inaugurate standards for defining expansion on
each aim you secure. Appeal yourself: "How will I know
when my goal is accomplished?" When you measure your
goals, you stay on trial and are that much more possible to
see your growth and reach your goal timelines—you also
actually appreciative the momentum that keeps you going!
Achievable — Is the objective correct? While determined
to be CEO of a main corporation is a valuable goal, if you
think you can realize that in five years initial from an entry-
level location, you may essential to rethink it.

Relevant — To be applicable, an aim has to make sense
within the background of other proceedings. For example,
is your need to follow enlightening goals valuable
considering the cost of college, your present financial
responsibilities, routine, and other obligations? Maybe a
year or two would be a superior time. Your aim shouldn't
be somewhat that is standup on its own. Think about how
this aim relates to your corporation's areas or to your
individual or expert goals. How is it aggressive you, or
your company, forward? How does it tie in with your short
and long-term goals? If your goal isn't applicable to other
goals you have, it might be problematic to dedicate the
time and energy wanted to see it through. Your goal can be
self-improving, but just make sure that you can actually
make considerable progress. If you're setting aims but not
reaching them, you may necessity to scale back.
Time-bound — You do not have an aim until you put a target
on it. By what date do you suppose to accomplish your
aim. Every goal should have a time frame. Without one,
you have no sense of determination to complete your aim.
If you need to misplace 10 pounds, when do you need to

miss them by? "Someday" won't work. But if you anchor
your goal within a timeframe—"I want to lose 10 pounds by
May 1st"—then you've fixed your insensible mind into
signal to initiate working on the aim before the time limit
you've allocated. Information to accomplish your aim

» Write down your career aim and the various stages to get
there. This will benefit you recall and accomplish every

stage.

-g Give yourselfa date to complete your set goals and note
down the exact date when you actually complete every
single step.

* Enchanting periods toward objectives is hard work.
Consider of slight recompenses to give yourself when you
thorough any period.

* Have a goal line companion. Catch somebody to
assistance you can stick to your plan: a colleague, co-
worker, a job coach, or somebody besides. Converse your
objectives, and check in with them when you complete
stages. [f possible, do the equivalent for your companion!

Working in the direction of aims that are established on your
visions can be a encouragement, support method. You'll feel
a sense of path in your life, as if you're lastly flattering the
person you were intended to be. When it arises to making
modification, nobody's more dominant than a vision with
certain objectives committed to it.
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SUPPORTING THE YOUTH TO BE INSPIRED
THROUGH COMMERCIALIZATION.

s per the United Nations Department of

Economics & Social Affairs (UN DESA), at

present, there are 1.2 billion young people aged
15-24 years, accounting 10% of the global population.
Therefore, the sustainable development goals have been
declared in a way that the young people get empowered
through the achievement of gender equality, good health,
combating poverty & hunger & taking actions on
environmental issues & climatic changes as per the World
Youth Report on "Youth & the 2030 Agenda for
Sustainable Development", prepared by the UN DESA.

Being young is a stage of life where anything is possible &
much can be achieved. As aresult, it implies that youth is a
period of instability, change, uncertainty & constantly
search for a purpose. The youngsters want to change the
world & establish their own innovative ideas & values.
They can change the society for better of the necessary
supportis available.

Yet today, around 500 million young people in the
developing countries are un- or under employed.
Additionally, the young people in the country are facing
several issues such as being unable to access to the
financial assistance, being unable to increase the quality
of their lives & being unable to acquire the required skills
to be succeeded in the world of work & for which
"Economic Youth Empowerment" can be practiced as an

flgf(e)% gret%o%ake the youth economically empowered, it's

essential to ensure that the young people have the
knowledge & skills to be succeeded in life. As per the
International Labor Organization (ILO),one of the major
reasons for the youth unemployment is that, many
qualified adolescents have the "technical skills" or
appropriate academic qualification for a job, but they are
lacking of the soft skills which are necessary to convert
knowledge into profession.Therefore,it's required policy
in practice which is targeted at ensuring the youngsters
have the opportunities to learn the skills & get the

qualifications that are required to become
successful in the world of work.

In addition to that, the youngers who are
unemployed can be enriched with the
entrepreneurial skills from which they will be able
to build up their future by their own. These
entrepreneurial skills acquired by the youth pave
the way to the youth to come up with new &
innovative solutions for the people's requirements
& it can be considered as a contribution to the
Gross Domestic Product (GDP) through the
increase in the products & the production capacity.
As an imitative to the start -up businesses by the
adolescents new technology can be introduced
whereby the operational efficiency of the
production process can be improved. In fact, such
technology should be accessible & affordable to
the youngsters & it should be compatible with the
existing context within which the young
entrepreneurs are engaging in their businesses. As
a facilitator for the entrepreneurial skills
conducting proper training programs for the youth
enables to the young entrepreneurs to access to the
new knowledge related to that field & to build up
the self-confidence in carrying out the business that
they have commenced. Through these training
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sessions, these young entrepreneurs would obtain the
information about the markets, micro-financing facilities,
technical assistance & advisory supports. The final
outcome of these actions would be the self-sustaining
individuals & the youth owned business enterprises.

As a solution for one of the major issues encountered by
the graduated young crowd, the mismatch between the
competencies acquired by them & the expectations of the
employers in the job market, the young graduates can be
inculcated with the pre-employment competencies
succeed in the job market, the youngsters need socio-
emotional life skills & information. The acquisition of the
pre-employment competencies enables the youth to build
the self-confidence, leadership & communication skills &
helps youth to access the information of basic rights,
career counselling, financial education, sexual,
reproductive & health rights. These pre-employment
competencies help youngsters not only to get jobs, but
also to make their day-today lives a success.

Apart from that, the youth of the country can be given
access to the resources out of which they can start-up their
businesses & to develop the existing business. Most
importantly, young women & men should be given access
to financial market including financial literacy & the
development of savings culture through savings groups &
clubs. Under this micro-financing facility which is one of
the types of financial services targeted at individuals &
small businesses who lack access to conventional banking
& related services can be considered as a tool for this.
Micro-financing services are designed to be more
affordable to poor & socially marginalized people to help
them to become self-sufficient & most probably the
youngsters will be able to access to these micro-financing
facilities easily compared to high-end banking facilities.
Relationship based baking for individual entrepreneurs &
small businesses & group based models where several
entrepreneurs come together to apply for loans & other
services as a group can be used as modes of giving the
young entrepreneurs access to the micro-finance.
Also,overtime micro-finance has emerged as a large
movement which provides access to a wide range of
affordable, high quality finance products & services
including not just credit but also saving, insurance,
payment services & fund transfers. Proponents of micro-

finance claim that such access will help economically
backward youngsters to come out from poverty. Micro-
finance is a way to promote economic development,
employment & growth through the support of micro-
entrepreneurs & small businesses & it can be seen as a way
for poor youngsters to manage their finances more
effectively & take the advantages of economic opportunities
while managing the risk.

It's policy makers' duty to develop the national policies in a
way that the backbone of the country, the youth get
empowered & enlighten. As an initiative, the policy makers
can come up with the policies relate to strong knowledge
sharing process. If the country can focus on the industrial
sector knowledge sharing programs with an advanced
methodology with the intention of making the youth
empowered & engaged that would be better, they can be
inculcated on how to apply the knowledge into practice. If
private & government sector educational systems can
integrate to design an approach aiming to reduce the lack of
knowledge in economic activities, & if the education can
improve their knowledge of specialized economic activities
in these areas, youth involvement would improve. If the
authorities can make arrangements to offer vocational
programmers at the village level or at close proximity, it
would increase rural adolescents' participation in such
programs. For youngsters in urban ares, effective
communication & information sharing is more important.
Use of modern technology (mobile phones) & social media
would give more effective results in information sharing
withregard to empowerment.

Thus, it's clear that in empowering the youth economically,
the government including the policy formulating bodies are
required to play a part & parcel role. They are the parties
who lies the foundation on which the youngsters of the
country can grow up. However, empowering the youth of
the nation is not something solely done by the government.
The youngsters are required to embrace the privileges given
by the government & they are the parties who are capable of
driving their future & the economy of the country to the
forward.

H.R.A.Sanuri Vindula

Third Year

Department of Public Administration
University of Sri Jayewardenepura
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Youth Empowerment and National Development

What is youth? There's no exact
definition for this word. Generally, we
define youth as young people who are
between adolescence and maturity.
They are the spirit of the society.
Being young is about more than the
age. It can be a rollercoaster of
emotions with an unstable sense of
self-esteem, insecurity and loneliness.
As youth, they search for love and
belongingness. They also feel
themselves unique, different and
special. Everything comes in brighter
colors, but maybe more contrasting
colors during this period of life.

Everyone has resources, skills,
personality as well as experience but
being youth makes it more productive
because of having creativity, energy,
impatience and guts. Even though
being young feels so good, they still
have to face lots of burdens. Those can
come in many ways, economically,
socially, politically and naturally.
Nowadays, they are in need of mental
satisfaction over everything, because
they don't get what they deserve easily.
So we should take advantage of the
youth by empowering them towards
the future.

Youth empowerment is a process
where children and young people are
motivated to take care of their lives.
Empowered youth stands the chance
of succeeding in the society unlike
those who lack such opportunity.
Support is very important as it
beautifies the youth. Youth
empowerment can contribute to
employment creation, sustainable
development and educational
promotion, growth in moral life,
corruption reduction and agricultural
expansion. In present, this concept has
been a broad topic which is important
for the society. Malala Yousafzai,
Emma Gonzalez and Alexandra Scott

are some global examples for the
empowered youth who has served
their strength to the community.
The youth empowerment itself
carries several categories. They are
social, economic, political, cultural
and psychological. Let's see how
some of those effect on the national
development.

Social empowerment is developing
a sense of self confidence and
leadership over the society. It
guides the youth to work
individually and collectively.
Personalized social support,
counseling and educating the youth
on special areas makes the social
empowerment. For instance,
launching of "Upadeshana" and
"Sandamadala" books by the
Ministry of Social Empowerment,
can be considered as a contribution
for this process. We can have future
leaders who have great
personalities who also can be the
masters in decision making. Social
empowerment will develop
friendships and community
services to make a better nation.

When we consider about economic
empowerment, it presents the
ability to make and act on decisions
that controls and allocates financial
resources. Empowering poor youth
to work to protect their lives,
teaching entrepreneur skills and to
take the advantage of the labor of
drop outs and who don't have
resources to have education, will
develop the economy. Through this,
the youth get motivated to work and
earn. Specially, female youth are
encouraged to work and learn from
the society rather than being a
housewife. We can get
contributions from young graduates
through their skills and knowledge.

Economic empowerment hopes to
create young

entrepreneurs, earn a high revenue
and to maintain an experienced staff.
As a growing economy, youth should
be involved in the workforce,
especially for the service sector.

Psychological empowerment can be
defined as a spiritual motivation
which gives a self-control in relation
to one's work and active participation
to one's role. This can be achieved
though self-motivation, competency
and understanding. Youth need to
work according to a time frame, in a
certain manner. It will make the youth
think ahead and work effectively,
wherever they go. Cognition and
mediation ill help for this process.
Youth should try to control
themselves if there's a need for the
development of the country. Through
psychology empowerment, the youth
should be stress free and alcohol free
humans. Personal and job satisfaction
are what the youth in present world
needs, which helps to make
productive youth who are optimistic.

Young people lead change and
innovation and many have the spirit,
they just need some space to work
things out. They should be
encouraged to use their passions for
good. The society should let them
learn to succeed though failure. The
youth should be able to raise their
voices up. The society truly needs to
listen to them and give them chance to
develop their skills and let them
bloom as flowers. Society needs to
believe the power of the youth, in aim
to create a strong society.

Sandali Uththara Pannilage

First Year

Department of Public Administration
University of Sri Jayawardhenepura
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AN INTERVIEW WITH A WOMEN EMPOWERER
MRS. SAMADANIE KIRITWANDENIYA

01. How would you describe about
yourself?

Women, mother someone who likes to
address the gaps in structure to enable
more people to be happy.

02. How about your school life and
educational life?

I went to four schools. Started with
Museus, Kegalle St. Josheps and Kandy
high school for A/Ls and went to school
in Australia also. Then I entered
Peradeniya University for my basic
degree in sociology and I went to
Canada for my Masters.

03. How was the journey of building
your career?

Actually, I never built a career and did
not select the bank. I ended up working
in a bank because I wanted to do
development work. When [ was in
school I had different career dreams. |
wanted to be a journalist. Then [ wanted
to go to diplomatic service. So, I studied
French. Thinking that I will specialize
in French and go to foreign diplomacy
service. Then I started working with

people because I was helping
foreigners who came to study Sanasa
movement as a translator. So I got
interested in professionally studying
people and development work. So,
my career path change. So, went to
Peradeniya University to study
sociology because I wanted to work
with people. That's the interested area.
So I worked with other organizations.
I got a job offer in Peradeniya
University, but I chose to work in
NGO. When my second child was
born I stopped my work and stayed at
home and decided to be a mother until
they are above ten years old. There
was a job opportunity at Sanasa
Campus, they were looking for
programme director. So I thought that
it is difficult at that time Sanasa to
recruit people at a higher salary and [
thought that I can do something
creative. But my father didn't like that.
But I somehow convinced him. In
tsunami time I headed the separate
level of the bank. So, I made decisions
related to high financial figures. Then
I was invited to the corporate
management of Sanasa. When my

father got retired I was in the corporate
board. Because at the beginning they
wanted to continue Kiriwandeniya
name in the board. So, I got elected
three times in the board and this is my
last time.

"In short, I never built a career. But
if you really looked at what I have
done so far, I wanted to be with the
people or support to people. That is
how I built my career. Objective is
not to go in different levels in my
career but to do bigger things."

04. As the chairperson of Sanasa

development bank, how Sanasa has
empowered youth in Sri Lanka?

I cannot tell you with exact figures, but
when Sanasa started 40 years ago what
it did was changing the complercty old
male run organization into a young
inclusive organization. When my
father started Sanasa he was young. At
that time what they did was changing
that structure into more youth friendly,
women friendly and diversity friendly
organization in villages. They opened
membership policy. So, that time a new
generation who were young and who
wanted to change how they lived,
joined Sanasa. Sanasa has introduced
the youth committee. So, the
responsibility of the youth committee
was doing activities related to youth
and promote more youth membership.

In addition to the board members in the
corporative committee there are so
many sub committees where youth can
learn about the corporative system and
learn about how to run societies. In the
structure itself, there is an opportunity
for young people if they are interested
to join. In addition to that in the bank
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and insurance company we have about
nearly 2500 people who have got
direct employment in Sanasa. In
addition to that in village societies we
have got 8000 registered societies. In
each society there are at least two
young people. So, basically there are
60-20000 direct employment in
Sanasa.

"In addition to that we have given
many loans to start self-employment
to promote youth entrepreneurship

and we have done a lot of youth

entrepreneurship training
programmes with organization like
NEDA, small industries department
and other private sector
organizations to support youth
businesses and empowerment
programmes."

Then in the bank we have a special
youth product that we have launched
which shows the product in the
banking industry for first time that was
launch for the informal sector youth.
Because most of the youth products
they are mostly catering to youth who
are interesting to going abroad with a
DDA or to do their MBA or to buy a car
that want to all these modern urban
youth lifestyle is what is being
addressed by youth products but when
we launched Jawaya we were
basically addressing the informal
sector youth who cannot get the loans
from the bank who has no record with
the bank therefore banks do not trust
them. So, Jawaya helps to build the
relationship with a bank. It's an
investment plan to your dream. Now
through the Jawaya product, we have
been able to go for many young people
who have not considered to become
customers of banks have opened
accounts and have started savings we
have started lending to them. We can
do lot of with youth more but as the

chairperson [ am not satisfied that we
have exhausted the efforts we can do
lot with the bank and Sanasa
Campus which is also looking in to
developing different kind of
academic who is more citizen
conscious. I think with a bank and
with a university Sanasa can do
more. At the moment we have done
quite a lot, but I would say that we
can do more because youth
unleashing the youth potential in this
country is something very critical
that everyone has to do. We are in the
process.

05. How Sanasa Campus has
contributed to youth
empowerment?

Sanasa campus currently we have
higher education license. But
previously for the last 20 years
Sanasa campus has been highly
involved in educating village youth
about banking, development,
participatory work, financial
literacy. Then we have trained
female young people. We have
conducted green campus,
personality development camps. We
have worked with organizations to
address some of the issues like
alcohol addiction in villages. We
have worked with youth centre
Maharagama. So, there are many
activities that we have done. We are
primarily a banking

institute. But Sanasa is more than a
bank. Most of the Sanasa societies
are beyond banking. We also have
annual literature days in Sanasa
campus and many competitions. So,
there we have comprehensively
helped to balance personality
developmentin Sri Lanka.

06. What is your perspective on
young women in Sri Lanka?

In present young women are the
leaders in Sri Lanka. Young women are
ready to take leadership, but the
structure is headed by very old men.
Challenge is to ensure that structure
give opportunity for this bubbling
energy before they leave the country.
Unlike many other countries in Asia in
Sri Lanka young women are benefited
from the liberal structure we have. In
present also Sri Lanka believe that
girls are gifts still take care of them.
Girls are taking lot of challenges.
Somehow, they go through. With the
technology advancements girls are
aware how other women balance these
things and how they cope. There are
coping mechanisms that are opening.
Therefore, more women take risks
without hesitance. But our structures
are still so intimidating. Not allowing
that kind of people to come because of
the seats and positions are designed for
men not because of discriminatory but
because previous men were sitting
these places. Therefore, these things
have become knowns. So, there is a big
challenge, but I think young women
are ready.

07. Do you think that Sri Lankan
women are adequately get
empowered?

Adequately empowered is a very
subjective question. Adequacy is
determined by what you want in your
life and what skills you need to get
what you want in your life. I think
young women should first figure out
what they want to do. Whatever the
task you want to do in your life you
need to know what you want. That will
make you happy in your life and then
start collecting skills for that.
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How other people do that. Be opened
rather than trying to imitate someone
else. Find where your limitations are and
push the limitations. So, that you can
open modes. Adequacy is something
what you want to do. So, empowering
begins there.

08. What are the barriers for the

empowerment of youth women in Sri
Lanka?

Structures are very much adequate.
Youth want instant connectivity and they
would like to see results very soon, but
the structures are very slow. And other
barrier is youth think they are
philosophically and experience wise
also better than the adults. In that sense
there is a techno driven arrogance in
youth also.so, that itself become a
barrier. Because after some time we need
to know the fundamentals of issues and
need to have some patient. So, lack of
patient makes a barrier. It's a two-way
process. Another barrier is rural youth
not keep face with challenges in the
urban structure. Therefore, there is a
large set of young people that are getting
1solated from the structure. So, the lack
information connectivity restricts young
business in informal sector. Them to be
fully involved in the processers. Those
are some of the barriers. Most of the
youth believe that this country does not
have any hope for them.

09. What do you suggest to
overcoming these barriers?

Show a future for youth to show what
this country in terms of recourses,
importance in the global world and we
should be thinking about that future here
in Sri Lanka to show long term purpose
to young. And we need to be globally
competitive like Japanese and Korean
by empowering young people to get
more skills.

10. What are the organizational
future plans for women
empowerment?

We have upgraded our Uththamavi
product .we have a very solid
comprehensive package. It's just not a
long product for saving product. It's a
long term relationship package that
we have called uththamavi. But in
addition to that Sanasa has company
to main stream gender. Which is
called uththamavi. That company is
engaged to addressing young women
who are earning money to plan there
aging. So that, when they go old they
are not going to be any sick, sad,
depressed instead they will be happy
solid, strong. They can looked back
and be happy with what they have
contributed to the community. So, for
that we have a programme called
graceful old age which is age
managent programme are doing
counselling programme to establish
peer counselling for women. So every
village there are women who are at
home very sad with lot of problem but
they do not know where to go and talk
about these. They got counselling
have self selected women who are
training for conducting peer
counselling. Then we have started a
programme with young women who
are ready to become mothers. Talking
about how to make younger women
to ready to take that role. Most of the
people think that it is an event in life.
Mother is a responsible role. We have
started a program to help first time
others. Training them, educating
them. We also have an adolescent
sexual educational programme and
then we have SME support
programmes conducting through the
Uththamavi Company. Sanasa
development bank is also go with
Uththamavi Company to support
these women.

11. What is your message for the
young women empowerment?

"Young female is the most important
person. When you look at the earth
community. Because the power
either making the world or breaking
the world."

She is the only person who can
becomea mother. Who can actually
give birth and in addition to that, she
also is a full citizen. So rather than
putting your self in a lower position , I
think that female should treat these two
bundles as two completely separate
most enriching path in life.But a young
female needs to know what she wants
to do in these paths. Whether she wants
to have many children, what type of
children, creative children whatever
like. She has to have a dream with these
two parts and then balancing these
parts is going to be a hell of a problem.
Because when you walk in a one path
another path demands other things.
You have to know that before you
begin. If you think that it is a very
peaceful journey and there is no
balancing then you are going to be very
depressed. Butif you know that there is
a balancing journey every steps you
have to balance. Otherwise you are not
going to be feeling whole. Because
always there are two types of
contradictory demands. But if you
balance it and come to an end point it is
very fulfilling conclusion. You will
definitely become a successful woman.
This is what I say to any woman. You
need to know what you want in your
life. Just because of you know, others
are not going to make a path for you. If
you don't know your path you going to
be lost. Therefore, first figure out what
you want to be and keep adjustments to
your destination. One day you will
arrive eventually if ithave your mind.

Note : Manohari Abeysekara
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The Short Movie Competition

With an intention of uplifting hidden talents of all
the undergraduates in the university, the
Association of Public Administration moves the
first step towards a cinematic experience in the
history of Faculty of Management Studies and
Commerce in line with the annual Classic
magazine launch. This short movie competition
was open to apply all the undergraduates of the
university and the preliminary stage of the
competition was held under the scrutiny of
distinguished panel of judges. An award winning
actress Mrs. Kaushalya Fernando, a competent
music composer Mr. ChinthakaJayakody and a
senior lecturer of Faculty of languages, cultural
studies and performing arts of University of Sri
Jayewardenepura Mr.
MudithaRuwanArumawadu hosted he judge
panel in order to select the best short movie, best
actor, best actress, best director and the best
editor. All the participants will be awarded a
certificate of appreciation while all the winners
will be rewarded with cash prizes and some other
tokens.
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Necessity of Encouraging to Uphold the Responsibilities of Youth

When we talk about youth empowerment we have to
know the meaning of this terms. Therefore what is mean by
youth? Youth is the time period between the childhood to the
adulthood. The national policy defines youth as any person
between the ages of 14 and 35 years. Authority or power
given to someone to do something is simply referred as
empowerment.

Youth empowerment is a process where the young ones
encourage to take the full responsibility of their lives. Youth
empowerment aims to improve the quality of life and
specially to create a healthier and quality life for the under
privileged youth. Youth empowerment is different from
youth development because development is centered on
developing individuals, while empowerment is focused on
creating greater community change relies on the
development of individual capacity.

There are many programs conduct all around the world for
the purpose of youth empowerment. As mentioned earlier
these programs helps to improve the life standards of the
youth as well as some other important objectives which
benefits the youth.

Poverty alleviation is one among those objective which aims
to empower the poor youth. There are also empowerment
movements that use the social action model, aiming for
disadvantaged people to become empowered, organized, and
educated so that they may create change. These programs
advocate for constructive confrontations to enhance the
social power of people who are considered disadvantaged.
Another model is the 5C's model that focuses on emphasizing
competence, confidence, connection, character and caring.
Youth adult partnership are another type of empowerment
method used around the world. This method has been defined
as a developmental process and a community practice. The
partnership involves people of different ages working
together on community issues over a period of time. The
method emphasizes reciprocity among adults and youth with
a focus on shared decision making and reflective learning.
The concept of shared control is key for empowering youth.

Youth empowerment referred as a gateway to inter-
generational equity, civic engagement and democracy
building. Many national and international institutions
conduct these youth empowerment programs. These are
focused on youth-led media, youth council, youth activism,
youth involved in decision making.

The United States as well as several major European,
African, South American (Peru), and Australian political

parties have statements supporting youth empowerment. Youth
empowerment is also a central tenet of the United Nations
convention on the rights of the child, which many countries in
the world have signed into law.

When youth participate in established empowerment programs
they see a variety of benefits. The practices of youth
involvement and empowerment become embedded within the
organizational culture and the community culture. Adults and
organizations also benefit from empowerment programs. The
both become more communicable and responsive to youth in
the community, which leads to program improvements as well
as increased participation from youth.

Youth empowerment can help to reduce the rate of poverty to a
significant level and can help youth to understand the
importance of education that leads to social improvement of
the country. With the inculcation of youth empowerment, the
youth can reject the status quo and pave a path for a better
future as well as it ensures that youth has the necessary skill to
sustain a livelihood, preventing him to adopt the path of crime.

One of the keys to empowering the youth is with skill
development. When a youth is equipped with essential skills,
he can utilize them to feed, assist others, and even invest for
future use, aiding the nation economically. This will in-turn
contribute to the increase in employability and add to the GDP
of the nation. When a youth is empowered, he understands the
importance of education and helps uplift the sector, integral for
a developing nation such as India. Such empowered youth can
donate educational facilities to primary, secondary and even to
tertiary institutions. Today, India lacks the proper
infrastructure for education, which can easily be brought into
existence only through empowerment.

Today, the youth is claiming his right to a decent living by
willing to take risks, which helps in the development of
leadership skills. Starting from Martin Luther King to Justin
Trudeau, visionary leaders are noted to have taken risks from a
tender age. In other words, to build a better tomorrow, we need
to nurture the saplings of today. Hence, a radical government,
which is pro-people, comes from harnessing bright minds
capable of taking the nation into a brighter future.

Presently, a lot has been spent in the name of fighting crime
without understanding that crime affects the youth in an
intrinsic level. It is easy for a young impressionable mind to get
waylaid and get entrapped in anti-social activities because he
was not empowered morally, academically as well as
financially. There are serious social and economic
consequences associated with not addressing the youth who is
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at the risk of negative circumstances — not only for the youth
himself and his family, but also for the society at large.
Empowerment enables a young mind to differentiate the
wrong from the right, denouncing the path of injustice for a
respectable living.

In today's day and age, young minds should have access to
resources to transform their consciousness through their
beliefs, values, and attitudes. Then only can we believe in
making our nation "shine", even in times of adversity.

Empowering youth is very important for the development of
a country. A better youth can contributes for several sectors
of'a country for its betterment. The decision making, creative
thinking and logical thinking as well as positive attitudes etc.
of youth are very essential for developing country like Sri
Lanka. Their capability to resolve problems creatively and to
face obstacles efficiently and accurately help for the full
community's improvement.

By providing a good education from the childhood can
present a better young people to the society. They should
have the knowledge regarding the subjects as well as the
knowledge about life. It's necessary to be balance with
knowledge about everything. In today world, in schools it is
necessary to be participated in extra-curricular activity. It is
very important step taken by the government because the
school is a major place where the well-built and well
balanced young ones are present to the society. Schools as
well as the high schools encourage these youngsters to live
their life independently , allow them to follow their passion
as well as provide freedom for

own decision making. I think that the schools and higher
educational institutions provide a suitable platform for the
youth empowerment.Another very important purpose of
youth empowerment which is the youth take the full
responsibility over their selves and over their every actions.
It is very crucial to recognize own duties and responsibilities
that has to be fulfilled for the well-being of the own self as
well as the betterment of the entire community.

The youth empowerment is very essential in today's world.
There are many non-profitable national and international
organizations are formed all around the world to conduct the
youth empowerment programs. There are many advantages
that one can get these programs as mentioned above. The
objectives of the youth empowering programs are also
important for personal development and country's
improvement. So as discussed above youth empowerment is
very important to build a very good, capable, skillful and
responsible young generation for a better future.

Tharushi Wijesooriya.
Gothami Balika Vidyalaya
Colombo 10
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Let to Emerge Your Hidden Entrepreneur as the Best Way
of Youth Empowerment

How to define youth?

As an approach to the topic it is important to understand
who are the youth? Or what is the definition of youth? For
statistical purpose, United Nations defines those persons
between the ages of 15 and 24 as youth. In order to
calculate global youth unemployment International
Labour Organization stated that, the term "youth" covers
persons aged 15 to 24 years and "adult" refers to persons
aged 25 years and over. According to the labour code of Sri
Lanka, it is prohibit the employment of children under the
age of 14 years. Furthermore, young workers between 16-
18 years only allowed working in accordance with the
provisions of Employment of Women, Young and
Children Act conditions in terms of working environment,
nature of the work and working hours per day and week.

Working Age Population: All persons of age 15 years and
above are considered to be in the working age population
(Labour Force Survey Annual Report-2017, Census and
Statistics Department of Sri Lanka). In general, a person
who gets a job at the age 25 years he/she can contribute to
the country maximum 30 to 35 years until he/she gets 55 or
60 years the age at which a person starts his/her retirement.
Then this is a long journey. According to above formal
definitions and time period of working, it can be generally
stated that a person between the ages of 18 and 55 years has
the capability to contribute to the wellbeing of themselves
and rendering to the country development as well.

Youth Unemploymentin Sri Lanka

It is crucial to examine statistics pertaining to the status of
employment and unemployment in Sri Lanka in order to
build the discussion more successively. Labour Force is
composed of currently economically active population 15
years of age and over, which is 8,566,686 in Sri Lanka
2017. Labour force participation rate is defined as the
percentage of the currently "economically active
population" or the "labour force" to the total working age
population, which is 54.1 in 2017 as depicts in the
following Tablel.

Table 1:
Employment and Unemployment in Sri Lanka - 2017
Year | Estimated | Labour LF Employed | Unemployed | Employment
Household | Force | Participation | population | population Rate
Population (LF) Rate
(15 year &
over)
2017 | 15,843,735 | 8,566,686 54.1 8,208,179 | 358,507 95.8

Source: Labour Force Survey Annual Report-2017, Census
and Statistics Department of Sri Lanka.

Among the total unemployment rate of 4.2 percentage, the
highest unemployment rate is emphasised from educated
group, G.C.E. (A/L) & above which is accounted as 8.1
percent. Total number of unemployed graduate was 34,316
in2017.

Furthermore the Table 2 shows the youth unemployment, it
is the percentage of the unemployed population in the age
group 15 — 24 years to the currently "economically active
population" or "labour force" in the age group of 15 — 24
years. The youth unemployment rate is 18.5 percent in
2017. When analysing the youth unemployment based on
educational group, the highest rate is reported as 29.1
percent among the educated group whichis G.C.E. (A/L) &
above. The Labour Force Survey Annual Report-2017
mentioned that the reason may be the new youth batches
who are entering to labour force after completing their
higher education. Another key indicator of the labour
market highlighted by ILO is youth-to-adult
unemployment rate which notifies to which extent the
unemployment problem is youth specified problem
contrast to general problem. The ratio is always above (01)
one, hence this shows that youth unemployment is
significantly higher than adult unemployment.

The total youth population is about 3 millions in Sri Lanka
according to the 2017 census and statistics survey in 2017.
Youth unemployment to the total population youth
population is 6.1 3 percent in 2017 and the highest
proportion of youth unemployment to youth population,
13.7 percent is shown among educated youth groups;
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G.C.E. (A/L) & Above.When concern the entire statics
mentioned above it could realize that Sri Lanka is severely
facing youth unemployment issue which necessitates an
urgent policy recommendation and implementation.

Table 2: Youth unemployment in Sri Lanka

Year Unemployment Rate
Youth Unemployment Youth-to-adult-
Rate Unemployment
2013 44 19.2 8.4
2014 43 203 9.0
2015 47 20.8 8.2
2016 44 21.6 9.9
2017 42 18.5 79

Despite the above mentioned different educational groups,
this article purposes to address the entire youth
unemployment as a whole in order to motivate them to be
empowered by themselves without merely looking at
external support and to think about themselves as their own
leaders.

Shifting youth preference from white collar jobs to blue
collar

The word 'Youth' has a novelty and energy itself such as if
you learn well you can definitely know how to earn as well
because the word 'Learn' has 'Earn' itself. At a given time
period generally there are four generations in the society,
namely senior generation, current generation, youth
generation and children. Among them the main focuses is to
youth generation in any society hence they are the next
immediate generation to undertake the future of the society.
It is obvious that young generation is the future of any
country. In such situation, if the county faces major threat of
youth unemployment then it is compulsory to envisage an
appropriate remedy to cease the delay to undertaking the
future by young generation.

One of the top stories in new lines is the police attack to the
picketing conducted by graduate unemployed people who
request jobs and other benefits from the Government. As
young and energetic generation is it fair request after 13
years of free education at school and four years of higher
education in State universities? But this is not the entire
situation. While a portion of young people are requesting
jobs from the government the other portion is working in
private sector, government sector, self- employment or join
their own family businesses. Prior to 1970s Sri Lanka had an
agricultural based economy, most of the young people
engaged with agricultural activities. But it continued to shift
industrial products and services and with the open economy
most of the young people embraced with white collar jobs
rather than blue collar jobs.

But when concerning on the most popular global examples;
one of the entrepreneurial legends in the world, Steve Jobs
started the Apple Incorporation in 1976 after dropping out of
Reed College. His passion and hardworking were realized with
the establishment of Apple 4 Incorporation. Bill Gest dropped
out from the Harvard University but his inner entrepreneurial
skill made him the wealthiest man in the world by cofounding
Microsoft.

In Sri Lanka, recently noted that a school girl, Tharushi
Widushika Rajapaksa, has invented a reusable and
biodegradable lunch box as an alternative solution for
destructive plastic lunch packets. Another entrepreneur has
produced office files by using used cardboard packages (milk
boxes).

On the other hand due to high cost of living some people are not
restricting to only one job, they are engaging with more extra
income sources and part-time jobs. The most trending such
income sources are preparing and selling bakery items and
decorative and modern cakes (with different packages on
customer requirements), photography (maternity and birthday
parties rather than wedding functions), taxi services, on-line
shopping etc. The most significant factor is most of them are
not graduates but come-up with their own skills and talents.

Be empowered by yourself with your own strategy

Think Big, Start small, learn fast and scale fast. This is a very
popular one of the social quotes which was first introduced by
Seth Godin, an American author. You should not want to be
another Steve Jobs or Steve Jobs you should be your own
concept commentator and industrialist. Youth-empowerment
cannot be done by someone else. Let your hidden skills to
introduce your own leader/business men. You must have a
dream as the first requirement of this long journey. Above
mentioned examples are very few success stories which assert
that young generation do not want to wait until they receive
relief from the Government or any other authorities. Big dream
are always unrealized strategies. By a proper plan it can be
make true; in small scale at the initial stage, increase the phase
little bit more and accelerate with a unique strategy to grasp the
competitive advantages.

How to connect Skills of Young Generation into the country
necessitates

Small and medium level entrepreneurships (SME) are the main
source of national economy (contribution to GDP and Export
earnings) in many countries like Singapore, Malaysia, China,
India, Korea, Bangladesh, et cetera. Their contribution to
SMEs is about 79 to 97 percent and contribution to GDPis 50 to
60 percent. Sri Lanka also has such unsung heroes, the
contribution to DGP is about 52 percent and to export earning is
about 20 percent. Instead of merely concentrating on export
income of apparel manufacturing and three traditional crops,
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the country can move forward to manufacture-based
economy to attract more FDIs and contribute to economic
development through entrepreneurial development in the
country.

Although many political rhetoric and policy
recommendations were there, none of them effectively
implemented to develop this sector.

It will be more productive if there is an appropriate way to
connect skills and talents of young generation into the
country necessitates from the school education and higher
studies (Universities and Technical colleges). We have many
agendas and concessionary financial facilities, but is that the
true mean of youth empowerment? Youth empowerment
should be a Safety Rope not Safety Net. The empowerment
mechanism should motivate young generation to introduce
new things and develop it rather than merely surviving with
the given benefits. It will be more effective when the
education system disseminates knowledge pertaining to
business activities, entrepreneurial skills development,
production and quality management rather than merely
providing financial assistance. Knowledge-sharing is needed
which every potential entrepreneur can access (Eg:
University of Sri Jayewardenepura has separate department
of entrepreneurship under the faculty of Management Studies
and Commerce which provide which really conducive to
augmenting entrepreneurial skills among young students).

These initialization will boost the entrepreneurial mind set
and spirit in young people and highly supportive to build
entrepreneurial culture in the society and economy as well.
When one person can come up with commercially viable
entrepreneurial idea it will generate more opportunities to
others as well. This will be an effective answer for youth
unemployment as well as mismatch between job applicants
and job requirement in the competing job market.

On the other hand survival of these entrepreneurs is important
factor to be considered by policy developers. Sri Lanka has
many government organizations to protect and promote
entrepreneurship (Eg: National Enterprise Development
Authority, National Craft Council, National Livestock
Development Board, many awareness programs conducted
by Central Bank of Sri Lanka regional wise, et cetera.). But
still young and new entrepreneurs are struggling to survive in
the market. Effective policy recommendations are sine qua
non to solve this problem. National Export Strategy in Sri
Lanka is aiming to expand the export sector development
trough manufacture- based activities and IT-Based activities.

If proper mechanism is available to link these motivated and
emerging young entrepreneurs with developed and high-tech
based countries through FDIs then country can accomplish
comprehensive development goals rather than mere economic
development.

Even group of young people can invent a proper policy
program to the same problem and initiate it as a way of youth
empowerment. That's the true mean of youth empowerment. It
is 6 obvious that this is not an over-night miracle. It should be a
long term plan with appropriate strategies after careful
investigation of your skills, ability and talent.

So, young people, just call your hidden skills and come-up with
your own business and solutions as policy recommendations
which let the country to take your maximum contribution to the
country development not in conventional way but in an
innovative mode.
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YOUTH ENTREPRENEURSHIP

Youth is the Future of every nation & inheritors of the earth
tomorrow. Therefore, Youth Entrepreneurship is an outcome
of a lot of factors including values, beliefs, attitudes, innate
spirit, inborn leadership, and influence of environment,
family, skills and many more. Some of the classifications
have been arrived at based on the type of business, based on
technology, based on geography, as per Gender, scale of
operations etc. Business entrepreneurship which is one of the
significant and dominant categories can be further sub
divided into Business, Industrial, Corporate, Agriculture,
Retail, Service and Social Entrepreneurs. In today world
there are so a lot of institutes and organizations which are
concerned in entrepreneurship expansion activities and there
are citizens who join these programmers' as a stepping stone
to be converted into capitalist.

When a country has a healthy youth population, you will find
the country making headway in terms of overall
development and progress. The world today has transited
into a '"Technology Era'. Technology has enabled progress in
all fields and all societies. Technological revolution has
changed the face of lives of people bringing healthcare,
information and connectivity to even the most remote areas
that were hereto isolated. Youth Entrepreneurship in any
society is a sign of progress. Youth entrepreneurship has an
impact on social as well as cultural and economic progress of
the society. Building an environment that promotes
creatively and provides opportunities for entrepreneurship
calls for multi-pronged strategies implementation and
involvement at all levels including Government, industry,
political, as well as educational sectors.Entreneurship is by
definition risky and an entrepreneur is one who takes risk
with either his or her money or money raised from financial
institutions and venture capitalists. Hence, entrepreneurs
must keep in mind the fact that they need to be cautious and

prudent about their ventures as failure means that they must
take the responsibility and unlike employees, who can find
other jobs, the entrepreneurs have to live with bad credit
history which in turn leads to lack of financing from
institutions.

According to the Department of Labor 3% of the Sri Lankan
working population have engaged in a business ownership
which can be considered as an entrepreneurship. In
comparison to other South Asian economies this is very low as
Thailand has nearly 30%. These statistics indicate the status of
young entrepreneurs in the country and the gap in
performance. Millennials in Sri Lanka are addicted to
technology. This addiction needs to be used as a driving force
for innovation in this interconnected world for better economic
development. Digital skills of the youth in Sri Lanka are
emerging with a mix of analytical skills and artificial
intelligence which will change entrepreneurship concepts to a
new era of profit making. The youth are now preparing to face
tomorrow's digital economy and grab the opportunities that
come along with it.

Working towards Youth Entrepreneurship programs can help
to gain many benefits as well as avoid a lot of problems that are
currently staring at the countries and pave way for a better
future and progressive societies world over. A benefit of Youth
Entrepreneurship is the creation of jobs. In an era when
unemployment is an issue of significant proportion, the young
entrepreneurs take the matter in their own hands. Creating jobs
for themselves in the first place, and then for other young
people in their communities is an effective way of tackling this
problem. And also this further helps the youth acquire new
skills and experiences simultaneously improving the ones they
already possess ultimately creating young people capable of
shaping a better future.
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Leadership is not only a born talent but can be acquired
through learning and training too. An ideal entrepreneurial
training and studies should include subjects like
Entrepreneurship Awareness Building Skills,
Entrepreneurial & Personal Empowerment skills, Business
Planning, Business Management as well as Personal
Empowerment skills. There are different types of youth
entrepreneurship. The Innovative Entrepreneurship is called
mavericks that are able to think out of the box, innovative
new methods, processes and create new business
opportunities out of their innovative ideas are known as
Innovative Entrepreneurs. Currently we can name dozens of
Innovative Entrepreneurs in the world. The Imitative
Entrepreneurship is the entrepreneurs in the developing
countries and under developed countries who bring home
tried and tested technologies from the developed world and
establish them in the home country. The Fabian
Entrepreneurship is Youth entrepreneurs who take on the
business from their previous generation and manage to grow
the business without taking any major risk of deviating into
new areas but improving efficiencies, processes and scale of
operations. The Drone Entrepreneurs are the first generation
Entrepreneurs who manage the business handed down to
them and continue to look at running the enterprise smoothly
without taking any risks.

In Sri Lanka there are some Youth Entrepreneurship crisis.
Youth unemployment is a major issue in Sri Lanka in which
many qualified youth have the 'technical skills' or appropriate
academic qualification for a job but lack the soft skills to
convert knowledge into a profession, according to a top ILO
(International Labor Organization) official. In developing
countries like Sri Lanka, more entreprencurs tend to be
motivated by necessity rather than opportunity. While Sri
Lanka has been facing many difficulties with high youth
unemployment for four decades, the interest in
entrepreneurship among the youth remain low, and they have
negative attitudes towards starting their own ventures or
being business owners. Many young entrepreneurs already
face the financial challenges posed by student loans and other
educational costs, resulting in fewer funding opportunities.
Your family members and friends might not understand why
you chose to start a business. They might not share your
passion nor support your ideas. They also might question
your decision not to work as a regular employee. Not
receiving any support from your loved ones can certainly be a
challenge.For a Youth Entrepreneur, starting an own
business can be quite an overwhelming exercise. Though he
or she might have a good business idea or identified
opportunity, the lack of experience and exposure to business
world can level them running around the pillar trying to set
up a business organization and get going.

By introducing entrepreneurship skills early, we can up guard
young children to work with it. Through informal discussions,
ask open-ended questions, work on problem-solving, share
ideas and build on learning experiences together. Teach
children to question, research, and ask for further information.
Ask them to take notice of things in their daily lives. Encourage
children to ask why we do things in a certain way. Teach them
to look at problems and find various solutions. When we make
challenges, it forces us to begin thinking of alternatives. By
taking kids to different places also can develop youth
entrepreneurship. Pay attention to their natural curiosities and
guide them toward those interests. As they grow, you can begin
to see naturally born passions. Introduce money early on and
give them goals and responsibilities for managing their
finances. Show them the importance of saving and investing.
Open a savings or checking account with them. Make
communication a priority as well as a safe place to talk about
ideas, answer questions, and be a sounding board.
Communication is key to divergent thinking, creativity, and
successful entrepreneurship, and the model must start at home.

Personal empowerment and development is necessary for
every individual and most importantly for an entrepreneur.
These skills apply to one's ability to perform in his [her work
area. One needs to have the specific job function or technical
skill to pursue a particular vocation but along with the
functional skill and knowledge it is the personal empowerment
of the individual that helps him succeed in the enterprise. A
Youth entrepreneur is also a leader. Through training he can
develop leadership skills as well as groom oneself and build a
positive image as well as enhance one's self esteem. Personal
development in the areas of self-discipline, time management,
being self-motivated and enthusiast are very essential for a
young entrepreneur who is making his foray into business. All
these skills can be learnt through specific training. A good
leader is assertive and at the same time able to motivate and
encourage the others too.
By cultivating continuous improvement in these areas, we can
give children the confidence to move outside their comfort
zones, provide mental tools for growth, encourage creativity
and support future entrepreneurs. An entrepreneur who is able
to think big for oneselfand for all of his team and take the entire
organization to reach the heights and realize their potential is a
successful individual too. To become a good visionary
entrepreneur, training helps for it helps sharpen his abilities,
build additional skills as well as make him bring out his true
potential too. By doing those things we can build up Youth
Entrepreneurship in Sri Lanka.
S.M.G.Dulanjani Yatigammana
Third year
Department of Public Administration
University of Sri Jayewardenepura
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AN INTERVIEW WITH A YOUNG POLITICIAN
Mr. Theiventhiram Kiritharan

01. Tell us briefly about yourself

I am an Honorable member of Nallur
Pradeshiya Sabha and [ am proud to say
that I am an Alumni member of the
Department of Public Administration. [
am a person who enjoyed the life with
friends and who loved to play cricket.
Until being an adolescent I enjoyed my
life to a greater extent and aftermath
my father passed away. Then I had to
take responsibilities of my life and I
had to manage my studies by my own. |
got selected to the University of Sri
Jayewardenepura after I finished my
advanced levels and I completed the
Public Administration Special Degree
there.

02. How did you enter politics at this
young age?

I did not have any idea on politics and
once I finished my degree I just wanted
to go abroad. I did IELTS also and the
points that I gained were inadequate at
that time. Then I came to my home
town again. When I was passing time at
home I got an opportunity to apply for

local level election taken place in
2018. I did not represent a major party
in Northern Province like TNA. I was
a candidate from a minor party in
Nallur area. Then I won the election.
Although I didn't have an idea on
politics, I chose a different path.

03. What motivated you to enter into
politics?

I'had a desire to enter into politics from
my childhood. But I didn't have any
idea on that. However with the
knowledge I gained through my public
administration degree on public
policies, development studies and all
that I got empowered to enter into
politics. I had an intention of changing
this political system which is
dominated by uneducated, aged
people who keep nourishing their own
lives and families at the cost of
communities' sufferings. These things
motivated me to enter into politics.

04. What is your perspective on Sri
Lankan youth?

Present youth is more energetic and
that energy can be used in better policy
making as well. Most of the educated
youngsters are hesitant to enter into
politics by shrinking their capacity to
serve the country to make this country
a developed one. At the same time
most of the youngsters have utilized
this energy for ineffective things. They
are wasting their younger age for
alcoholism and many more
destructive things. There are certain
reasons behind this unfortunate
situation. Lack of proper education
and lack of proper job can be stated as
some of them. They always try to grab
the attention of the society by doing
something attentive regardless their

consequences. Moreover, some are
wasting their lives by working
accordingly politicians' agendas.
However, all these youngsters should be
encouraged and empowered to serve the
country and to develop this nation
without engaging in illegal an
ineffective things

05. Do you think enough youth
representation in Sri Lankan politics
today?

Sri Lanka is a developing country and it
is different from the developed
countries' scenarios. In Sri Lanka there
is no adequate representation in politics.
There are small numbers of youngsters
in politics as old people are in the
politics limiting the capacity of the
youngsters. There are only 5 or 10
people in the local level also. Present
parliamentarians do not serve people.
They just enjoy their lives with the
privileges they gain through politics.
Also they keep nourishing their families
using public funds. This kind of a
political system is enough and that
should be changed. Youngsters suggest
innovative policies and proposals.
Developed countries are different from
this situation as they have given the
chance to younger generation to enter
into politics and do novel things. Even
Canadian prime minister is also a
youngster who is in the 30-35 age
categories.

"Therefore younger generation
should be given a chance to enter into
politics. Also the youngsters should
enter into politics even through a new
political party and serve the country

using their energy."

However, the youth representation in
the political system is fairly well in
comparison to the past era as nowadays

5 (lassic 2020
Oreel the Art of Public Administration



there is a considerable representation
in the political system though it is not
sufficient. Moreover the youngsters
should be given the freedom to express
their views and ideas within the
political party.

06. As a young politician what is your
contribution towards youth
empowerment?

As a Pradeshiya Sabha member I have
a responsibility to serve people and
fulfill all the needs of the voters who
have appointed me to this position. All
in all, I should provide resources as we
have to improve all the sectors
including agricultural and industrial
sectors in our area. So, presently I am
engaging in those things. After I have
entered into politics one and half years
ago, I had to fund people to do their
cultivations and industries. We had to
raise funds from foreign sources and
we help people in improving their
standard of living. Also, we have to
look after some children's education as
well. There are four children in our area
that we help in education by providing
Rs.3000 per student per month to
continue their education regardless of
financial barriers that limit their
educational continuity. There is a girl
who lost her father during the war
season. She has passed the scholarship
exam. We bought her a bicycle in order
to inspire her to continue her
education. Then she can go to school
and classes without wasting time on the
way. Basically, I am engaging mostly
in encouraging education of the
students in my area.

07. What are the programs
conducted by the government to
empower the youth politically?

I think there is no proper awareness
among the youngsters on politics in
present days. Therefore the

government should conduct some
awareness programs and seminars
should be conducted even at school
levels.
"Youngsters have a bad intention
towards politics and they do not
like to enter into politics with the
level of corruption and illegal
things happening within the
political system nowadays."

Apart from that there are things to be
done as politicians to the society.
Therefore, youngsters should be
empowered to engage in politics by
filling the knowledge gap youth
politics. I suggest that the political
science should be included in the
school level curriculum as well to
initiate the awareness from that
level. With the involvement of
National Youth Council government
is conducting several programs to
empower the youth politically. Youth
parliament is one of them.

08. What are the barriers for
political youth empowerment in
Sri Lanka?

Consistency of older people in the
political system is the major barrier
to empower the youth politically as
the youngsters cannot be given an
opportunity to enter into politics. Old
politicians bound the space for
youngsters and keep nourishing their
own families and their livelihoods
instead of serving people. Apart from
that, some weaknesses among
youngsters have become barriers for
political youth empowerment.
Nowadays, youngsters have
addicted to alcohol and drugs
enormously.

‘At the same time, over usage of
internet, mobile phones and all
other technological dependencies
have distracted the youth generation

from innovative and novel ideas."

The intention of serving people has
vanished from youngsters' minds these
days. They seek for luxurious
lifestyles and they do not tend to enter
into politics and serve people.
Moreover, the deficiencies in the
present political system have made
chance for youngsters to think twice
before enter into politics. According to
my point of view, these are the barriers
for political youth empowerment.

09. As a young politician what is
your advice to youngsters who are
looking forward to entering into
politics in Sri Lanka?

The people who are seeking to enter
into politics should come up with
better educational background and
only educated people can make this
country a better place. In the present
days there are so many uneducated
people in the political system. As a
result of that, the country is being
destructed day by day. Therefore
younger generation should come over
politics by fulfilling all the educational
qualifications to become a politician
and serve people with mastery. Also,
youngsters should improve their skills
through joining youth clubs and some
social works. Then, they will become
more qualified to work with people
and serve people. I consider education
as the most significant thing when
entering into politics. Only educated
youngsters can change the prevailing
system and they are the only ones who
can do novelties in the political
system.

Note : Thilini Madara
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Youth Empowerment and
Environmental Protection

'If you are not part of the solution, you are part of the
problem."’

Martin Luther King

Introduction

The following discussion on "Empowering youth to face
environmental challenges" endeavors to explain how
youth in a society can be empowered to encounter the
environmental challenges faced by the people in the
world. Scholarly views and opinions are used to strongly
express the core idea of the article. Since environmental
protection is a concept which is neglected by the young
generation today. This article gives an emphasis for the
importance of empowering youth to successfully face
environmental challenges and some strategies of which
this can be applied in practice.

Youth

The definition for "Youth" may differ from society to
society and from country to country. The United Nations
General Assembly defines youth of ages between 15 and
24. At the same time the Common Wealth of nations see
youth as people aged between 15 and 29 years. The
National Youth Policy of Sri Lanka defines youth as those
within the age group of 15 -29 taking into consideration
the nature of the transition from dependent child to
independent adult in the Sri Lankan context. The world
youth population is around 1.2 billion (World Population
Data Sheet,2017) and that of Sri Lanka is about 4.4 million
Or 20% of the total population in 2011 (National Youth
policy of Sri Lanka,2014).

Ogamba (2019) opines that Youth are a great
human asset, future leaders and hope for the
advancement of the global economy.

Empowerment

The Cambridge English Dictionary defines the
term "Empowerment" as "the action of
empowering"; "the state of being empowered."
Accordingly, 'to empower' means to give someone
the official authority or the freedom to do
something. Also, as per the Oxford English
Dictionary 'to empower; means to make someone
stronger and more confident, especially in
controlling their life and claiming their rights.
Empowerment gives people more choices when
making decisions in their lives. As stated by
Lincoln et.al.(2002), empowerment is not "power
itself" but is a process by which the latter is only
bestowed to an end or for a purpose. However, the
very often and wide use of the term empowerment
has made its definition blurred (Lausch,2011 Ali
Gill, at.al.,2018).

Youth Empowerment

According to Common Secretariat (2007) youth
empowerment as "creating and supporting the
enabling condition under which young people can
act on their own behalf, and on their own terms,
rather than at the direction of others." The
empowerment of youth assured when they realize
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that there is an enhancement in the abilities of controlling,
influencing or coping with socio-economic conditions in
their life. It covers economic, social, ideological,
educational, technological and political empowerment.
Youth empowerment is the phenomenon when young
people realize that they have or can create choices in life,
are aware of the implications of those choices, make
informed decisions freely, act based on those decisions
and accept responsibility for the consequences of their
actions (Ali Gill, et.al.,2018).

There are six key dimensions of critical youth
empowerment as: (1) a welcoming and safe environment;
(2) meaningful participation and engagement; (3)
equitable power sharing between youth and adults; (4)
engagement in critical reflection on interpersonal and
socio-political process; (5) participation in socio-political
processes to effect change; and (6) integrated individual
and community level empowerment (Jennings et.al.,2006,
Ogamba,2018).

Environmental Challenges in today's world

Environmental issues and browning the earth have
recently become one of the popular headline stories
around the globe. Environmental concern has raised its
among public over the last few decades both globally and
locally due to increasing environmental issues and their
negative impacts on humans. The modern society is in the
guilty of wild exploitation of natural resources, neglecting
the damages of productive activities. Consequently,
environmental protection has become one of the current
and future challenges for humans.

The greatest environmental challenges faced by today's
mankind is the increasing greenhouse effect, leading to
global warming and associated changes in the climate
system. Birth of advanced machines and technical
equipment happen every day exploiting the scarce
resources of our earth. However, the price is demanded for
this in terms of both depletions of nature's resource base
and the degradation of nature's vital life support systems.
It is widely accepted by world nations that Climate
Change is the most pressing environmental challenge for
the present and future.

The impacts of climate change are being felt everywhere
and are having very real consequences on people's lives.

Climate change is disrupting national economies, costing
us dearly today and even more tomorrow. But there is a
growing recognition that affordable, scalable solutions are
available now that will enable us all to leapfrog to cleaner,
more resilient economies."— UN Climate Action Summit
2019.

Many conferences and summits on climate change held
around the world to prove the severity of this issue. This
year the United Nations Climate Change Conference will
begin on 11th November 2019.However, all those attempts
were failed to come up with final solution because the
climate change involves such issues as burden-sharing
between countries with widely differing vulnerability and
adaptability to climate change, as well as choices made by
individuals regarding everywhere consumption and
transportation patterns (Schreiner, et.al.,2005).

Youth Empowerment and Environmental Challenges.

Severity of environmental degradation necessitates an
immediate solution to the issue. Environmental challenges
faced by the people today are the results of social values,
attitudes and behaviors especially those of the younger
generation. Therefore, despite of talking about the
environmental challenges, it is better to start actions to
successfully face them. Empowerment appears to be a
keyword for successful environmental action (Schreiner,
et.al.,2005). Young people are critical stakeholders of the
environment (Dewi & Sawitri,2018) and they are the ones
who will experience the results of what we do now. Not only
that most of the productions which are harmful to nature or
which intensify the greenhouse gas effect are consumed by
youth. For example, nowadays younger generation
consume the perfume sprays which contain
Chlorofluorocarbons (CFC). Therefore, they have a greater
responsibility towards environmental challenges protection
at present and for the future of the earth.

The solution to those environmental challenges should
begin with adjustment on attitudes and behaviors of younger
generation. youth should be empowered to act
independently against environmental damaging actions.

The UN Youth Climate Summit

The United Nations Organization initiates number of
measures to protect the earth from the negative effects of
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climate change. By recognizing the role of youth in facing
environmental challenges the UN organizes Youth
Climate Summit with the global participation of youth. It
helps to pool young activists, innovators, entrepreneurs,
and change-makers who are committed to against fight the
climate change and it is principally action — oriented. This
summit allows equal representation of young leaders from
all walks of life. This year the UN Youth Climate Summit
will take place on 21st September at the United Nations
Headquarters in New York. Following are some other
means for empowering youth to face environmental
challenges.

Youth should be given proper environmental education
through their curriculum at high schools or universities.
As said by Schreiner, et.al. (2005), Climate education for
empowerment involves fostering in young people an
integrated understanding of many aspects (scientific,
ethical, political...) of the climate issue, hopeful visions
for the future and a conviction that it lies in their power to
shape the future. Governments can empower youth to face
the environmental challenges through National Youth
Policies and Programs.

Youth participation in environment protection should be
promoted through various programs and projects by
government. In Sri Lanka, the Ministry of Youth Affairs
and Skill Development in collaboration with National
Youth Service Council can introduce such programs at
larger scale. Youth should be given access to information
which increases awareness among them. Informed
citizens are effective in making decisions and acting on
them.

Youth engagement on actions against environmental
degradation should not be hindered by any means which
may discourage them to meet the challenge. Youth should
be made ethically bound to face environmental challenges
as they are the asset to their society and the future of the
country. A report on youth empowerment stresses that
future generations need to be equipped with the skills such
as innovation, confidence, motivation, commitment,
leadership and energy, to communicate their vision to
others and drive it forward from concept to reality. Hence,
to deal with changing world dynamics, youth must be
equipped with all-encompassing intellectual, moral,
social and relevant skills at earnest (Ali Gill et.al.,2018).

These skills and potentiality can be developed through
school curriculum since they are schooling.

Non — formal education, vocational training, on the-job
training and other educational guidance of its kind should
be advanced as an essential instrument of empowerment
(Arnold & Rick,1991; Ali Gill et.al.,2018). These
instrument raise the bargaining power of the poor and bring
in substantial awareness of their legal and social rights
(Gergis, 1999; Ali Gill et.al.,2018).

Conclusion

Therefore, it is apparent that if properly harnessed, the
youth potential could bring boom in sustainable
development of a country. But nowadays, we can see the
youth is marginalized, overlooked and under-represented in
the policy making process (Ali Gill et.al.,2018). They are
notrecognized enough by the

government and society. The government can successful in
combating climate change and other resulting
environmental challenges if they invest in youth potential in
the country. It requires holistic intervention of the
government with the partnership of other non-
governmental organizations which work for environmental
protection as well as for youth empowerment.
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'"Talk with a flower'

Place where;
Sun keeps revolving around you
Don't fail to smile.....

Place where;
Space not abandoned
Don't fail to ramify....

In a forebidden space;
Either sun revolves or not
To smile till the sun
A little| a mode....

Could struggle for yourself?

1t's the very place where;
You remark your “Blossom”

W.G.I.M.Warakagoda

Second year

Department of Public Administration
University if Sri Jayewardenepura
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Cultural Influence on Youth Empowerment and its Importance

in Shaping the World

e L

Youth empowerment is a process
whereby the young people gain the
knowledge, ability and authority to
make decisions and make changes to
their own lives and the lives of the
people in their communities and this
process is more or less cultural as well
as structural. This concept of youth
empowerment is oriented towards
creating healthier and higher qualities
of life in terms of self-control, decision
making skills, a moral system of belief
and pro social connectedness for the
people who are under privileged or for
the youth at risk. In the true sense of the
word, youth empowerment is more like
forging the skills and abilities of the
generation who are supposed to take
driver's seat in running the world in the
times to come.

Though the term youth empowerment
suggests that this is some sort of a
process which is supposed to take place
in the young age of the future
generation, for me, it is more like, this
process starts way before that. It is my
opinion that the roots of the youth
empowerment have to be originated in
their childhood, though many people
believe that institutions such as
secondary schools and universities
have a more significant role to play in

empowering the youth. It is true that
those institutions also have
considerable responsibilities in
empowering the youth, but yet, the
family plays a vital role also as it is
the social setting within which we
spend the most of our childhood and
it is the people from whom we learn
how to speak, how to think and how
to face difficulties that the life throw
at us. In more simple terms, family
sets the foundation for defining who
we are and it is the foundation upon
which we build our own personality.

As far as the youth empowerment in
the family setting is concerned, it
pretty much depends on the culture
to which we belong as the culture
has a greater impact on our lives and
having said that the childhood of the
individuals have a significant role in
empowering the youth and since the
culture has a greater influence on
how the our parents and families
grow us in our childhood, the
culture itself has an indirect
influence on the youth
empowerment. This basically, in my
opinion, is the reason why there is
an apparent deviation between the
abilities of the young generation in
western countries and the other
parts of the world, in terms of

; SRR,
S\
decision making, being initiative and
innovative. In many developed
countries such as UK, USA, Australia
and etc. they adopt more of a self-
learning approach in growing up
owing their children. It means that the
child is given the freedom to learn
things by himself rather than through
his/her parents. For an example, in a
hypothetical situation, assume that a
boy goes to the cinema with his
parents. Then the father gives the boy
a sum of money to buy his ticket and
to have some popcorns as well. But it
is up to the boy to decide after buying
himself a ticket, whether he should
buy popcorns or save that money for
the college. Likewise, through the
family setting itself, the child learns
how to make decisions for himself
and to manage his resources. But in
the other parts of the world,
particularly in Asian countries like Sri
Lanka, things are really different. In
their culture, they adopt more of a
parent-guided approach in growing
up their children. The chances for the
children to learn things by themselves
are relatively less and the parents tend
to teach their children what are the
things that he should do and what are
things that he should avoid. Hence,
the child tends to be framed to the

6 (Classic 2020
Oreel the Art of Public Administration



same thought process that their parents
have and it curtails the child's ability to
think beyond the conventional beliefs
and to be autonomous and self-guided.
Therefore, for the parents, it is vital
understand this and create a self-
decision making environment within
their families and thereby ultimately to
empower the youth.

Apart from the family's role in
empowering the youth, the
governments also should have sound
policies to empower their young
generation as they are ones who are
going to be in charge of running the
world tomorrow. To do this,
governments as well as the non-
governmental organizations should
identify what are the potential threats
that their young generation is faced with
and having identified those threats, they
should address those issues by planning
and implementing effective policies and
programs.

For an instance, in Namibia, the
vulnerability of the young generation to
HIV AIDS was a major concern. To
address this issue the government with
the association of some non-
governmental organizations,
established a popular empowerment
program called the '"Pots of Hop' to
reduce the vulnerability of the youth to
HIV through education, awareness and
counselling. Also, the in India, the drug
abuse among young generation was
becoming an emerging threat and the
Indian government having identified
this, adopted the strategy of supply
control and demand reduction of drugs
through stringent enforcement of Anti
Narcotic laws, treatment and
rehabilitation of addicts and
involvement of community and youth in
the process.

When discussing about the youth

empowerment, the women
empowerment is also a relative
concept which goes hand in hand.
Through women empowerment,
the skills and abilities of the young
women are enhanced and their
ability to get involved in the
decision making process of the
country is widened. The recent
legislative measure reserving a
specific number of seats to women
in the provincial level authoritative
bodies is an instance in which the
Sri Lankan government adjusted
their policies in order increase the
women representation in the
decision making process of the
country.

So, according to the all mentioned
above, it appears that the youth
empowerment is a concept which
has a greater significance than
being just a mere concept and
which cannot be ignored. It will be
the today's youth who will be
carrying the burden of running the
world tomorrow and hence it is
high time that the authorities took
the necessary actions to preserve
and protect the youth, and forged
them with the skills which are
essential for them to be initiatives
and make the rightful decisions not
only for themselves but also for
their loved ones, whom they grew
up with and for the entire human
kind as the empowered youth is a
vital cog in the system which drives
the future of the world.

Kavindu Dilhara
Second Year
Department of Business
Administration
University of Sri
Jayewardenepura
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"Fireflies Light"

Night is scary when darkness
swallow the entire environment,

Darned lonely feelings flow quicker when I'm alone,
Heart is overlaying with cold winds,
Recalling all the dark baleful shadows
of the past and future,

Distressing with perturbed memories,

OEB@IEMIO MOTHNSE

24z 652D 2028
6amEeId $Hedd NG
2D eanslefsdeanmczy blOE
0168 2576 6@Izslz Newnemnsl
bASlusrzzb ezndesl
20625 1Dd 6:1d
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w21 D2 169D nsed)s
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22@@ zwnsmpol
8z 2528z 229131 2420 ZDODb2b
bz 6517006 bd £59b7 Ros DnDO
zz3l z0 216Dbetn 6@ 25c@@D D2?

Unexpectedly eyesight caught a firefly 255 65,
Lighting at the door window bl@D D29 n@al =z 6876 6723 DO
And turned off the darkness of my mind ¥8 7550 a3l bdia e
Questioning myself, why can't I enlighten 98351 212af o1 220z
my life when a firefly does it alone 245 w2 023k g2
o e 2 bAFusrz snbenzsstdus Dezmnslus
Reasoning for a new day, o5 o@D 2m®) 60D Ga1D
so I closed my eyes tightly... D 220 abusafd
DA 66D D3 nbebrssl
Madhavi Nanayakkara 280 £z deul Zzud
Third Year 8 o1 o8 cREO) 8y® eEMmotsn
Department of Public Administration 808 8o

University of Sri Jayewardenepura DERMDOM B ) SIS B¢ B

B Sdbagd B8O RN

Youth Empowerment

Here you have arrived,

10 a turning point of your life
The most cheerful, also powerful,
So, make it meaningful,

Or else it would be dreadful.

At this point of your life,
You are granted with the freedom you like
So try to think twice, |
And make your decisions wwise.

You are the hope of others,
Who will be and bring the light for others
So, do things that would lift up the others
And be an exemplary for your brothers

F. Aqeela Izwer

First year

Faculty of Management Studies and Commerce
University of Sri Jayewardenepura
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You inspired me
When I'm in sad,

You magnify my courage
When I'm in happy,
You thought me
What should I think,
You taught me
What should I tell,
But sometimes......
You blamed me
When I do false,

You didn't talk to me
When [ work hard,
Because you thought that
Disturb it me... ...

You thought me
Who is a best friend,
1 know that now
You are my best friend.....

S.M.Ishara Sanjeewani

First year
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